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Chapter 1. Letter To Shareholders 

In 2023, the global economy remained weak, and due to the impact of customersô ongoing inventory 

adjustments, order delays or product conversions became increasingly common. ADLINKôs revenue 

was NT$11.4 billion, a decrease of 3% compared to the previous year. The Profit before-Income tax 

was NT$460 million, and the EPS was NT$1.51. The main financial revenue, expenditure, and 

profitability analysis for 2023 are as follows: 

Financial Revenue, Expenditure, and Profitability Analysis 

Unit: NT$ thousand 

Strengthening Regional Development Strategy to Enhance Overall Customer Value and 

Satisfaction 

ADLINK shifted towards a regional sales-oriented approach from product-oriented since 2023, 

emphasizing the importance of customer needs and localized markets. ADLINK not only constructed 

a comprehensive regional operations management structure to provide specialized customer support, 

but also formulated reciprocal sales strategies (G-model) for future growth engine based on market 

characteristics and demands of each region. Related product strategies (X-model) were also built to 

highlight the market advantages of products. Meanwhile, through integrated sales, shared goals are 

defined with Sector Business Unit (SBU) and Objectives & Key Results (OKR) are clarified. In the 

future, ADLINK will continue to develop, monitor, and optimize plans to enhance ADLINKôs 

strategy execution capabilities and efficacy. 

Stable Integration Vendors and Customized Services 

ADLINK is committed to providing stable system products that meet the needs of various vertical 

markets. In 2023, a professional customization team was established to promote diversified 

customization services. In terms of major clients with customization requirements, cost-effective 

products and services are provided and partnerships strengthened through multifaceted cooperation, 

such as manufacturing quality, supply chain assurance, design innovation, and lowering Total Cost of 

Ownership (TCO). Simultaneously, client loyalty is anticipated to increase in 2024 through improving 

Item 2023 2022 

Revenue and 

Expenditure 

Consolidated Operating Revenue 11,414,519 11,718,175 

Consolidated Profit before-Income tax  456,641 970,329 

Profitability 

Consolidated Return on Assets 3% 6% 

Consolidated Return on Equity 5% 16% 

Consolidated Profit from operations to Paid-in Capital 

Ratio 
15% 28% 

Consolidated Pre-tax Net Profit to Paid-in Capital Ratio 21% 45% 

Consolidated Net Profit Margin 3% 7% 

Earnings Per Share (NT$) 1.51 3.71 
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production efficiency, expanding ecosystem links, and transforming from board-level to system-level 

products. 

Establishing Solid Ecosystem Partnerships to Co-create Product Innovation and Integration 

Advantages 

In the field of research and development, ADLINK continues to prioritize the broad application of 

5G, Artificial Intelligence (AI), and edge computing with the development of AI servers at the 

forefront. Aside from speed improvement, sustainability, and cost-effectiveness through the use of 

Edge AI, ADLINK is dedicated to creating AI solutions that better satisfy the demands of our clients. 

For example, in 2023, we launched Pocket AI, a portable, plug-and-play AI accelerator that utilizes 

ThunderboltÊôs high-speed transmission (up to 40 Gb/s) and modern host versatility to achieve 

intuitive plug-and-play U/X in an innovative way, significantly boosting productivity. Likewise, we 

are an industry leader in SMARC module products and expertise, covering a wide range of products 

from x86 to Arm architectures. ADLINK collaborates with numerous prominent processor 

manufacturers including Intel, NXP, Qualcomm, MediaTek, and Rockchip to fully realize the promise 

of SMARC in a variety of vertical domains and applications. 

Fulfilling Corporate Sustainability Responsibilities and Achieving International 

Environmental Carbon Reduction Goals 

To enhance ADLINKôs sustainable management capabilities, ADLINK officially outlined its 

sustainability development vision blueprint in 2023. Adhering to the notion of ñsustainability and 

sharingò, we are committed to promoting corporate social responsibility and gradually implementing 

corporate sustainability goals while considering economic, environmental, and social aspects. Under 

the promotion of the ESG Sustainability Committee, ADLINK continues to address domestic and 

international climate change issues, pledging to reduce carbon emissions by 24% by 2030. ADLINK 

has also incorporated renewable energy into its overall carbon reduction strategy, officially 

integrating solar power generation in the 4th quarter of 2023, as it is anticipated to account for 6% of 

total electricity generation. The goal of net-zero shall be gradually achieved through reducing 

operational carbon emissions, increasing the proportion of renewable resources and minimizing 

environmental impact. In addition, ADLINK continues to improve its governance structure to ensure 

that while boosting business performance, strengthening corporate management, as well as 

safeguarding shareholdersô rights and interests, it also considerates the interests of other stakeholders 

to enhance ADLINKôs sustainable development capabilities. 

Ultimately, we appreciate the shareholdersô continuing support and counsel. In the face of various 

challenges towards overall environment, ADLINK will persist to strengthen regional autonomous 

development, solidify partnerships with ecosystem partners, in addition to enhance overall customer 

value and satisfaction. We are striving to become a more competitive and valuable company, by 

constantly co-innovating and integrating advantages to bring products and technologies closer to 

customer needs. 

ADLINK Technology, Inc. 

Chairman: Chun (Jim) Liu   President: I-Tun (Stephen) Huang   Accounting Manager: Hsin-Yu Kuo 
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Chapter 2. Company Profile 

I. Established Date 

August 29, 1995 

II. Company History 

Date  Milestones 

2002.03  ADLINKôs Stock was officially listed at the Taipei Exchange (TPEx) 

2004.11  ADLINKôs stock transferred and listed from TPEx to Taiwan Stock Exchange 

(TWSE) 

2008.04  Acquired 100% equity of Ampro Computers Inc. 

2009.12  Liquidated ADLINK USA, consolidating US subsidiaries into Ampro ADLINK 

Technology Inc. 

2010.06  Launched the Shanghai Operations Center 

2010.08  Established ADLINK Technology (Europe) GmbH subsidiary 

2012.01  Acquired 100% equity of LiPPERT Embedded Computers GmbH 

2013.01  Introduced Agilent funds as private equity 

2014.02  Promoted to Intel Intelligent Systems Alliance premier member 

2014.03  Acquired 100% equity of PENTA GmbH 

2016.01  Acquired 100% equity of PrismTech Group Ltd. 

2016.06  ADLINK China invested in JYTEK, a measuring products company, and acquired 

45.45% equity 

2018.02  Joined the ROS-Industrial Consortium as the first member from the Asia-Pacific 

region 

2018.11  Established ADLINK Technology Korea Ltd. subsidiary 

2020.03  AUO Corp. publicly acquired approximately 19.45% of ADLINKôs common shares 

2020.07  Established a joint venture FARobot, Inc. with Hyield Venture Capital Co., Ltd., with 

a 49% shareholding ratio  

2021.06  Established ZettaScale Technology Cayman Limited subsidiary 

2021.07  Headquarters relocated to HwaYa Technology Park in Taoyuan City 

2021.09  Established ADLINK Edge Computing Limited subsidiary 

2022.01  Established Autonomous Mobility Ltd. subsidiary 

2022.06  ZettaScale Technology Limited, a subsidiary of ADLINK, received a strategic 

investment from TTTech Auto  

2023.03  Passed the ISO 26262 Automotive Functional Safety Design Process Certification 

2024.01  Established ADLINK Technology India Private Limited subsidiary 

2024.03  Established Shanghai ADLINK Intelligence Technology Co., Ltd. subsidiary 
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Chapter 3. Corporate Governance Report 

I. Organization 

(I) Organization Structure 
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(II) Responsibilities and Functions of Major Departments 

Department Functions 

Chairman and CEO Office 
To be responsible for planning the development and implementation of the 

Companyôs goals, strategy and policy. 

President Office 
To formulate, promote, execute, communicate and coordinate the Companyôs 

overall operational objectives. 

Auditing Office 

To assist in the updating of the Companyôs internal control systems; be 

responsible for reviewing and evaluating the Companyôs internal control 

systems to ensure the continued effective implementation of the system with 

reasonable confidence. 

ADLINK Product and 

Technology Committee 

To be responsible for ADLINKôs product and technology planning, investment 

and development of new technologies, application of emerging technologies, 

group-wide R&D technology promotion. 

Global Business 

Development Office 

· Asia Pacific Regional Sales Unit: To be responsible for Asia Pacific market 

operations. 

· Taiwan Sales Division: To be responsible Taiwan market operations. 

· EMEA: To be responsible for European market operations. 

· Corporate Marketing: To be responsible for enhancing the brand awareness 

and brand market value of ADLINK. 

Edge Visualization 

Business Unit 

To be responsible for edge visualization productsô market strategy planning and 

overall operational performance, pricing resolution, notification and 

management of sales prices, advice on new product development matters, 

market development and marketing channel expansion, annual operational 

guidelines, market demand investigation and analysis, product specification 

formulation, product and project development schedule management, design 

changes, graphic management, technical information management, customer 

technical support and service, customized project product service, promotion 

and implementation of group goals and strategies. 

Edge Computing 

Platforms Business Unit, 

Computer on Modules 

Business Unit 

To be in charge of market strategy and overall operating performance of the 

planned products, resolution, notification and management of sales prices, 

advice on new product development matters, market development and 

marketing channel expansion, market demand research and analysis, product 

specification development, product and project development timeline 

management, design changes, graphic management, technical information 

management, customer technical support and services, customized products, 

hardware circuit manufacturing, institutional design, software development, 

test tool development and product testing and validation, accelerate and 

increase the technical evaluation of upcoming business opportunities, and 

ensure that customers can obtain high quality technical services with expertise 

in the field. 

IoT Solutions & 

Technology Business Unit 

To be responsible for intelligent industrial products and strategic solutionsô 

market strategy planning, execution and overall operating performance, 

resolution and notification of sales prices, advice on new product development 

matters, expansion of market development and marketing channels, market 

demand research and analysis, product specification formulation, product and 

project development process management, design changes, graphic 

management, technical information management, customer technical support 

and services. 
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Department Functions 

Network, Communication 

& Automotive Business 

Unit 

To be responsible for network communication and vehicular-related productsô 

market strategy planning, execution and overall operating performance, 

resolution, notification and management of sales prices, advice on new product 

development matters, market development and marketing channel expansion, 

market demand investigation and analysis, product specification formulation, 

product and project development schedule management, design changes, 

graphic management, technical information management, customer technical 

support and services. 

DMS Rugged Computing 

Business Unit 

To be responsible for vertical domain solutions and integrating customized 

business-related productsô market strategy planning, executing and overall 

operational performance, notification and management of sales prices, advice 

on new product development matters, market development and marketing 

channel expansion, annual operational guidelines, market demand investigation 

and analysis, product specification formulation, product and project 

development schedule management, design changes, graphic management, 

technical information management, customer technical support and service, 

customized project product service, promotion and implementation of group 

goals and strategies. 

Taipei Design Center 

Software research and development, software testing and validation, hardware 

specification development, hardware circuit manufacturing, graphic 

management, technical information management, component testing and 

selection, test tool development, product design validation, product 

development support-related PCB design, green product policy development 

and process planning, environmental monitoring safety certification and data 

reporting. 

Global Operations Office 

· Global Manufacturing Division: 

ü Taipei Production Manufacturing Center: Overall production system of 

the Company. 

È Production Engineering Department: To shift R&D technology into 

production technology, production defective product repair and after-

sales maintenance operations. 

È Manufacturing Engineering Department: In charge of the formulation 

and release of work instructions and technical documents for 

manufacturing operations, to help the production line improve the 

quality rate and equipment utilization rate. 

ü Quality Assurance Center: Supplier management, material inspection, 

finished product inspection, product quality control and other quality 

management operations. 

ü Advanced Manufacturing Technology Center: Introduction of new 

process technology research, and improvement of global technology 

resource capabilities. 

· Global Quality Management System Division: 

To be responsible for the Companyôs quality strategy planning, quality and 

environmental safety system management and planning, customer quality 

project improvement and customer complaint reporting processing. 

· Strategic Sourcing & Component Mgmt. Division: 

Search and assessment of assisting manufacturers, procurement, delivery, 

price, and supplier management of purchased products from external 
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Department Functions 

suppliers, provide products for R&D department parts selection reference, 

comply with parts selection specifications, and maintain parts database. 

· Materials Management Division: 

Component procurement for regular production stocking materials, plan and 

control overall product production, coordinating and scheduling optimized 

production and sales planning, production scheduling, materials planning, 

and planning and management of raw material and finished product 

warehousing. 

· Customer Project Management Division: 

New project activation and transfer, customer liaison and first-level 

upgrade, customer demand satisfaction and customer appeal resolution, 

customer satisfaction and expectation management, customer business 

model optimization and continuous improvement, customer quotation and 

contract management. 

· Strategy Industrial Engineering Department: 

Operation process improvement, manufacturing cost analysis and 

evaluation, project evaluation and management. 

Global Business 

Management Office 

· Information Technology Division: 

Planning, construction, integration, and maintenance of information 

infrastructure and related software and hardware, enterprise application 

systems and related data management and business analysis systems, 

establishment and implementation of information technology management 

processes and systems, and management of information security, planning, 

implementing and maintenance of the Companyôs information security 

management system. 

· Human Resources Division: 

Human resources strategy and work planning such as talent recruitment and 

retention, establishment and implementation of administrative personnel 

management system, reward system, overseas personnel management, 

global human resources related and corporate culture projects, general 

procurement, fixed asset management and plant operations, etc. 

· Finance Department: 

Business analysis of financial statement, capital planning and banking, long-

term and short-term investment evaluation, foreign exchange hedging 

operations, etc. 

· Accounting Department: 

Accounting and tax processing, budgeting, financial statement preparation, 

etc. 

· Management Planning & Analysis Department: 

According to the Companyôs future development goals and financial status, 

consolidate and analyze the Companyôs financial information, and provide 

innovative feasibility plans and suggestions to reduce company costs and 

improve financial performance. 

· Global Cost & Budget Management Center: 

Utilizing the goals formulated at the annual operating plan meeting to 

prepare and integrate the following yearôs global budget profit and loss 

statement, manage and analyze various cost exceptions, analyze differences 
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Department Functions 

between standard and actual costs, and follow-up on OEE data for cyclical 

improvement plans. 

· ESG & Corporate Governance Center: 

Handle matters related to the shareholdersô meeting, board of directors, and 

functional committees according to the law, reference materials when the 

shareholdersô meeting is held, such as annual reports and meeting 

handbooks, implement corporate governance and develop a sustainable 

environment. 

· Global Risk Control Management Center: 

Establishment, promotion and actual implementation of the five major risk 

management systems including risk identification, analysis, evaluation, 

response, oversight and review. 

Legal Affairs Office 

To conduct necessary legal risk control and advice, contract review, 

formulation and management, legal operations planning, litigation control and 

intelligent property management on the Companyôs operation. 

Environment, Health and 

Safety Office 

To be in charge of ISO14001 and OHSAS 18001 systems and their 

maintenance and management. To be responsible for establishing the 

Companyôs environmental safety and health policies and systems, ensuring the 

safety and health of employees, maintaining and auditing the Companyôs 

environmental safety and health systems of all departments. 

To determine the occupational hazard prevention plan, and guide the relevant 

departments in the implementation, planning and supervision of labor safety 

and health management, and inspection of safety and health facilities. To guide 

and supervise relevant personnel in the implementation of inspections, periodic 

inspections, key inspections and workplace environment determination, 

planning labor health inspections, and implement health management. 
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II. Information on Directors, Presidents, Vice Presidents, Directors, and Heads of Departments and Branch Offices 

(I) Information of Directors 

April 21, 2024; Number of Shares Unit: thousand shares 

Title 

Nationality/ 

Place of 

Incorporation 

Name 
Gender 

Age 

Date of 

Election 

(Appointment) 

Term 
Date First 

Elected 

Shareholding When 

Elected 

Shares Currently 

Held 

Spouse & Minor 

Shareholding 

Shares Held in 

Othersô Names Major Working 

(Education) 

Experience 

Other Position 

Concurrently Held 

at the Company and 

Other Companies 

Executives, Directors or 

Supervisors who Are Spouses or 

within the Second Degree of 

Kinship Remark 

Number 

of 

Shares 

Shareholding 

Ratio 

Number 

of 

Shares 

Shareholding 

Ratio 

Number 

of 

Shares 

Shareholding 

Ratio 

Number 

of 

Shares 

Shareholding 

Ratio 
Title Name Relationship 

Chairman R.O.C. 
Chun (Jim) 

Liu 

Male 

61-70 
2022.06.22 

Three 

years 
2001.05.07 10,297 4.73% 10,252 4.71% 4,138 1.90% 0  0 

· Master of Institute 
of Computer 

Management 

Decision Making, 

National Tsinghua 

University 

· -Institute for 
Information 

Industry 

· Independent 
Director, 

Zenitron 

Corporation 

· Director and 
CSO, AUO 

Display Plus 

Corporation 

· Director, AUO 

Foundation  

· Note 1 

Executive 

Consultant 

Han-

Fen 

Ni 

Spouse Note 4 

Director R.O.C. 
Yeou-Yih 

Chou 

Male 

81-90 
2022.06.22 

Three 

years 
2007.06.15 1,332  0.61% 782  0.36% 434 0.20% 0 0 

· Completion of the 

MDP class at 

Asian Institute of 

Management 

· Department of 
Electrical 

Engineering, 

Tatung Institute of 

Technology 

· Head of Electronic 
Design, Tatung 

Company 

 

 

 

 

 

 

Note 2 
None None None None 

Director 

R.O.C. 

Chroma 

ATE, Inc. 

Female 

61-70 
2022.06.22 

Three 

years 
2001.05.07 24,417  11.23% 

14,267  6.56% 0 0 0  0 
· Department of 
Accounting, 

Tunghai 

University 

· Director, Finance 

Department of 

Chroma ATE, Inc. 

 

 

 

 

Note 3 

None None None None 
Director 

Representative 

Hsiu-Miao 

Huang 
12 0.01% 27 0.01% 0 0 
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Title 

Nationality/ 

Place of 

Incorporation 

Name 
Gender 

Age 

Date of 

Election 

(Appointment) 

Term 
Date First 

Elected 

Shareholding When 

Elected 

Shares Currently 

Held 

Spouse & Minor 

Shareholding 

Shares Held in 

Othersô Names Major Working 

(Education) 

Experience 

Other Position 

Concurrently Held 

at the Company and 

Other Companies 

Executives, Directors or 

Supervisors who Are Spouses or 

within the Second Degree of 

Kinship Remark 

Number 

of 

Shares 

Shareholding 

Ratio 

Number 

of 

Shares 

Shareholding 

Ratio 

Number 

of 

Shares 

Shareholding 

Ratio 

Number 

of 

Shares 

Shareholding 

Ratio 
Title Name Relationship 

Director 

R.O.C. 

AUO 

Corporation 

Male 

51-60 
2022.06.22 

Three 

years 
2020.06.22 42,310 19.45% 

42,310 19.45% 0 0 0 0 
· PhD, Department 

of Photonics, 

National Yang 

Ming Chiao Tung 

University. 

· Chairman and 
CEO, E Ink 

Holdings Inc. 

· Vice President of 
Strategic Planning 

Division, AUO 

Corp. 

· Vice President of 
TV Business 

Group, AUO Corp. 

· CEO and 
President, AUO 

Corp. 

· Chairman, AUO 
Display Plus 

Corporation 

· Director, Darwin 
Precisions None None None None 

Director 

Representative   

Fu-Jen 

(Frank) Ko 
0 0 0 0 0 0 

Director 

R.O.C. 

AUO 

Corporation 
Female 

51-60 
2022.06.22 

Three 

years 
2022.06.22 42,310 19.45% 

42,310 19.45% 0 0 0 0 
Master, Industrial 

Management, 

Waseda University, 

Japan 

Vice President, 

AUO Corp. 
None None None Note 5 

Director 

Representative   
I-Fang, Wu 0 0 0 0 0 0 

Independent 

Director 
R.O.C. 

Wei-Chien 

Li 

Female 

51-60 
2022.06.22 

Three 

years 
2016.06.20 0 0 0 0 0 0 0 0 

· Masterôs degree, 

Institute of 

Sociology, 

National Taiwan 

University 

· Director 
representative of 

Etron Technology 

Inc. 

· Director of Kai 
Chun Investment 

Co., Ltd. 

Vice President of 

Coretronic 

Corporation 

None None None None 

Independent 

Director 
R.O.C. 

Hsing-Hai 

Wei 

Male 

61-70 
2022.06.22 

Three 

years 
2022.06.22 0 0 0 0 0 0 0 0 

· NYCU Executive 
Master of Business 

Administration 

· Accounting 
Division, 

Department of 

Commerce, 

National Taiwan 

University 

· CPA of KPMG, 
Executive 

Consultant 

· Independent 
Director, TKK 

· Certified Public 
Accountant at 

Chuan-Chih CPA 

Firm 

· Member of the 
Remuneration 

Committee of 

ZXYL Group 

None None None None 
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Title 

Nationality/ 

Place of 

Incorporation 

Name 
Gender 

Age 

Date of 

Election 

(Appointment) 

Term 
Date First 

Elected 

Shareholding When 

Elected 

Shares Currently 

Held 

Spouse & Minor 

Shareholding 

Shares Held in 

Othersô Names Major Working 

(Education) 

Experience 

Other Position 

Concurrently Held 

at the Company and 

Other Companies 

Executives, Directors or 

Supervisors who Are Spouses or 

within the Second Degree of 

Kinship Remark 

Number 

of 

Shares 

Shareholding 

Ratio 

Number 

of 

Shares 

Shareholding 

Ratio 

Number 

of 

Shares 

Shareholding 

Ratio 

Number 

of 

Shares 

Shareholding 

Ratio 
Title Name Relationship 

Independent 

Director 
R.O.C. 

Chih-Kuang 

Tseng 

Male 

41-50 
2022.06.22 

Three 

years 
2022.06.22 0 0 0 0 0 0 0 0 

· Institute of 
Electrical 

Engineering, 

National Taiwan 

University 

· Department of 
Math, National 

Taiwan University 

· Vice President of 
Global Business 

and Marketing, 

M2COMM 

· President, ARM 

· Member of the 
Curriculum 

Committee of 

National Taiwan 

Normal 

University 
None None None None 

Independent 

Director 
R.O.C. 

Yung-Hao 

Yu 

Male 

51-60 
2022.06.22 

Three 

years 
2022.06.22 0 0 0 0 0 0 0 0 

· Master, Industrial 
Engineering, 

Northeastern 

University, USA 

· Bachelor, 
Electrical 

Engineering, 

Northeastern 

University, USA 

· Head of Strategic 
Partnership and 

Ecosystem 

Development, 

Faurecia 

· Executive Advisor, 
Forvia 

Strategy Consultant 

of Azumo, Inc. 

None None None None 

Note 1: For information regarding concurrent positions held in related companies, please refer to ñVIII. Special Disclosuresò in this annual report under ñDirectors, Supervisors, and General Managers 

of Related Companiesò (pages 110-111). 

Note 2: Concurrently holds the positions of the following companies: 

Legal representative Zeniltron: Chairman, Zeniltron (Hong Kong); Chairman, Supertronic International Corp.; Director, Cordial investment corporation; Director, NU INC. 

Legal representative, Supertronic International Corp.: Chairman, Asian Sky Investments Limited;  

Chairman, ZENIBOSS Corporation; Director, I Sheng Electric Wire & Cable Co., Ltd., Director, Yu-Tseng Investment Co., Ltd.; Supervisor, Tseng Te Investment Corporation. 

Note 3: Concurrently holds the positions of the following companies: 

Director of the Finance Department, Chroma ATE, Inc.; Supervisor, Chroma Investment Co., Ltd.; Supervisor, Testar Electronics Corp.; Supervisor, MAS Automation Corp.; Supervisor, 

ADIVIC Technology Co. Ltd; Supervisor, Innovative Nanotech Incorporated; Supervisor, Touch Cloud Inc.; Director, Taiwan Advanced Nanotech Inc.; Director, TFBS Bioscience, Inc.; 

Director, HEPHAS Energy Co., Ltd. 

Note 4: The Chairman of the Company concurrently holds the CEO position. To intensify the independence of the board of directors, the Company increased the number of independent directors in 

the re-election of directors in 2022. 

Note 5: On July 6, 2023, AUO Director Representative was changed from Cheng-I Yang to I-Fang, Wu.  
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1. Major Shareholders of the Corporate Shareholders 

Name of Corporate 

Shareholder 
Major Shareholders of the Corporate Shareholders 

Chroma ATE Inc. 

Leo Huang (holding 4.90%), Citibank as custodian of Government of Singapore Investment Account (holding 4.64%), Chun-Sheng, Chen (holding 3.55%), 

Yu-Mei, Hsueh (holding 2.60%), Citibank Taiwan commissioned to manage the investor account of Noregs Bank. (holding 2.58%), JPMorgan Chase Bank 

N.A., Taipei Branch in custody for Schroder International Selection Fund - Asian Absolute Return (holding 2.41%), Shu-Chuan, Chen (holding 2.19%), Nan 

Shan Life Insurance Co., Ltd. (holding 2.09%), HSBC (Taiwan) Commercial Bank Co., Ltd. acts as the custodian for the special investment account of the 

Overlook Partners Fund Limited Partnership (holding 2.05%), JPMorgan Chase Bank, JPMorgan Chase Bank N.A., Taipei Branch in custody for Stichting 

Depositary APG Emerging Markets Equity Pool (holding 1.96%) 

AUO Corp. 

Qisda Corporation (6.90%), Trust Holding for Employees for AUO (5.08%), Quanta Computer Inc. (4.61%), Yuanta Taiwan Dividend Plus ETF (2.99%), 

ADR of AUO (2.44%), New Labor Pension Fund (1.97%), Nan Shan Life Insurance Co., Ltd. (1.62%), HSBC Bank in Custody for Morgan 

Stanley & Co. International Plc Account (1.35%), JPMorgan Chase Bank, JPMorgan Chase Bank N.A., Taipei Branch in custody for Vanguard Total 

International Stock Index Fund, a series of Vanguard Star Funds (0.93%), JPMorgan Chase Bank N.A. Taipei Branch in custody for JPMorgan Asset 

Management (0.85%) 

2. Major Shareholders of the Corporation listed above 

Name of Corporation Major Shareholders of the Corporation  

Nan Shan Life 

Insurance Company, 

Ltd. 

Ruen Chen Investment Holding Co., Ltd. (holding 89.5498%), Ruen Hua Dyeing Factory Co., Ltd. (holding 1.3441%), Ying-Tsung, Tu (holding 1.1576%), 

RuenTex Co., Ltd. (holding 0.9722%), RuenTex Development Co., Ltd. (holding 0.2319%), RuenTex Industries Co., Ltd. (holding 0.2133%), Yuan Hsin 

Investment Co., Ltd. (holding 0.1563%), Ruentex Leasing Co., Ltd. (holding 0.1243%), Chi Pin Investment Co., Ltd. (holding 0.1069%), Pan City Co., Ltd. 

(holding 0.0945%) 

Note: The data source is based on the companyôs book closure date as of March 31, 2023 

Qisda Corporation 

AUO Corporation (holding 17.04%), Acer Inc. (holding 4.55%), Taishin International Bank entrusted with the Qisda Corporation Employee Stock 

Ownership Trust Account (holding 3.38%), Konley Venture Corp. (holding 2.55%), Darfon Electronics Corp. (holding 2.03%), Citibank Taiwan 

Limited in custody for Norges Bank (holding 1.23%), E.Sun Commercial Bank, Ltd. (holding 1.02%), Vanguard Emerging Markets Stock Index Fund, a 

series of Vanguard International Equity Index Funds (holding 0.98%), New Labor Pension Fund (holding 0.97%), Polunin Developing Countries Fund, LLC 

(holding 0.97%) 

Note: The data source is based on the companyôs book closure date as of March 31, 2023 

Quanta Computer 

Inc. 

ChienYu Investment Co., Ltd. (holding 14.82%), Barry Lam (holding 10.76%), Cathay MSCI Taiwan ESG Sustainability High Dividend Yield ETF 

(Custodian: TaiShin Bank) (holding 2.38%), C.C. Leung (holding 2.14%), He Sa Trust (holding 2.07%), New Labor Pension Fund (holding 1.99%), Yuanta 

Taiwan Dividend Plus ETF (holding 1.81%), Nan Shan Life Insurance Co., Ltd. (holding 1.77%), Yi Chia Xin Investment Company Ltd. (holding 1.60%), 

Cathay Life Insurance Co., Ltd. (holding 1.56%) 

Note: The data source is based on the companyôs book closure date as of April 18, 2023.  
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Disclosure of Information on Professional Qualifications of Directors and Independence of 

Independent Directors 

Note: All directors of the company have been examined and currently do not have any of the circumstances specified in Article 30 of 

the Company Act. 

  

Qualifications 

 

 

 

 

 

Name 

Professional Qualification and Work 

Experience 
Independence Criteria 

Number of other public 

companies where the 

member concurrently 

serves as Independence 

Directors 

Chairman 

Chun (Jim) Liu 

Founder of the Company, having 

working experience in business, legal, 

finance, accounting or in the area the 

Company needed. 

Non Independent Director 

1 

Director 

Yeou-Yih Chou 

Currently Chairman of Zenitron 

Corporation, having working 

experience in business, legal, finance, 

accounting or in the area the Company 

needed. 

0 

Director 

Chroma ATE Inc. 

Representative:  

Hsiu-Miao Huang 

Currently Head of Finance, Chroma 

ATE Inc, having working experience in 

business, legal, finance, accounting or 

in the area the Company needed. 

0 

Director 

AUO Corporation 

Representative:  

Fu-Jen (Frank) Ko 

Currently CEO and President of AUO 

Corporation, having working 

experience in business, legal, finance, 

accounting or in the area the Company 

needed. 

0 

Director 

AUO Corporation 

Representative: 

I-Fang, Wu 

Currently Vice President, AUO 

Corporation, having working 

experience in business, legal, finance, 

accounting or in the area the Company 

needed. 

0 

Independent Director 

Wei-Chien Li 

Currently HR Vice President of 

Coretronic Corp, having working 

experience in business, legal, finance, 

accounting or in the area the Company 

needed. 

During the two years prior to being 

elected and during the term of office, all 

independent directors have met the 

qualification requirements set forth in 

the ñRegulations Governing 

Appointment of Independent Directors 

and Compliance Matters for Public 

Companiesò and Article 14-2 of the 

Securities and Exchange Act. 

0 

Independent Director 

Hsing-Hai Wei 

Currently Certified Public Accountant 

at Chuan-Chih CPA Firm, having 

working experience in business, legal, 

finance, accounting or in the area the 

Company needed. 

1 

Independent Director 

Chih-Kuang Tseng 

Currently President of ARM, having 

working experience in business, legal, 

finance, accounting or in the area the 

Company needed. 

0 

Independent Director 

Yung-Hao Yu 

Currently Executive Consultant of 

Azumo, Inc., having working 

experience in business, legal, finance, 

accounting or in the area the Company 

needed. 

0 
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Board Diversity and Independence 

Board Diversity 

To ensure fair, impartial, and open selection of directors, ADLINK Technology has established the 

ñDirector Election Regulationsò in accordance with the ñCorporate Governance Best Practice 

Principles for TWSE/TPEx Listed Companiesò, which require candidates to possess various 

capabilities such as operational judgment, accounting and financial analysis, business management, 

crisis management, industry knowledge, global market perspective, leadership, and decision-making. 

The current Board of Directors consists of nine directors with the necessary professional expertise 

required for their duties, possessing rich academic and professional backgrounds, as well as diverse 

knowledge and skills across different fields. As the highest governance body, the Board of Directors 

is responsible for establishing an effective corporate governance system, appointing, supervising, and 

guiding the companyôs managers, enhancing overall management capabilities, and ensuring that 

ADLINK Technology continues to progress on the path of sustainable development, maximizing the 

interests of all stakeholders. 

Title Chairman Director and Director Representative Independent Director 

Name 
Chun (Jim) 

Liu 

Yeou-Yih 

Chou 

Hsiu-Miao 

Huang 

Fu-Jen 

(Frank) Ko 

I-Fang, 

Wu 

Wei-

Chien Li 

Hsing-

Hai Wei 

Chih-

Kuang 

Tseng 

Yung-

Hao Yu 

Gender/Age 
Male 

/ 61-70 

Male 

/ 81-90 

Female 

/ 61-70 

Male 

/ 51-60 

Female 

/ 51-60 

Female 

/ 51-60 

Male 

/ 61-70 

Male 

/ 41-50 

Male 

/ 51-60 

Professional Background 

Industry  V V V V V V  V V 

Financial 

Accounting 
  V    V   

Management 

Expertise and Skills 
V V V V V V V V V 

Professional Knowledge and Skills 

Business Judgment V V  V V   V V 

Business 

Management 
V V V V  V V V  

Crisis Management V V V V V V V V V 

International Market 

Perspective 
V V V V V V V V V 

Leadership and 

Decision Making 
V V V V V V V V V 

The management objectives of the board diversity policy and the goals achieved regarding the 

diversity policy are listed below: 

Management Objectives Progress 

Directors who concurrently serve as managers of the Company have not been more than one-

third  
Achieved 

The proportion of either gender on the Board of Directors has reached one-third of the seats. Achieved 

The independent directors not hold office for more than 3 terms Achieved 
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Independence of the Board of Directors 

ADLINK Technology has nine directors, including four independent directors (44%), in compliance 

with Article 17 of the Articles of Incorporation: ñThe Company shall appoint five to nine seats of 

directors, and adopted candidate nomination system for shareholders to elect directors from a list of 

director candidates. They shall serve for a term of three years and shall be eligible for re-election.  

Among the seats of Directors, the number of Independent Directors shall not be less than two and 

shall not be less than one-fifth of the total number of Director seats.ò 

The Company regularly reviews the written statements of each independent director to confirm that 

they continue to meet the independence requirements. There are no circumstances as stipulated in 

Paragraph 3, Article 26-3 of the Securities and Exchange Act among the directors. 
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(II) Information on the President, Vice Presidents, Director, and the Heads of all the Companyôs Divisions and Branch Units 

April 21, 2024; Number of Shares Unit: thousand shares 

Title Nationality Name Gender 
Date of Election 

(Appointment) 

Shareholding 
Shareholding of Spouse 

or Minor Children 

Shares Held in Othersô 

Names Major Working (Education) 

Experience 

Other Position Concurrently Held 

at the Other Companies 

Managerial Officer who Are 

Spouses or within the Second 

Degree of Kinship Remark 

Number 

of Shares 

Shareholding 

Ratio 

Number 

of Shares 

Shareholding 

Ratio 

Number 

of Shares 

Shareholding 

Ratio 
Title Name Relationship 

Chief Executive 

Officer 
R.O.C. 

Chun 

(Jim) Liu 
Male 2001.05.07 10,252 4.71% 4,138 1.90% 0  0  

-Master of Institute of Computer 

Management Decision Making, -

National Tsinghua University 

-Institute for Information Industry 

-Independent Director, Zenitron 

Corporation,  

-CSO, AUO Display Plus 

-Director, AUO Foundation 

-Note 1 

Executive 

Consultant 

Han-

Fen 

Ni 

Spouse Note 2 

President and 

COO 
R.O.C. 

I-Tun 

(Stephen) 

Huang 

Male 2021.10.18 0 0 0 0 0 0 

-M.S., Institute of Aerospace 

Engineering, National Cheng 

Kung University 

-Associate Vice President, 

Advantech 

-Executive Vice President of 

ADLINK Technologyôs Intelligent 

Computing Business Group 

Director of FARobot Inc., Note 1 None None None None 

Vice President 

and Global CFO 
R.O.C. 

Ta-Chih 

(Jeff) 

Chou 

Male 2006.06.01 311  0.14% 3  0.00% 0 0 

-Master, State University of New 

York at Albany, USA 

-Vice President, RITI Technology 

Inc. 

Director of FARobot Inc., (Note 1) None None None None 

Vice President R.O.C. 

Yi-Nan 

(Edgar) 

Chen 

Male 2007.11. 1 - - - - - - 

-Institute of Mechanical 

Engineering, National Taiwan 

University 

-Chief Director, ADLINK 

Note 1 None None None Note 3 

Director R.O.C. 

Shu-Fen 

(Iris) 

Chen 

Female 2021.05.06 73  0.03% 0 0 0 0 

-Master of Business 

Administration, University of 

Illinois, United States 

-Manager of Investment Research 

Department, Taiwan Life 

Insurance Investment Trust 

None None None None None 

Director R.O.C. 
Jui-Lin 

Juang 
Male 2023.03.16 0 0 0 0 0 0 

-Master of Science in 

Development Studies, University 

of London, UK  

-Special Assistant to CFO of 

ADLINK Technology 

-Head of Finance and Planning 

Division, AUO Corporation 

None None None None None 

Senior Manager R.O.C. 
Hsin-Yu 

Kuo 
Female 2022.06.01 0 0 0 0 0 0 

-MSc Accounting and Finance, 

University of Exeter, UK 

-Associate Manager of CENPRO 

Technology 

Supervisor, FARobot Inc. None None None None 

Note 1: For information regarding concurrent positions held in related companies, please refer to ñVIII. Special Disclosuresò in this annual report under ñDirectors, Supervisors, and General Managers of Related Companiesò (pages 110-111). 

Note 2: The CEO and the Chairman of the Board are the same person. To strengthen the independence of the Board of Directors, the number of Independent Director seats was increased during the re-election of Directors in 2022. 

Note 3: Yi-Nan (Edgar) Chen was discharged as an insider after the structure adjustment in March 2023. 
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III. Remuneration Paid to Directors, the President, and Vice Presidents in the Most Recent Fiscal Year 

(I) Remuneration of Directors 

Unit: thousand shares/NTD thousand 

Title Name 

Remuneration Paid to Directors 
(A+B+C+D) as % 

of Net Income 

(Note 9:) 

Relevant Remuneration Received by Directors who Are Also Employees (A+B+C+D+E+F

+G) as % of Net 

Income 

(Note 9:) 
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Remuneration (A) 

(Note 1) 

Severance and 

Retirement 

Pension (B) 

Directorsô 

Remuneration(C) 

(Note 2:) 

Business 

Execution Fees 

(D) (Note 3) 

Salary, Bonuses, and 

Allowances (E) (Note 4) 

Severance Pay and 

Pension (F) 
Employee Compensation (G) (Note 5) 
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Financial Report (Note 6) 

T
he
 
C
o
m
p
a
n
y

 

A
l
l
 
C
o
m
p
a
n
i
e
s
 

i
n
 
t
h
e
 
F
i
n
a
n
c
i
a
l
 

R
e
p
o
r
t
 
(
N
o
t
e
 
6
)

 

C
a
s
h
 

A
m
o
u
n
t

 

S
t
o
c
k
 

A
m
o
u
n
t

 

C
a
s
h
 

A
m
o
u
n
t

 

S
t
o
c
k
 

A
m
o
u
n
t

 

Chairman Chun (Jim) Liu 

1,080 1,080 0 0 2,960 2,960 220 220 
4,260 

1.30% 

4,260 

1.30% 
3,416 4,182 68 68 0 0 0 0 

7,744 

2.36% 

8,510 

2.59% 
None 

Director Yeou-Yih Chou 

Director 

Chroma ATE, Inc. 

Representative: 

Hsiu-Miao Huang 

Director 

AUO Corporation 

Representative:  

Fu-Jen (Frank) Ko 

Director 

AUO Corporation 

Representative:  

Cheng-I, Yang/I-

Fang, Wu 

(Note 10) 

Independent 

Director 
Wei-Chien Li 

3,930 3,930 0 0 740 740 200 200 
4,870 

1.48% 

4,870 

1.48% 
0 0 0 0 0 0 0 0 

4,870 

1.48% 

4,870 

1.48% 
None 

Independent 

Director 

Hsing-Hai Wei 

Independent 

Director 

Chih-Kuang Tseng 

Independent 

Director 

Yung-Hao Yu 

1. Please explain the independent director remuneration policy, system, standard, and structure, and the connection between the amount of remuneration and the considered factors such as their job responsibilities, risks, and working 

time: The remuneration for the Companyôs independent directors is based on a fixed amount plus a weight ratio based on their roles and responsibilities. It is paid quarterly. In addition, considering the risks and time commitment 

undertaken by independent directors, they are allocated compensation appropriated according to Article 26 of the Articles of Incorporation, and each director and functional committee member is subsidized for meeting attendance 
expenses. 

2. In addition to the disclosures in the above table, the remuneration received by the Companyôs directors in the most recent year for providing services (such as serving as a consultant for the parent company/all companies in the 

financial statements/reinvestment businesses where the person is not an employee) is as follows: None. 
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Range of Remuneration Paid to Directors 

Name of Director 

Total Amount of Remuneration (A+B+C+D) Total Amount of Remuneration (A+B+C+D+E+F+G) 

The Company (Note 7) 
All Companies in the 

Financial Report (Note 8) H 
The Company (Note 7) 

All Companies in the 

Financial Report (Note 8) I 

Less than NT$1,000,000 

Yeou-Yih Chou, Chroma 

ATE Inc.ôs Representative: 

Huang Hsiu-Miao, AUO 

Corporation Representative: 

Fu- Jen Ko, Cheng-I, Yang/I-

Fang, Wu 

Yeou-Yih Chou, Chroma 

ATE Inc.ôs Representative: 

Huang Hsiu-Miao, AUO 

Corporation Representative: 

Fu- Jen Ko, Cheng-I, Yang/I-

Fang, Wu 

Yeou-Yih Chou, Chroma 

ATE Inc.ôs Representative: 

Huang Hsiu-Miao, AUO 

Corporation Representative: 

Fu- Jen Ko, Cheng-I, Yang 

/I-Fang, Wu 

Yeou-Yih Chou, Chroma 

ATE Inc.ôs Representative: 

Huang Hsiu-Miao, AUO 

Corporation Representative: 

Fu- Jen Ko, Cheng-I, Yang 

/I-Fang, Wu 

NT$1,000,000 (inclusive) to NT$2,000,000 (exclusive) 

Chun (Jim) Liu, Wei-Chien 

Li, Hsing-Hai Wei, Chih-

Kuang Tseng, Yung-Hao Yu 

Chun (Jim) Liu, Wei-Chien 

Li, Hsing-Hai Wei, Chih-

Kuang Tseng, Yung-Hao Yu 

Wei-Chien Li, Hsing-Hai 

Wei, Chih-Kuang Tseng, 

Yung-Hao Yu 

Wei-Chien Li, Hsing-Hai 

Wei, Chih-Kuang Tseng, 

Yung-Hao Yu 

NT$2,000,000 (inclusive) to NT$3,500,000 (exclusive) None None None None 

NT$3,500,000 (inclusive) to NT$5,000,000 (exclusive) None None Chun (Jim) Liu None 

NT$5,000,000 (inclusive) to NT$10,000,000 (exclusive) None None None Chun (Jim) Liu 

Over NT$100,000,000 None None None None 

Total 9 9 9 9 

Note 1: Refers to remuneration of directors for the most recent year (includes directorôs salary, additional compensation, severance pay, various bonuses, incentive pay). 

Note 2: Refers to remuneration provided to directors as approved by the Board of Directors for the most recent year. 

Note 3: Refers to relevant business expenses incurred by Directors (including travel expenses). 

Note 4: It refers to the remuneration received by directors who are also employees in the most recent year, including salaries, job allowances, severance pay, various bonuses, rewards, 

transportation allowances, special allowances, various allowances, dormitories, company cars, and other in-kind benefits provided. In addition, salary expenses, including 

employee stock options, recognized in accordance with IFRS 2 ñShare-based Paymentò should also be included in the remuneration. 

Note 5: It refers to directors concurrently serving as employees who received employeesô compensation in the most recent fiscal year.  

Note 6: The total remuneration provided by all the companies (including the Company) to the Companyôs Directors must be disclosed in the Consolidated Financial Report. 

Note 7: The remuneration provided by the Company to each Director shall be disclosed as a range and the names of directors are disclosed by range of remuneration received. 

Note 8: The total amount of various remuneration paid by all companies (including the Company) in the consolidated report to each director of the Company should be disclosed, and 

the names of the directors should be disclosed in the corresponding range. 

Note 9: It refers to the net income after tax in the most recent individual financial report. 

Note 10: AUO reassigned its director representative on July 6, 2023. 
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(II) Remuneration of the President and Vice Presidents 

Unit: NT$ thousand 

Title Name 

Salary (A)  

(Note 1) 

Severance and 

Retirement 

Pension (B) 

Bonus and 

Allowance (C) 

(Note 2:) 

Employeesô Compensation 

(D) (Note 3:) 

(A+B+C+D) as % 

of Net Income 

(Note 7:) 
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Chief Executive 

Officer 
Chun (Jim) Liu 

15,504 16,661 311 311 10,176 10,176 0 0 0 0 
25,9917.

90% 

27,148 

8.26% 
None 

President and COO 
I-Tun (Stephen) 

Huang 

Vice President and 

Global CFO 

Ta-Chih (Jeff) 

Chou 

Vice President Yi-Nan (Edgar) 

Chen 

(Note 8:) 

 

Salary Ranges for Presidents and Vice Presidents at the 

Company 

Name of President and Vice President 

The Company 
(Note 5) 

All Companies in the Financial Report 
(Note 6) 

Less than NT$1,000,000 None None 

NT$1,000,000 (inclusive) to NT$2,000,000 (exclusive) Yi-Nan (Edgar) Chen None 

NT$2,000,000 (inclusive) to NT$3,500,000 (exclusive) Chun (Jim) Liu Yi-Nan (Edgar) Chen 

NT$3,500,000 (inclusive) to NT$5,000,000 (exclusive) None Chun (Jim) Liu 

NT$5,000,000 (inclusive) to NT$10,000,000 (exclusive) Ta-Chih (Jeff) Chou Ta-Chih (Jeff) Chou 

NT$1,000,000 (inclusive) to NT$2,000,000 (exclusive) I-Tun (Stephen) Huang I-Tun (Stephen) Huang 

Over NT$15,000,000 None None 

Total 4 4 

Note 1: It refers to the salary, duty allowances, and severance pay of the President and Vice Presidents in the most recent fiscal year. 

Note 2: It refers to various bonuses, incentives, transportation allowances, special allowances, various subsidies, dormitories, company 

cars and other remuneration amounts given to the President and Vice Presidents in the most recent fiscal year. In addition, 

salary expenses, including employee stock options, recognized in accordance with IFRS 2 ñShare-based Paymentò should 

also be included in the remuneration. 

Note 3: It refers to the amount of employeesô compensation distributed to the President and Vice Presidents as passed by the Board of 

Directors in the most recent fiscal year. 

Note 4: The total amount of various remuneration paid by all companies (including the Company itself) in the consolidated report to 

the Companyôs President and Vice Presidents should be disclosed. 

Note 5: The Company discloses the names of the President and Vice Presidents in the range corresponding to the total amount of 

various remuneration paid by the Company to each President and Vice President. 

Note 6: All companies in the consolidated report (including the Company itself) should disclose the names of the President and Vice 

Presidents in the range corresponding to the total amount of various remuneration paid to each President and Vice President 

of the Company. 

Note 7: It refers to the net income after tax in the most recent individual financial report. 

Note 8: Yi-Nan (Edgar) Chen was discharged as an insider after the structure adjustment in March 2023. 
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(III) Names of Managers who Received Employeesô Compensation and the Distribution 

Status 

Unit: NT$ thousand 

 Title Name 
Stock 

Amount 

Cash 

Amount 
Total 

Ratio of Total 

Compensations 

to NIAT 

M
a
n
a
g
e
r
s

 

Chief Executive 

Officer 
Chun (Jim) Liu 

0 0 0 0% 

President and COO I-Tun (Stephen) Huang 

Vice President and 

global CFO 
Ta-Chih (Jeff) Chou 

Vice President Yi-Nan (Edgar) Chen 

Director Shu-Fen (Iris) Chen 

Director Jui-Lin Juang 

Senior Manager Hsin-Yu Kuo 

(IV) Separately Compare and Describe Total Remuneration, as a Percentage of Net Income 

Stated in the Parent Company only Financial Reports, as Paid by the Company and by All 

Companies Included in the Consolidated Financial Statements during the Most Recent 

Two Fiscal Years to Directors, President, and Vice Presidents, and Analyze and Describe 

Remuneration Policies, Standards, and Packages, the Procedure for Determining 

Remuneration, and Its Linkage to Operating Performance and Future Risk Exposure 

1. Analysis of Total Remuneration, as a Percentage of Net Income Stated in the Parent 

Company Only Financial Statements, Paid by the Company during the Past Two 

Fiscal Years to the Directors, President, and Vice Presidents 

Title 

Ratio of Total Compensation to Net Profit After Tax 

Fiscal Year 2022 Fiscal Year 2023 

The Company 

All Companies in the 

Consolidated Financial 

Statements 

The Company 

All Companies in the 

Consolidated Financial 

Statements 

Director 1.10% 1.19% 3.84% 4.07% 

President and Vice 

President 
3.22% 3.50% 7.90% 8.26% 

2. Policies, Standards and Packages for Payment of Remuneration, the Procedures for 

Determining Remuneration, and Its Linkage to Business Performance and Future 

Risk Exposure: 

Policies, Standards and Packages for Payment of Remuneration, the 

Procedures for Determining Remuneration 

(1) To establish a competitive and reasonable compensation system, ADLINK 

Technology has set up the Remuneration Committee to regularly review the 

performance evaluation results and compensation policies, systems, standards, 
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and structures for directors and managers. After deliberation by the 

Remuneration Committee, the proposals are submitted to the Board of 

Directors for resolution. 

(2) According to Article 5, Paragraph 2 of the ñOrganizational Rules of the 

Remuneration Committeeò of the Company, the composition of the 

remuneration paid by the Company includes cash compensation, stock options, 

profit sharing, retirement benefits or severance pay, various allowances, and 

other substantive incentive measures. Its scope is consistent with the 

remuneration of directors and managers as required in the Regulations 

Governing Information to be Published in Annual Reports of Public 

Companies. 

(3) Remuneration Paid to Directors: According to Article 23 of the Companyôs 

Articles of Incorporation, ñThe remuneration of directors for performing their 

duties shall be separately determined by the Board of Directors based on the 

extent of each individual directorôs participation in and contribution to the 

Companyôs operations, with reference to the standards of the domestic 

industry.ò In addition, if the Company makes a profit in the current year, 

director compensation not exceeding 3% shall be appropriated in accordance 

with Article 26 of the Companyôs Articles of Incorporation. The key 

evaluation items for director remuneration are as follows: 

· Extent of participation in and contribution to operations: Consideration 

is given to whether the director serves as the Chairman, convener or 

member of functional committees. 

· Industry standards: Comprehensive consideration is given to the average 

director remuneration of listed companies in the same industry or other 

companies in the same industry. 

(4) Manager Remuneration: The Companyôs ñSalary Management Regulationsò 

clearly stipulate the items and payment standards for basic salary, allowances, 

subsidies, and bonuses. When appointing managers, the Company takes into 

consideration the payment levels for similar positions in the same industry, 

determines fixed salaries to be paid monthly, and the variable portion is 

performance-based remuneration. The following manager performance 

evaluation items are used as a reference for payment: 

· Individual indicators: Implementation of the Companyôs core values, 

management capabilities, and achievement rate of personal goals. 

· Company indicators: Distribution is based on the Companyôs revenue 

and operating profit indicators, with reference to the managersô profit 

contribution. 
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Correlation with Business Performance and Future Risks 

(1) Based on the actual business conditions, future industry risks, and corporate 

governance trends, the Company reviews the remuneration system in a timely 

manner to seek a balance between sustainable operations and risk control. 

(2) Important decisions made by the management take into account various risk 

factors. The performance of these decisions is reflected in the Companyôs 

profitability, and the managementôs remuneration is related to the 

performance of risk control. 

(3) In 2023, the remuneration paid by the Company and its subsidiaries to 

managers includes long-term incentives in the form of employee stock 

options, the actual value of which is related to the future stock price. In other 

words, the managers share future business risks with the Company. 

IV. Corporate Governance Operation 

(I) Operation of the Board of Directors 

The Board of Directors has held 4 meetings in 2023, and the attendance of Directors is as 

follows: 

Title Name 
Attendance in 

Person  

Attendance by 

Proxy 

Actual 

Attendance 

Rate 

Remark 

Chairman Chun (Jim) Liu 4 0 100%  

Director Yeou-Yih Chou 4 0 100%  

Director 

Chroma ATE Inc. 

Representative: 

Hsiu-Miao Huang 

4 0 100%  

Director 

AUO Corporation 

Representative: 

Fu-Jen (Frank) Ko 

4 0 100%  

Director 

AUO Corporation 

Representative: 

I-Fang, Wu 

4 0 100% 

2023.07.06 

AUO Replaced  

Director 

Representative 

Independent 

Director 
Wei-Chien Li 4 0 100%  

Independent 

Director 
Hsing-Hai Wei 4 0 100%  

Independent 

Director 
Chih-Kuang Tseng 3 1 75%  

Independent 

Director 
Yung-Hao Yu 3 1 75%  
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Other subjects to be recorded: 

1. In the operation of the Board of Directors, should one of the below situations occur, the Board meeting 

date, session, content of the resolution, opinions of all Independent Directors, and the Companyôs 

response to said opinions shall be recorded: 

(1) Matters referred to in Article 14-3 of the Securities and Exchange Act: The Company has established 

an Audit Committee, and the provisions of Article 14-3 shall not apply. For the description of matters 

listed in Article 14-5 of the Securities and Exchange Act, please refer to the Operation of the Audit 

Committee. 

(2) In addition to the aforementioned matters, other matters resolved by the Board of Directors to which 
Independent Directors have objection or qualified opinions and which are recorded or stated in 

writing: None. 

2. In regard to the recusal of Directors from voting due to conflict of interests, the name of the Directors, 
the proposal, reasons for recusal due to conflict of interests and voting outcomes should be stated 

Date of Board 

Meeting 
Name of Director Contents of Proposal Reason for Recusal Participation in Voting 

2023.05.04 Chun (Jim) Liu Proposal to lift non-

competition restrictions 

for managers and 

directors 

As the party to the 

proposal for lifting non-

competition restrictions 

Did not participate in 

discussion and voting 

3. Information such as the evaluation period, scope, method and content of self-assessment by the Board of 

Directors of the Company, and the execution of the assessment by the Board of Directors: 

Evaluation 

Cycle 

Period of 

Evaluation 
Scope of Evaluation 

Evaluation 

Method 
Content of Evaluation 

Executed 

once a year 

January to 

December 

2023 

Board of Directors, 

functional committee 

(including Audit 

Committee and 

Remuneration 

Committee) and their 

individual members 

Self-

evaluation 

by members 

(1) Evaluation content of the Board of 
Directors: Participation in company 

operations, decision-making quality, 

composition and structure, selection and 

continuing education of directors, internal 

control. 

(2) Evaluation content of functional 
committees: Participation in company 

operations, awareness of responsibilities, 

decision-making quality, composition and 

selection of members, internal control. 

(3) Evaluation content of individual board 

members: Understanding of the Companyôs 

goals and tasks, awareness of 

responsibilities, participation in company 

operations, internal relationship 

management and communication, 

professionalism and continuing education, 

internal control. 

4. Evaluation of the goals and implementation of strengthening the functions of the Board of Directors in 
the current year and the most recent year: 

(1) Established the Remuneration Committee and the Audit Committee composed of independent 

directors in 2011 and 2019, respectively. 

(2) Increased the frequency of communication with Directors in the form of monthly meetings to 

effectively improve the decision-making quality of the Board of Directors. 

(3) Supervised risk management by the Audit Committee and reported risk management matters to the 

Board of Directors at least once a year. 
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(II) Operations of the Audit Committee 

The Audit Committee has held 4 meetings in 2023. The attendance of Independent 

Directors were as follows: 

Title Name 
Attendance in 

Person 

Attendance by 

Proxy 

Actual 

Attendance Rate 
Remark 

Independent 

Director 
Wei-Chien Li 4 0 100 %  

Independent 

Director 
Hsing-Hai Wei 4 0 100 %  

Independent 

Director 
Chih-Kuang Tseng 3 1 75 %  

Independent 

Director 
Yung-Hao Yu 3 1 75 %  

Other subjects to be recorded: 

1. With regard to the implementation of the Audit Committee, if any of the following circumstances occur, 

the dates, terms of the meetings, contents of motions, Audit Committee resolutions, and the Companyôs 

response to such resolutions shall be specified: 

(1) Matters referred to in Article 14-5 of the Securities and Exchange Act: 

Date Term Contents of Proposal 

Independent Directorsô 

Opinions and the 

Companyôs Response to 

Such Opinions 

2023.03.16 

The 3rd 

Meeting of 

the second 

term 

Proposal 1: Proposal for Approval Internal Audit Managerôs 

Internal Audit Report. 

Proposal 2: Proposal for Approval the Companyôs 2022 

Business Report and Financial Statements. 

Proposal 3: Proposal for Approval of the Companyôs 2022 

Statement of Internal Control. 

Proposal 4: The Companyôs Operational Plan. 

Proposal 5: Proposal for Approval of the Companyôs 2022 

Earnings Distribution Plan. 

Proposal 6: Change of Appointment of CPAs and Assessment of 

Independence and Suitability. 

Proposal 7: Amendment to the Companyôs Articles of 

Incorporation. 

Proposal 8: Revision of the Companyôs ñCorporate Social 

Responsibility Best Practice Principles.ò 

Proposal 9: Proposal for Approval of the Companyôs Bank 

Credit Facility Limit and Foreign Exchange and 

Derivative Financial Instruments Transaction Limit. 

Proposal 10: Proposal for Approval of the Companyôs Re-

appointment of New Finance Manager. 

Proposal 11: Employee Stock Option Plan for 2023. 

Approved by all 

Independent Directors 

2023.05.04 

The 4th 

Meeting of 

the second 

term 

Proposal 1: Proposal for Approval Internal Audit Managerôs 

Internal Audit Report. 

Proposal 2: Proposal for Approval of the Consolidated Financial 

Report of the Company for the first quarter of 2023. 

Proposal 3: Formulation of the Companyôs ñPre-approval Audit 

Procedures for Non-assurance Services.ò 

Proposal 4: Amendment to the Companyôs ñRegulations for 

Issuance and Subscription of Employee Stock 

Options.ò 

Proposal 5: Proposal for Approval of the Loan of Funds 

between Foreign Subsidiaries held 100% by the 

Company. 

Approved by all 

Independent Directors 
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Proposal 6: Proposal for Approval of the Companyôs Bank 

Financing Limit and Foreign Exchange and 

Derivative Financial Instruments Transaction Limit. 

Proposal 7: Proposal for Approval of the Companyôs re-invested 

subsidiaries for working capital needs to apply to 

financial institutions for credit financing proposals, 

which the Company guarantees. 

2023.07.27 

The 5th 

Meeting of 

the second 

term 

Proposal 1: Proposal for Approval Internal Audit Managerôs 

Internal Audit Report. 

Proposal 2: Proposal for Approval of the Consolidated Financial 

Report of the Company for the First half of 2023.  

Proposal 3: Proposal for Approval establish the Companyôs 

ñSustainability Report Preparation and Verification 

Operational Procedures.ò 

Proposal 4: Proposal for Approval of the Loan of Funds 

between Foreign Subsidiaries held 100% by the 

Company. 

Proposal 5: Proposal for Approval of the Companyôs Bank 

Credit Facility Limit and Foreign Exchange and 

Derivative Financial Instruments Transaction Limit. 

Proposal 6: Proposal for Approval of the Companyôs re-invested 

subsidiaries for working capital needs to apply to 

financial institutions for credit financing proposals, 

which the Company guarantees. 

Proposal 7: The company plans to establish a subsidiary in 

India. 

Approved by all 

Independent Directors 

2023.11.03 

The 6th 

Meeting of 

the second 

term 

Proposal 1: Proposal for Approval Internal Audit Report. 

Proposal 2: Proposal for Approval of the Companyôs Audit Plan 

for 2024. 

Proposal 3: Proposal for Approval of the Consolidated Financial 

Report of the Company for the third quarter of 

2023. 

Proposal 4: Proposal for formulate the companyôs ñEnterprise 

Risk Management Policies.ò 

Proposal 5: Proposal for Approval of the Loan of Funds 

between Foreign Subsidiaries held 100% by the 

Company. 

Proposal 6: Proposal for Approval of the Companyôs Bank 

Credit Facility Limit and Foreign Exchange and 

Derivative Financial Instruments Transaction Limit. 

Proposal 7: Proposal for Approval of the Companyôs re-invested 

subsidiaries for working capital needs to apply to 

financial institutions for credit financing proposals, 

which the Company guarantees. 

Proposal 8: The company plans to adjust its organizational 

structure and establish a subsidiary in China. 

Approved by all 

Independent Directors 

(2) In addition to the items in the preceding paragraphs, other resolutions passed by the majority of all 
Directors but yet to be approved by the Audit Committee: None. 

2. In regards to the recusal of Independent Directors from voting due to conflict of interests, the name of 
the Independent Directors, the proposal, reasons for recusal due to conflict of interests and voting 

outcomes should be stated: None. 

3. Communication between Independent Directors, the Internal Audit Manager, and the CPAs: 

(1) Hold at least one separate meeting per year with Independent Directors, Accountants, and Internal 

Audit Manager to fully communicate relevant issues. 

(2) Submit monthly audit reports to Independent Directors, and regularly report the execution of internal 

audit operations to the Audit Committee. If there are any doubts, provide sufficient explanations 

immediately. 
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Date Attendees Communication Matters Communication Results 

2023/11/03 -Independent Director: 

Hsing-Hai Wei, Wei-Chien 

Li, Chih-Kuang Tseng, 

Yung-Hao Yu 

-CPA: Wen-Chin Lin 

-Audit Manager: Yu-Ting 

Lin 

Review results of the consolidated 

financial statements for the third quarter 

of 2023 and key audit matters, as well as 

an explanation of the quality 

management system of Deloitte & 

Touche, and discussion on the findings 

from the review 

Deliberated and Approved by 

all Independent Directors 

 

(III) Operations of Remuneration Committee 

1. Information regarding members of the Remuneration Committee 

Role 

Qualifications 

 

 

 

 

Name 

Professional Qualification and 

Work Experience 
Independence Criteria 

Number of Other 

Public Companies 

Where the Member 

Concurrently Serves 

as Member in 

Remuneration 

Committee 

Independent 

Director 

(Convener) 

Wei-Chien Li 

Currently HR Vice President 

of Coretronic Corp, having 

working experience in 

business, legal, finance, 

accounting or in the area the 

Company needed. 

During the two years 

prior to being elected and 

during the term of office, 

all Independent Directors 

have met the qualification 

requirements set forth in 

the ñRegulations 

Governing Appointment 

of Independent Directors 

and Compliance Matters 

for Public Companiesò 

and Article 14-2 of the 

Securities and Exchange 

Act. 

0 

Independent 

Director 
Hsing-Hai Wei 

Currently Certified Public 

Accountant at Chuan-Chih 

CPA Firm, having working 

experience in business, legal, 

finance, accounting or in the 

area the Company needed. 

1 

Independent 

Director 
Chih-Kuang Tseng 

Currently President of ARM, 

having working experience in 

business, legal, finance, 

accounting or in the area the 

Company needed. 

0 

Independent 

Director 
Yung-Hao Yu 

Currently Executive 

Consultant of Azumo, Inc., 

having working experience in 

business, legal, finance, 

accounting or in the area the 

Company needed. 

0 

2. Information on the Operations of the Remuneration Committee 

(1) There are four members of Remuneration Committee in the Company. 

(2) The term of office of the committee members: From June 22, 2022 to June 

21, 2025. The committee held three meetings during the most recent year 

(2023), and committee membersô qualifications and attendance are as 

follows: 

Title Name 
Attendance in 

Person 

Attendance by 

Proxy 

Actual 

Attendance Rate 
Remark 
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Convener Wei-Chien Li 3 0 100%  

Committee 

Member 
Hsing-Hai Wei 3 0 100%  

Committee 

Member 
Chih-Kuang Tseng 3 0 100%  

Committee 

Member 
Yung-Hao Yu 2 1 66.67%  

Other subjects to be recorded: 

1. The date of the meeting, session, content of the motion, resolution by the Board of Directors and the 

Companyôs response to the Remuneration Committeeôs opinion shall be documented if the Board of 

Directors declines to adopt or modifies a recommendation of the Remuneration Committee: None. 

2. Resolutions of the Remuneration Committee include dissenting or qualified opinion which is on record 
or stated in a written statement. The date, session, proposal contents, opinions from every member, and 

actions in response to the opinions of the members shall be stated: None. 

3. Discussions and Resolutions of the Remuneration Committee: 

Date Contents of Proposal Resolution 

The Companyôs Response to the 

Opinion of the Remuneration 

Committee 

2023/03/16 

Proposal 1: Proposal for Salary 

Increase for 

Managers (April 

2023 to the end of 

March, 2024). 

Proposal 2: Proposal for 2022 

Managers 

Performance Bonus 

Quota. 

Proposal 3: Proposal for 2023 

Allotment and List 

of Managers for the 

Employee Stock 

Option Certificates. 

Proposal 4: Proposal for 

Distribution of 

Remuneration to 

Employees and 

Directors in 2022. 

Proposal 5: Proposed for 

Remuneration and 

Expenses for 

Directors. 

Proposal 6: Report on the 

External 

Performance 

Evaluation Results 

of the Board of 

Directors and 

Functional 

Committees. 

Adopted with the approval of 

all members of the Committee. 

Proposals are submitted to the 

Board of Directors and 

approved by all Directors 

present. 

    

2023/11/03 

Proposal 1: Proposal for 2023 

Managerôs Annual 

Salary Structure and 

Proposal 1: Adopted with the 

approval of all 

members of the 

Committee. 

Proposal 1: Proposals are 

submitted to the 

Board of Directors 
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Estimated Annual 

Salary Payment. 

Proposal 2: Proposal for 2024 

Manager 

Performance 

Evaluation System. 

Proposal 2: This proposal will 

convene an interim 

remuneration 

committee meeting 

online in December 

2023 for review. 

and approved by all 

Directors present. 

Proposal 2: After consulting 

with all Directors, 

the Chairman 

approved the 

proposal without 

objection in 

accordance with the 

recommendation of 

the Remuneration 

Committee. 

2023/12/19 

Proposal 1: Proposal for 2024 

Manager 

Performance 

Evaluation System. 

Adopted with the approval of 

all members of the Committee 

Passed by the Board of 

Directors for ratification in 

March 2024. 
 

(IV) Implementation of Corporate Governance and the Deviations from the Corporate 

Governance Best Practice Principles for TWSE/TPEx Listed Companies, and the Reasons 

Evaluation Items 

Implementation Status Deviations from 

the Corporate 

Governance Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies 

and Reasons 

Thereof 

Yes No Summary Description 

1. Does the Company establish and 

disclose its corporate governance 

practices in accordance with the 

Corporate Governance Best 

Practice Principles for 

TWSE/TPEx Listed Companies? 

V  

The Company has established 

Corporate Governance Best Practice 

Principles, which is disclosed and 

referenced at Market Observation 

Post System or the Companyôs 

website. 

No discrepancy 

2. Equity structure and shareholdersô 

rights of the Company 

(1) Does the Company establish and 

implement internal operating 

procedures to deal with 

shareholdersô suggestions, doubts, 

disputes, and litigations? V  

The Company has formulated and 

followed the ñRules of Procedure of 

the Shareholdersô Meetingò and 

established a sound governance 

system of the Shareholders Meeting; 

The Company has established a 

spokesperson and acting 

spokesperson system in accordance 

with the regulations, and has an e-

mail and a dedicated person to deal 

with shareholdersô suggestions, 

doubts, disputes and litigation 

matters. 

(2) Does the Company possess the list 

of its major shareholders as well 

as the ultimate owners of those 

shares? 
V  

The Company has a dedicated person 

to manage the relevant information 

and can keep a list of the ultimate 

controllers of the major shareholders 

and major shareholders who actually 

control the Company at any time.  
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Evaluation Items 

Implementation Status Deviations from 

the Corporate 

Governance Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies 

and Reasons 

Thereof 

Yes No Summary Description 

(3) Does the Company establish and 

execute a risk management and 

firewall system within its 

affiliates? 

V  

The Company has established and 

followed the ñSubsidiary Supervision 

Operations Regulationsò to ensure 

that subsidiaries have clear strategies 

and concrete operational standards in 

their operations, as well as a 

comprehensive risk control and 

firewall mechanism between the 

subsidiaries. 

(4) Does the Company establish 

internal rules against insiders 

using undisclosed information to 

trade in securities? 
V  

The Company has established and 

complied with the Code of Ethical 

Conduct to guide the conduct of 

internal personnel of the Company to 

comply with ethical standards, 

prevent conflicts of interest, avoid 

self-interest and exercise due care in 

maintaining confidentiality. 

3. Composition and Responsibilities 

of the Board of Directors 

(1) Does the Board of Directors have 

a diversification policy, and what 

are the specific management 

objectives and implementation 

plan? V  

The Company has established a 

ñCorporate Governance Best Practice 

Principlesò which stipulates that the 

composition of the Board of 

Directors should take diversity into 

consideration. The company has 5 

Directors and 4 Independent 

Directors, among which 2 Directors 

and 1 Independent Director are 

female. The members have diverse 

backgrounds, with excellent 

professional skills and industry 

experience. 

(2) Does the Company voluntarily 

establish other functional 

committees in addition to the 

Remuneration Committee and the 

Audit Committee? 

V  

The Company has established a 

Compensation Committee and an 

Audit Committee in accordance with 

the law. Other functional committees 

will be estimately established based 

on needs. 

(3) Does the Company establish 

standards and methods to evaluate 

the performance of the Board of 

Directors, conduct the evaluation 

annually and regularly, report the 

results of evaluations to the Board 

of Directors, and use them as a 

reference for individual Directorsô 

remuneration and nomination and 

renewal? 

V  

The Remuneration Committee of the 

Company determines and 

periodically reviews the policies, 

systems, standards and structure of 

performance appraisal and 

remuneration of Directors as well as 

submits its proposals to the Board of 

Directors for discussion. 
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Evaluation Items 

Implementation Status Deviations from 

the Corporate 

Governance Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies 

and Reasons 

Thereof 

Yes No Summary Description 

(4) Does the company regularly 

evaluate the independence of the 

CPAs? 

V  

The company annually evaluates the 

independence and suitability of 

accountants. In addition to requesting 

the Accountants to provide audit 

quality indicators (AQI) data and 

independence statements, we also 

conduct a comprehensive evaluation 

based on the ñNote: Evaluation 

standards for CPA independence ò 

and AQI indicators. After being 

discussed and approved by the Audit 

Committee on March 7, 2024, the 

recent annual evaluation results were 

reported to and passed by the Board 

of Directors on the same day.  

4. Is the TWSE/TPEX listed 

company equipped with qualified 

and appropriate number of 

corporate governance personnel, 

and appointed a Corporate 

Governance Director to be in 

charge of corporate governance 

affairs including, but not limited 

to, providing Directors and 

Supervisors with required 

information for business 

execution, assisting Directors and 

Supervisors to follow Decrees, 

handling relevant matters with 

Board meetings and shareholdersô 

meetings according to the laws, 

and preparing minutes of Board 

meetings and Shareholdersô 

meetings? 

V  

The Board of Directors of the 

Company appointed Shu-Fen (Iris) 

Chen as Corporate Governance 

Director to be responsible for the 

supervision and planning of the 

Companyôs corporate governance. 

Her qualifications meet the 

requirements of the first paragraph of 

Article 3-1 of Corporate Governance 

Best-Practice Principles for 

TWSE/TPEx Listed Companies. 

Corporate Governance Directorôs 

functions include: Providing the 

information required by the Directors 

and the Audit Committee for the 

conduct of their business and the 

latest regulatory developments 

relating to the operations of the 

Company, assisting the Directors and 

the Audit Committee in complying 

with the laws and regulations, 

reporting periodically to the Board of 

Directors on the operation of 

corporate governance on an annual 

basis, handling matters relating to the 

meetings of the Board of Directors 

and the Shareholdersô meeting in 

accordance with the law, preparing 

minutes of the meetings of the Board 

of Directors and the Shareholdersô 

meeting, and assisting the Directors 

and the members of the Audit 



-31- 

Evaluation Items 

Implementation Status Deviations from 

the Corporate 

Governance Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies 

and Reasons 

Thereof 

Yes No Summary Description 

Committee in taking office and 

continuing their training, etc. 

The implementation priorities of 

corporate governance affairs are as 

follows: 

1. Convened four meetings of the 

Board of Directors and four 

meetings of the Audit Committee 

2. One general shareholdersô 

meeting was convened. 

3. Board members all completed a 
minimum of 6 credits for 

continuing education. 

4. Conduct performance evaluations 
for the Board of Directors and 

functional committees. 

5. Does the company establish 

communication channels with 

stakeholders (including but not 

limited to shareholders, 

employees, customers and 

suppliers), set up stakeholder 

sections on the companyôs 

website, and respond appropriately 

to important corporate social 

responsibility issues of concern to 

stakeholders? 

V  

ADLINK Technology is committed 

to promoting corporate social 

responsibility with the philosophy of 

ñSustainability and Sharingò. It has 

constructed a corporate sustainable 

development blueprint with the 

vision of ñJoining hands with diverse 

partners to multiply sustainable 

valueò. While strengthening its core 

business, ADLINK Technology 

collaborates with stakeholders to 

implement and create more far-

reaching sustainable value. 

To respond to the increasingly 

concerning issues of stakeholders, 

ADLINK Technology has 

established three main sustainable 

development strategies: ñOperational 

Resilienceò, ñEnvironmental 

Responsibilityò, and ñInclusive 

Talent Cultivationò. It is actively 

planning corresponding short-, 

medium-, and long-term goals. 

The Company has established 

diverse communication channels 

with various stakeholders. For more 

details, please refer to the 

ñSustainable Vision and Goals - 

No discrepancy 
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Evaluation Items 

Implementation Status Deviations from 

the Corporate 

Governance Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies 

and Reasons 

Thereof 

Yes No Summary Description 

Stakeholder Communicationò section 

in our Sustainability Report. 

6. Does the Company appoint a 

professional shareholding agency 

to handle shareholdersô affairs? 
V  

The Company has appointed the 

Stock Agency Department of Taishin 

Securities Co., Ltd. to handle the 

affairs of the Shareholdersô meeting. 

7. Information Disclosure 

(1) Does the Company have a website 

to disclose financial, business and 

corporate governance information? 

V  

Financial, business and corporate 

governance information is regularly 

updated in the Investor Relations 

section of the Companyôs website in 

English and Chinese. 

(2) Does the Company have other 

method for disclosure of 

information (such as developing 

English website, appointing 

designated people to be 

responsible for collection and 

disclosure of its information, 

implementing spokesman system, 

and placing investors conference 

procedures on its website)? 

V  

The company has appointed one 

spokesperson and one deputy 

spokesperson, and has designated 

personnel responsible for collecting 

and disclosing corporate information. 

Financial information, business 

information, investors conference, 

and other relevant materials are fully 

disclosed in the Investor Relations 

section of the Companyôs website. 

(3) Does the Company publish and 

report its annual financial report 

within two months after the end of 

a fiscal year, and publish and 

report its financial reports for the 

first, second and third quarters as 

well as its operating status for 

each month before the specified 

deadline? 

V  

The Company announces and files 

annual and quarterly financial reports 

before the specified deadlines. 

The Company has 

announced and 

filed its annual and 

quarterly financial 

reports prior to the 

specified 

deadlines. 

8. Does the Company have any other 

important information (including 

but not limited to employee rights, 

employee care, investor relations, 

supplier relationships, stakeholder 

rights, Directors and Supervisorsô 

further training, implementation of 

risk management policies and risk 

measurement standards, 

implementation of customer 

policies, purchase of liability 

insurance for Directors and 

Supervisors, etc.) that can help to 

understand the operation of 

corporate governance? 

V  

1. In addition to providing the 
employees basic benefits under 

the Labor Standards Act, the 

Company holds quarterly labor-

management meetings to care for 

employees, and details are 

explained at Labor Relations in 

Operational Highlights of the 

Annual Report. 

2. In addition to setting up a 
dedicated email for investors and 

assigning a spokesperson, the 

company also regularly holds 

investor conferences and 

No discrepancy 
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Evaluation Items 

Implementation Status Deviations from 

the Corporate 

Governance Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies 

and Reasons 

Thereof 

Yes No Summary Description 

maintains good relationships with 

major investors. 

3. The Company has long-term and 

stable cooperative relationships 

with its suppliers. 

4. Considering the significant 
responsibilities of the Directors, 

the company purchases liability 

insurance for them. 

5. The Company values the 
interaction between corporate 

operations and social 

responsibility. It has established 

the ADLINK Education 

Foundation and actively 

participates in activities organized 

by local government agencies in 

cooperation, giving back to 

society. 

6. Please refer to the table below: 
ñTraining of Directors and 

Corporate Governance Directorò. 

9. Please specify the measures 

adopted by the Company to 

improve the items listed in the 

Corporate Governance Evaluation 

results from Taiwan Stock 

Exchangeôs Corporate Governance 

Center and the improvement plans 

for items yet to be improved. 

1. Improved matters in the most recent year: 

(1) Complete the external performance 
evaluation of the Board of Directors in 

2022. 

(2) The sustainability report has obtained 
third-party verification. 

(3) Upload uninterrupted audio and video 
recordings after the Shareholdersô 

meeting. 

2. Priorities for future improvement:  

(1) Disclose the link between the performance 
evaluation and remuneration of Directors 

and Managers. 

(2) Consider establishing functional 
committees beyond statutory 

requirements. 
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Note: Evaluation standards for CPA independence 
 

CPA Firm: Deloitte & Touche 

Certifying CPAs: Wen-Chin Lin and Yi-Wen Wang 

Evaluation Matters 

Whether 

Meeting the 

Criteria of 

Independence 

Yes No 

1 The appointed CPAs have no significant financial interest in the Company. V  

2 The appointed CPAs have no inappropriate relationship with the Company. V  

3 
The appointed CPAs and their assistants are honest, impartial and 

independent. 
V  

4 

The appointed CPAs have not served as Directors, Supervisors or Managers 

of the Company or have a significant impact on audit at present or within the 

last two years; It is also determined that they will not hold the above-

mentioned relevant positions in the future audit period. 

V  

5 

During the audit, the appointed CPA himself or herself and his or her spouse 

or dependants did not act as a Director, Supervisor or manager of the 

Company or have a direct and significant influence on the audit. During the 

audit, any close relatives within the fourth degree of kinship of the appointed 

CPA who are Directors, Supervisors, managers of the Company or have a 

direct and significant influence on the audit shall have the violation of 

independence procedures reduced to an acceptable level. 

V  

6 
Did not accept any significant gifts from the Company and its Directors and 

managers (the value of which exceeded the standard of social etiquette). 
V  

7 The name of the appointed CPA must not be used by others. V  

8 The appointed CPA must not borrow money from the Company. V  

9 
The appointed CPAs must not be concurrent with other undertakings that 

may lose their independence. 
V  

10 
The appointed CPAs must not be subject to any commission in connection 

with the business. 
V  

11 The appointed CPAs must not hold shares in the Company. V  

12 
The appointed CPAs must not concurrently serve as a regular worker of the 

Company and receive a fixed salary. 
V  

13 
The appointed CPAs must not be made in the context of a joint investment or 

benefit-sharing relationship with the Company. 
V  

14 
The appointed CPAs must not be involved in the management functions of 

the Company in making decisions. 
V  

Result of 

Assessment 

The Company has assessed and concluded that Wen-Chin Lin and Yi-Wen Wang have met the 

Companyôs criteria for independence and they are qualified to serve as the Companyôs 

certifying CPAs. 
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Training of Directors 

Title Name Date Organizer Name of Program 
Training 

Hours 

Chairman Chun (Jim) Liu 

2023.05.12 

Taiwan Corporate 

Governance Association 

Analysis of Corporate Overseas Investment and 

Mergers and Acquisitions Practices and Key Issues 
3 Hours 

2023.09.01 

Corporate Reputation Risk Management Course, 

Impact of Climate Change Risk on Corporate 

Financial Disclosure 

6 Hours 

2023.11.10 

Analysis of Employee Compensation Planning for 

Companies Operating in Both Taiwan and Mainland 

China 

3 Hours 

Director Yeou-Yih Chou 

2023.05.12 
Analysis of Corporate Overseas Investment and 

Mergers and Acquisitions Practices and Key Issues 
3 Hours 

2023.11.10 

Analysis of Employee Compensation Planning for 

Companies Operating in Both Taiwan and Mainland 

China 

3 Hours 

Director 

Chroma ATE Inc. 

Representative: 

Hsiu-Miao Huang 

2023.03.30 

Corporate Operating and 

Sustainable Development 

Association 

Corporate Governance and Securities Regulations - 

Understanding of Listed Company Executives on 

Regulatory Supervision 

3 Hours 

2023.10.13 
Securities and Futures 

Institute 

2023 Insider Trading Prevention Promotion 

Conference 
3 Hours 

2023.12.21 
Accounting Research and 

Development Foundation 

Analysis of Common Internal Control Deficiencies 

and Practical Cases in Enterprises 
6 Hours 

Director 

AUO Corporation 

Representative: 

Fu-Jen (Frank) Ko 2023.09.01 
Taiwan Corporate 

Governance Association 

Corporate Reputation Risk Management Course, 

Impact of Climate Change Risk on Corporate 

Financial Disclosure 

6 Hours 

Director 

AUO Corporation 

Representative: 

I-Fang, Wu 

6 Hours 

2023.10.13 
Securities and Futures 

Institute 

2023 Insider Trading Prevention Promotion 

Conference 
3 Hours 

2023.12.05 
The Association of Allied 

Industries in Science 
Unlocking the Key Codes in Financial Statements 3 Hours 

Independent 

Director 
Wei-Chien Li 

2023.09.01 
Taiwan Corporate 

Governance Association 

Impact of Climate Change Risk on Corporate 

Financial Disclosure 
3 Hours 

2023.09.23 
Securities and Futures 

Institute 

Analysis of Money Laundering and Insider Trading 

Case Studies 
3 Hours 

Independent 

Director 
Hsing-Hai Wei 

2023.08.10 
CPA Associations R.O.C 

(Taiwan) 

Analysis of Money Laundering and Insider Trading 

Case Studies 
3 Hours 

2023.09.01 
Taiwan Investor Relations 

Institute 

Taiwan Corporate Mergers and Acquisitions 

Practices 
3 Hours 

2023.10.13 
Securities and Futures 

Institute 

2023 Insider Trading Prevention Promotion 

Conference 
3 Hours 

Independent 

Director 
Chih-Kuang Tseng 

2023.05.24 Taiwan Institute of Directors 
SAP NOW Taiwan Sustainable Practices . Winning 

the Future 
3 Hours 

2023.11.22 

Securities and Futures 

Institute 

2023 Insider Equity Transaction Legal Compliance 

Promotion Briefing 
3 Hours 

Independent 

Director 
Yung-Hao Yu 

2023.10.13 
2023 Insider Trading Prevention Promotion 

Conference 
3 Hours 

2023.11.22 
2023 Insider Equity Transaction Legal Compliance 

Promotion Briefing 
3 Hours 

Training of Corporate Governance Director 

Name Date Organizer Name of Program 
Training 

Hours 

Shu-Fen 

(Iris) Chen 

2023.09.04 Financial Supervisory Commission 
The 14th Taipei Corporate 

Governance Forum 
6 Hours 

2023.07.04 
2023 Cathy Sustainable Finance and 

Climate Chance Summit 

2023 Cathay Sustainable Finance and 

Climate Change Summit 
6 Hours 
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(V) Implementation of the Promotion of Sustainable Development and the Circumstances 

and Reasons for Differences from the Sustainable Development Best Practice Principles 

for TWSE/TPEx Listed Companies 

Evaluation Items 

Implementation Status Deviations from 

the Corporate 

Sustainable 

Development Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies 

and Reasons 

Thereof 

Yes No Summary Description 

1. Does the Company establish 

a governance structure to 

promote sustainable 

development, set up a 

dedicated (or concurrent) unit 

to promote sustainable 

development, and have been 

authorized by the Board of 

Directors for senior 

management to handle it, as 

well as the supervisory status 

of the Board of Directors? 

V  The Company has established a ñCode 

of Practice for Sustainable 

Developmentò, and has compiled an 

annual sustainability report starting 

from 2023. In 2022, it established an 

ESG Sustainable Development 

Committee chaired by the CEO, who 

delegated authority to the Global CFO 

to manage the Sustainability Secretariat, 

leading the ESG promotion team to 

coordinate and operate. Eight functional 

teams were established: ñSustainable 

Technologyò, ñSustainable 

Manufacturingò, ñSustainable 

Businessò, ñSustainable Energyò, 

ñSustainable Supply Chainò, 

ñSustainable Careò, ñRisk 

Governanceò, and ñStakeholdersò. 

The committee convenes meetings 

irregularly to set goals and review 

implementation effectiveness, and 

consolidates the sustainable 

development implementation results of 

various departments to provide an 

annual report to the Board of Directors. 

The Board of Directors also listens to 

reports from the management team 

every quarter, responsible for 

evaluating whether the strategies of the 

managers comply with the principles of 

sustainable development, and regularly 

reviews the implementation. If 

necessary, the management team will be 

urged to make corresponding 

adjustments. 

No discrepancy 

2. Does the Company conduct 

risk assessment on 

environmental, social and 

corporate governance issues 

related to the Companyôs 

operations in accordance with 

V  The risk assessment boundary of our 

company is primarily focused on the 

parent company, but also includes other 

locations and subsidiaries in Asia, the 

Americas, and Europe. 

No discrepancy 
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Evaluation Items 

Implementation Status Deviations from 

the Corporate 

Sustainable 

Development Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies 

and Reasons 

Thereof 

Yes No Summary Description 

the principle of materiality, 

and determine relevant risk 

management policies or 

strategies? 

The ESG Sustainable Development 

Committee referenced the GRI 

Standards, SASB Standards and 

relevant industry requirements, and 

selected 15 sustainability issues related 

to the companyôs operations. Through a 

questionnaire, internal and external 

stakeholders were asked to evaluate the 

ñseverity of negative impacts (or degree 

of positive impact benefits)ò and 

ñlikelihood of occurrence of impacts or 

effectsò for each issue. The materiality 

of each sustainability issue was then 

calculated. 

The results show that among the E-

environmental issues, ñGreen Productsò 

and ñMaterial Procurementò; among the 

S-social issues, ñEmployee Diversity 

and Inclusionò and ñTalent 

Development and Cultivationò; and 

among the G-economic aspects, 

ñOperational Performanceò, 

ñInformation Security Managementò, 

ñInnovative Technology and 

Applicationsò, ñSupply Chain 

Managementò, ñCustomer Relationship 

Managementò, and ñGreenhouse Gas 

Inventoryò are the 10 key issues that the 

company will focus on in 2023 after 

communicating with internal and 

external stakeholders. 

The ESG Sustainable Development 

Committee also instructed the Risk 

Management Task Force to formulate 

effective policies and programs for 

identifying, analyzing, assessing, 

monitoring, and controlling the 

aforementioned issues in accordance 

with the risk management process. 

3. Environmental Issues 

(1) Has the Company set up an 

appropriate environmental 

management system as per its 

industrial characteristics? 

V  

The parent company and ADLINK 

China have both obtained ISO 14001 

Environmental Management System 

certification, effectively implementing 

an environmental management system. 

No discrepancy 
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Evaluation Items 

Implementation Status Deviations from 

the Corporate 

Sustainable 

Development Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies 

and Reasons 

Thereof 

Yes No Summary Description 

To ensure that the Company complies 

with the relevant provisions of the 

environmental management system and 

that its activities conform to local 

regulations and customer requirements, 

an ñEnvironmental, Safety and Health 

Management Committeeò has been 

established to formulate environmental 

policies, set management goals, 

implement management plans, track 

improvement measures, and promote 

environmental policies through 

education and training. 

(2) Is the Company committed to 

improving energy efficiency 

and using renewable 

materials with low 

environmental impact? 

V  

1. In accordance with the Companyôs 

environmental, safety, and health 

management policy of ñconserving 

energy resources and establishing 

resource recycling,ò the following 

achievements have been made: 

· Energy Conservation: Adoption 
of water and electricity-saving 

equipment or devices, 

implementation of energy-saving 

measures, sharing of product 

paper packaging specifications, 

reducing plastic packaging for 

products, optimizing heat 

dissipation design, and reducing 

the use of aluminum alloy for 

heat sinks. 

· Resource Recycling: Reuse of 
recyclable waste, introduction of 

solar power generation, 

installation of rainwater 

recycling systems, and 

increasing the proportion of 

environmentally friendly 

packaging materials used in 

products. 

2. In 2023, the Company was awarded 

the ñGreen Procurement 

Outstanding Unitò by the Taoyuan 

Environmental Protection Bureau. 
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Evaluation Items 

Implementation Status Deviations from 

the Corporate 

Sustainable 

Development Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies 

and Reasons 

Thereof 

Yes No Summary Description 

(3) Does the Company assess the 

potential risks and 

opportunities of climate 

change for the enterprise now 

and in the future, and take 

relevant countermeasures? 

V  

Please refer the following table 

ñImplementation of Climate-Related 

Information.ò 

(4) Does the Company add up 

the amount of greenhouse gas 

emissions, water 

consumption and total weight 

of waste in the past two 

years, and formulate policies 

on energy conservation and 

carbon reduction, greenhouse 

gas reduction, water 

consumption reduction or 

other waste management? 

V  

1. The parent companyôs greenhouse 

gas emissions (verified by BSI in 

accordance with ISO 14064-1), 

water consumption, and total waste 

weight for the past two years: 

(1) Total greenhouse gas emissions in 

2022 were 6,480.32 metric tons 

(0.00068 metric tons of carbon 

equivalent per thousand NTD in 

revenue): 

· Scope 1: 641.66 metric tons 

· Scope 2: 4,780.24 metric tons 

· Scope 3: 1,058.42 metric tons 

Total greenhouse gas emissions in 

2023 were 7,231.12 metric tons 

(0.00091 metric tons of carbon 

equivalent per thousand NTD in 

revenue): 

· Scope 1: 679.86 metric tons 

· Scope 2: 5,081.89 metric tons 

· Scope 3: 1,469.37 metric tons 

(2) Water consumption in 2022 was 

40.78 million liters; in 2023, 34.27 

million liters. 

(3) Total waste weight in 2022 was 

4.29 metric tons; in 2023, 5.78 

metric tons (0 metric tons of 

hazardous waste; 5.78 metric tons 

of non-hazardous waste). 

2. With the base year of 2023, the 

carbon reduction targets are: 

· Short-term goal: 5% carbon 

reduction by 2024, with green 

electricity accounting for 3% of 

No discrepancy 
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Evaluation Items 

Implementation Status Deviations from 

the Corporate 

Sustainable 

Development Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies 

and Reasons 

Thereof 

Yes No Summary Description 

total electricity consumption in 

2023 

· Medium-term goal: 11% carbon 

reduction by 2026, with green 

electricity accounting for 6% of 

total electricity consumption in 

2023 

· Long-term goal: 24% carbon 

reduction by 2030, with a target 

of net-zero carbon emissions by 

2050 

3. Promotion measures and 

achievements: 

(1) Energy-saving product design: 

Ethernet ICs save 5% power 

consumption in system sleep 

mode. 

· Energy-saving product power 

consumption in 2023: 6%. 

(2) Use of environmentally friendly 

materials for inner packaging 

liners, increasing the usage rate 

of environmentally friendly 

inner packaging materials by 

10%. 

· Usage rate introduced in 

2023: 11.66%. 

(3) Scheduling control of power 

consumption for manufacturing 

peripheral environment 

equipment, with a power-saving 

target of 65,000 kWh. 

· Electricity consumption 
reduction in 2023: 69,401.5 

kWh. 

(4) Installation of solar photovoltaic 

system 

· Implementation started in the 
fourth quarter of 2023. 

4. Social Issues 
V  

The Company complies with relevant 

labor laws and regulations, and 
No discrepancy 
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Evaluation Items 

Implementation Status Deviations from 

the Corporate 

Sustainable 

Development Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies 

and Reasons 

Thereof 

Yes No Summary Description 

(1) Does the Company formulate 

appropriate management 

policies and procedures 

according to relevant 

regulations and the 

International Bill of Human 

Rights? 

comprehensively refers to international 

standards, such as the International 

Labour Organization (ILO) regulations 

and the Responsible Business Alliance 

Code of Conduct introduced to the 

Company in 2022. We have established 

and implemented a human rights 

management system that meets the 

requirements of various laws and 

regulations, including free choice of 

employment, humane treatment, 

prohibition of improper discrimination, 

and protection of employee health and 

safety. We have also established diverse 

communication channels and employee 

grievance channels to safeguard the 

rights and interests of employees. 

(2) Does the Company 

established and offered 

proper employee benefits 

(including compensation, 

leave, and other benefits) and 

reflected the business 

performance or results in 

employee compensation 

appropriately? 

V  

1. Employee Compensation: 

Established ñSalary Management 

Regulationsò, ñProject Performance 

Evaluation and Assessmentò, and 

ñPerformance Bonus Management 

Regulationsò to provide employees 

with reasonable compensation, and 

establish clear and effective reward 

and punishment systems. At the 

same time, according to the Articles 

of Incorporation, 3% to 20% of the 

Profit before-Income tax is 

allocated as employee 

compensation, sharing the operating 

results with employees based on 

departmental work goals and 

individual performance 

achievement rates. 

2. Employee Leave: In addition to 

statutory leave, the Company 

provides additional special leave 

better than the Labor Standards Act, 

and employees are entitled to one 

day of birthday leave and five days 

of fully paid sick leave each year 

(calculated based on the ratio of 

employment for the year). 
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Evaluation Items 

Implementation Status Deviations from 

the Corporate 

Sustainable 

Development Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies 

and Reasons 

Thereof 

Yes No Summary Description 

3. Workplace Diversity and Equality: 

Equal opportunities are provided for 

talent recruitment and development, 

respecting diversity and not being 

affected by gender, nationality, 

religion, age, disability, political 

stance, marital status, etc. in terms 

of employment, compensation, and 

promotion. In 2023, female 

employees accounted for 42%, and 

female managers accounted for 

27%. 

4. For a detailed description of 
employee welfare measures, please 

refer to Chapter 5. Section V. 

ñLabor Relationsò of this annual 

report. 

(3) Does the Company provide a 

healthy and safe work 

environment and organize 

health and safety training for 

its employees on a regular 

basis? 

V  

The Company insists on creating a safe, 

friendly, and healthy workplace 

environment. It has obtained ISO 45001 

Occupational Health and Safety 

Management System certification and 

regularly conducts relevant promotion 

and training. 

In 2023, there were two occupational 

injury cases, none of which were severe 

occupational injuries, and no fires 

occurred 

The company analyzes the causes of all 

occupational accident cases and 

implements improvement plans 

accordingly. Progress is tracked during 

occupational safety and health meetings 

to prevent similar incidents from 

occurring again. 

(4) Does the Company establish 

effective career development 

and training plans for its 

employees? 

V  

The Company plans various types of 

courses according to the learning needs 

of different job types and job levels, 

such as: new employee courses, general 

education courses, management 

courses, professional skills courses, 

production line professional courses, 

and courses for special practitioners. It 

also provides diverse physical and 
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Evaluation Items 

Implementation Status Deviations from 

the Corporate 

Sustainable 

Development Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies 

and Reasons 

Thereof 

Yes No Summary Description 

online learning channels to implement 

on-the-job training and improve 

employee work efficiency. 

(5) Regarding issues related to 

customer health and safety, 

customer privacy, marketing, 

and labeling of products and 

services, does the Company 

comply with relevant laws 

and regulations and 

international standards, and 

formulate relevant policies 

and complaint procedures to 

protect consumer or customer 

rights? V  

The Company has established a 

ñCustomer Service Management 

Procedureò to govern the management 

procedures for defective products, 

returns, customer complaints, and 

customer satisfaction surveys to protect 

consumer rights. The Company has also 

established a global customer service 

center to respond to customer issues 

and feedback with effective solutions. 

For the initial evaluation of new 

products and the introduction of new 

services, the Company refers to relevant 

laws and regulations as well as 

international standards, and has 

established a ñPrivacy and 

Confidentiality Management 

Procedureò and an ñAdvertising and 

Fair Trade Management Procedureò to 

ensure the protection of customer 

privacy and prevent false marketing or 

labeling. 

(6) Does the Company formulate 

and implement supplier 

management policies that 

require suppliers to follow 

relevant regulations on 

environmental protection, 

occupational safety and 

health or labor human rights? 

V  

The Company has formulated specific 

supplier sustainability management 

measures and goals. New suppliers 

must sign the ñSupplier Social 

Responsibility Risk Assessment and 

Review Formò and the ñSupplier 

Sustainability and Corporate Social 

Responsibility Promotion and 

Commitment Statementò to declare 

compliance with environmental and 

social standards and commit to integrity 

and anti-corruption principles. 100% of 

new suppliers have completed the 

signing. Existing suppliers must 

participate in annual ESG continuous 

evaluation and annual RBA supplier 

audits. If a supplierôs overall evaluation 

score is below 70, the supplier must 

make improvements and pass the re-
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Evaluation Items 

Implementation Status Deviations from 

the Corporate 

Sustainable 

Development Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies 

and Reasons 

Thereof 

Yes No Summary Description 

evaluation before being allowed to 

cooperate with ADLINK. 

5. Has the Company referred to 

the internationally accepted 

reporting standards or 

guidelines to prepare reports, 

such as ESG reports that 

disclose the Companyôs non-

financial information? Has a 

third-party verification entity 

provided assurance or 

assurance opinion for said 

report? 

V  

The Company uses the Global 

Reporting Initiative (GRI) Standards to 

compile its sustainability report. The 

2023 Sustainability Report has been 

verified by the third-party organization 

BSI Verification Company. No discrepancy 

6. If the Company has established its own sustainable development best practice principles in accordance 

with the Sustainable Development Best Practice Principles for TWSE/TPEx Listed Companies, please 

describe any deviations from the prescribed code of practice and the actual activities taken by the 

Company: The Companyôs ñSustainable Development Best Practice Principlesò comply with the 

regulations of the competent authority, covering corporate governance, sustainable environment, social 

welfare, information disclosure, and other aspects. Please refer to: 

https://www.adlinktech.com/tw/Management-Approach. 

7. Other important information that helps understand the implementation of sustainable development: 

(1) Long-term sponsorship of the ADLINK Education Foundation, cooperating with local 

governments, non-profit organizations, etc., to give back to society. 

(2) Starting in 2023, a sustainability report is published annually. Please refer to: 

https://www.adlinktech.com/tw/CorporateSocialResponsibility.aspx 

Implementation of Climate-Related Information 

Item Implementation (Note) 

1. Describe how the board of directors and 
management oversee and govern climate-related 

risks and opportunities. 

2. Describe how the identified climate risks and 
opportunities affect the companyôs business, 

strategy, and finances (short-term, medium-term, 

long-term). 

3. Describe the financial impact of extreme climate 

events and transition actions. 

4. Describe how the process of identifying, 
assessing, and managing climate risks is 

integrated into the overall risk management 

system. 

1. The company follows the instructions from the 
Taiwan Stock Exchange Corporation to plan the 

greenhouse gas inventory and verification 

schedule for the Company and report to the Board 

of Directors, and the progress of implementation 

will be reported to the Board of Directors 

quarterly. 

2. The risks and opportunities, impact timeline, and 
financial impacts of climate change have been 

identified and described. 

3. To address the climate-related risks facing the 

Company, the Company has proposed adaptation 

and mitigation measures, and has gradually 

implemented relevant mitigation measures or 

actions, including carbon platforms, ISO 
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5. If scenario analysis is used to assess resilience to 
climate change risks, explain the scenarios, 

parameters, assumptions, analysis factors, and 

key financial impacts used. 

6. If there is a transition plan for managing climate-

related risks, describe the plan, and the indicators 

and targets used to identify and manage entity 

risks and transition risks. 

7. If an internal carbon price is used as a planning 
tool, explain the basis for setting the price. 

8. If climate-related targets have been set, provide 

information on the activities covered, greenhouse 

gas emission scopes, planning period, and annual 

progress; if carbon offsets or Renewable Energy 

Certificates (RECs) are used to achieve these 

targets, state the source and amount of offsets or 

number of RECs. 

9. Greenhouse gas inventory and verification status, 
and reduction targets, strategies, and specific 

action plans. 

certifications, introduction of renewable energy 

or purchase of green energy certificates, resulting 

in increased financial expenditures for the 

Company. 

4. The ñClimate Risk Identification and Assessment 
Processò complies with the structure and 

implementation methods of the Companyôs 

ñEnterprise Risk Management Process,ò enabling 

comprehensive control of climate risks. 

5. Referring to the TCCIP future projection model, 
it simulates the changes in average temperature 

and rainfall at the Companyôs location under the 

impact of physical disasters. 

6. No plan yet. 

7. No plan yet. 

8. Following the decarbonization roadmap, various 
energy-saving programs and facility energy 

efficiency improvements (maintenance or facility 

replacement) are set, as well as gradually 

increasing renewable energy generation (solar 

power) to reach a peak of 6% of total electricity 

consumption. Starting from 2032, when the peak 

of the decarbonization plan is expected to be 

reached, the Company will purchase Renewable 

Energy Certificates to offset carbon emissions. 

9. In 2024, the Company completed the verification 

for the covered period (2023) to confirm that the 

organizational emissions inventory calculation 

process and results comply with the verification 

criteria (BSI): 

· Scope 1, 2 (Category 1, 2): Reasonable 

assurance level  

· Scope 3 (Category 4): Verification and agreed-

upon procedures 

Note: As a listed company with a capital below NT$5 billion, the Company is currently not required to disclose the 

ñGreenhouse Gas Inventory and Verification Statusò and ñReduction Targets, Strategies, and Specific Action 

Plansò in the annual report. However, ADLINK Technology has completed the requirements of the competent 

authority in advance by completing the greenhouse gas emissions inventory and verification for the parent 

company (2022) in accordance with ISO 14064-1 in 2023. For detailed information, please refer to Chapter 4 

ñEnvironmental Careò in the Companyôs sustainability report. 

(VI) Implementation Status of the Companyôs Ethical Corporate Management and Deviations 

from ñthe Ethical Corporate Management Best-Practice Principles for TWSE/TPEx Listed 

Companiesò and Reasons 
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Evaluation Items 

Implementation Status Deviations from 

the Ethical 

Corporate 

Management Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies 

and Reasons 

Thereof 

Yes No Summary Description 

1. Establishing Corporate Code of 

Conduct and Ethics Policy and 

implementation measures 

(1) Does the Company establish the 

ethical corporate management 

policies approved by the Board 

of Directors and declare its 

ethical corporate management 

policies and procedures in its 

guidelines and external 

documents, as well as the 

commitment from its Board to 

implement the policies? 

(2) Does the Company establish a 

risk assessment mechanism 

against unethical conduct, 

analyze and assess on a regular 

basis business activities within 

its business scope which are at a 

higher risk of being involved in 

unethical conduct, and establish 

prevention programs 

accordingly, which shall at least 

include those specified in 

Paragraph 2, Article 7 of the 

ñEthical Corporate Management 

Best Practice Principles for 

TWSE/GTSM Listed 

Companiesò? 

(3) Does the Company specify in its 

prevention programs the 

operating procedures, guidelines, 

punishments for violations, and a 

grievance system and implement 

them and review the prevention 

programs on a regular basis? 

V  

· The Company has established a 
ñCode of Ethical Conductò and an 

ñEthical Corporate Management 

Best Practice Principlesò approved 

by the Board of Directors. Directors 

and senior executives have signed 

the ñEthical Corporate Management 

Statementò and the Chairman has 

signed the ñLabor Rights and 

Business Ethics Declaration and 

Policyò, demonstrating our ethical 

management policies, practices, and 

our commitment to actively 

implementing them. 

· Combining risk management and 
internal control mechanisms, we 

regularly analyze and assess the 

risks of unethical behavior, and 

accordingly formulate preventive 

measures such as avoiding conflicts 

of interest, eliminating opportunities 

for personal gain, confidentiality 

responsibilities, fair trade, and 

prohibiting insider trading. 

· We have also established 
management procedures such as 

ñBusiness Ethics Management 

Proceduresò, ñPrivacy and 

Confidentiality Management 

Proceduresò, and ñAdvertising and 

Fair Trade Management 

Proceduresò to ensure compliance. 

These procedures outline relevant 

codes of conduct, disciplinary 

actions for violations, and 

complaint procedures, and are 

reviewed and revised by responsible 

units as needed. 

No discrepancy 

2. Implementation of Ethical 

Corporate Management 

(1) Does the Company evaluate 

business counterpartyôs ethical 

records and include ethics-

V  

· The Company requires the Supplier 
to sign a Letter of Commitment of 

Integrity and strictly prohibits 

conflicts of interest, bribery or other 

improper conduct. 

No discrepancy 
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Evaluation Items 

Implementation Status Deviations from 

the Ethical 

Corporate 

Management Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies 

and Reasons 

Thereof 

Yes No Summary Description 

related clauses in business 

contracts? 

(2) Does the Company establish an 

exclusively dedicated unit 

supervised by the Board of 

Directors to be in charge of 

ethical corporate management 

and report to the Board of 

Directors on the implementation 

of ethical corporate management 

policies and prevention programs 

on a regular basis (at least once a 

year)? 

(3) Does the Company establish 

policies to prevent conflicts of 

interest, provide appropriate 

communication channels, and 

implement them accordingly? 

(4) Does the Company establish 

effective accounting systems and 

internal control systems to 

implement ethical corporate 

management, with the internal 

audit unit being responsible for 

devising relevant audit plans 

based on the results of 

assessment of any unethical 

conduct risk, examining 

accordingly the compliance with 

the prevention programs, or 

engaging a certified public 

accountant to carry out the audit? 

(5) Does the Company regularly 

hold internal and external 

training on ethical corporate 

management? 

· The Company has established a 
dedicated ñLegal Officeò for ethical 

management operations. In addition 

to handling general legal affairs or 

litigation matters, it also includes 

identifying the rights and 

obligations between stakeholders 

and the legality of business 

conducts. It reports to the Board of 

Directors annually on updates to the 

ethical management regulations and 

the formulation and implementation 

of preventive measures. 

· When conflict of interests occurs as 

stipulated in the ñIntegrity 

Operation Code of Practiceò, the 

relevant matters shall be reported 

simultaneously to the direct 

supervisor and the dedicated unit. 

· The Company has established 
effective accounting and internal 

control systems, with regular audits 

conducted by the internal audit unit 

and reports submitted to the Board 

of Directors on the operation of the 

internal control system. CPAs are 

also commissioned to perform 

quarterly reviews/audits. 

· In the year 2023, company-wide 

training included the ñRBA-

Business Ethicsò course involving 

1,179 participants, the mandatory  

course, ñEmployee Code of Ethicsò, 

for new employees, and a lecture,  

ñAnti-Trustò, for management and 

relevant business personnel. 

3. Implementation of the 

whistleblowing system 

(1) Does the Company establish 

both a reward/whistle-blowing 

system and convenient whistle-

blowing channels? Are 

V  

· The Company has established 
ñWhistleblowing, Complaint, 

Suggestion, and Employee 

Feedback Management 

Proceduresò. When internal or 

external complaints or 

whistleblowing reports are received, 

they are investigated confidentially 

No discrepancy 
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Evaluation Items 

Implementation Status Deviations from 

the Ethical 

Corporate 

Management Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies 

and Reasons 

Thereof 

Yes No Summary Description 

appropriate personnel assigned 

to the accused party? 

(2) Has the Company formulated 

standard operating procedures 

for investigation of reported 

cases, the follow-up measures to 

be taken after the investigation is 

completed, and a confidentiality 

mechanism? 

(3) Does the Company provide 

protection for whistle-blowers 

against improper treatment? 

in accordance with the procedural 

regulations. For cases that may 

affect objective and fair handling, a 

recusal system is implemented. 

· Multiple convenient complaint 
channels are provided, including 

physical or online employee 

suggestion boxes for internal 

complaints, human resources 

department or legal office email and 

hotline, as well as an 

esg@adlinktech.com mailbox on 

the official website for external 

complaints and whistleblowing 

reports. 

· The Company has also established 
ñWhistleblower Protection and 

Anti-Retaliation Management 

Proceduresò, clearly stating that 

whistleblowersô rights and other 

legal interests are protected. If 

disciplinary actions or other unfair 

treatment occur due to 

whistleblowing, corrections or 

remedies shall be made. 

4. Strengthen disclosure of 

information 

Does the Company disclose its 

ethical corporate management 

policies and the results of its 

implementation on the 

companyôs website and MOPS? 

V  

The content has been uploaded to 

MOPS or the Companyôs website. 

No discrepancy 

5. Where the Company has stipulated its own ethical corporate management best practices according to 

the Ethical Corporate Management Best Practice Principles for TWSE/TPEx Listed Companies, please 

describe any differences between the prescribed best practices and the actual activities taken by the 

Company: None. 

6. Other important information that facilitates the understanding of the implementation of ethical 

corporate management (such as review and amendment of the Companyôs Ethical Corporate 

Management Best Practice Principles): None. 

(VII) The way to access the Corporate Governance Best Practice Principles and related 

regulations: Public Information Observatory and the Companyôs official website. 
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(VIII) Other important information sufficient to improve the understanding of the operation of 

corporate governance, must be disclosed together: None. 
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(IX) Status of Internal Control System 

ADLINK TECHNOLOGY INC. 

Statement on Internal Control 

Date: March 7, 2024 

The Company makes the following statement according to the self-evaluation conducted of the 

internal control system in 2023: 

1. The Company is fully aware that establishing, operating and maintaining an internal control 

system are the responsibilities of the board of directors and managerial officers of the Company. 

The Company has established such a system. Its purpose is to reasonably ensure that operational 

effectiveness and efficiency (including income, performance, and asset safety) and reporting are 

reliable, timely, and transparent, as well as to ensure compliance with relevant regulations and 

laws. 

2. Internal control systems have limitations, no matter how perfectly they are designed. As such, 

effective internal control systems may only reasonably ensure the achievement of the 

aforementioned goals. Furthermore, the operation environment and situation may vary, hence 

the effectiveness of the internal controls systems may vary. 

3. The Company assessed the effectiveness of the design and implementation of the internal control 

system based on judgment criteria set by the ñRegulations Governing Establishment of Internal 

Control Systems by Public Companiesò (hereinafter referred to as the ñRegulationsò). The 

internal control system used in the ñRegulationsò divides the internal control system into five 

constituent elements according to the process of management control: 1. Control environment, 

2. Risk assessment, 3. Control activities, 4. Information and communication, and 5. Monitoring 

activities. Each key component includes several items. Please refer to the Regulations for the 

aforementioned items. 

4. The Company has evaluated the design and operating effectiveness of the internal control system 

according to the Regulations. 

5. Based on the findings of the assessment mentioned in the preceding paragraph, the Company 

believes that as of December 31, 2023, its internal control system (including its supervision and 

management of subsidiaries), encompassing internal controls for understanding the degree of 

achievement of operational effectiveness and efficiency objectives, reporting of the Company 

reliable, timely, transparent, and complies with applicable rules, and compliance with applicable 

laws, regulations, and bylaws, is effectively designed and operating, and reasonably assures the 

achievement of the above stated objectives. 

6. This Statement is an integral part of the Companyôs Annual Report and Prospectus, and is 

publicly disclosed. If the aforementioned disclosure is false or concealed or otherwise illegal, it 

will subject to the legal liability specified in Articles 20, 32, 171, and 174 of the Securities and 

Exchange Act. 
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7. The Board approved this Statement of Directors at the Board meeting held on March 7, 2024. 

Of the eight directors present, zero had opposing views, and the rest agreed to the contents of 

this Statement and hereby declared. 

ADLINK Technology Inc. 

Chairman: Chun (Jim) Liu 

President: I-Tun (Stephen) Huang 
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(X) Penalties imposed upon the Company and the Companyôs employees According to law, 

penalties Imposed by the Company upon employees for the violation of the Internal 

Control System policy, principal deficiencies, and improvement status during the most 

recent fiscal year and during the current fiscal year up to the date of publication of the 

Annual Report: None. 

(XI) Major resolutions of Shareholdersô meeting and Board meetings for the most recent year 

up to the publication date of the Annual Report 

1. Important Resolutions of the Shareholdersô Meeting 

Date Material Resolutions 

2023.06.26 

2023 Annual Shareholdersô Meeting 

1. Proposal for the approval of 2022 Business Report and Financial Statements. 

2. Proposal for the approval of the Companyôs 2022 Earnings Distribution Plan. 

3. Amendment to the Companyôs Articles of Incorporation. 

4. Proposal for the approval of Releasing Directors from Non-Competition 

Restrictions. 

2. Important Resolutions of the Board of Directors Meetings 

Date Material Resolutions 

2023.03.16 

1. Proposal for Distribution of Remuneration to Employees and Directors in 
2022. 

2. The Companyôs 2022 Business Report and Financial Statements. 

3. Proposal for Approval of the Companyôs 2022 Statement of Internal Control. 

4. The Companyôs Operational Plan. 

5. Proposal for Approval of the Companyôs 2022 Earnings Distribution Plan. 

6. Proposal for Approval of the Appointment of CPAs and the Assessment of 
Their Independence and Competence. 

7. Amendment to the Companyôs Articles of Incorporation. 

8. Amendment of the Companyôs ñCorporate Social Responsibility Best Practice 

Principles.ò 

9. Proposal for Approval of the Companyôs Bank Credit Facility Limit and 

Foreign Exchange and Derivative Financial Instruments Transaction Limit. 

10. Proposal to Convene the 2023 Annual Shareholdersô Meeting and Related 

Affairs. 

11. Proposal for Approval of the Companyôs Re-appointment of New Finance 

Manager. 

12. Proposed for Directorsô Remuneration, Compensation and Transportation 

Allowances of the Company. 

13. Proposal for Salary Increase for Managers (April 2023 to the end of March, 
2024). 

14. Proposal for 2022 Managers Performance Bonus Quota. 

15. Proposal for Employee Stock Option Plan for 2023 

2023.05.04 

1. Proposal for Approval of the Consolidated Financial Report of the Company 
for the first quarter of 2023. 

2. Proposal to Remove Non-Competition Restrictions for Managers. 

3. Proposal for the approval of Releasing Directors from Non-Competition 

Restrictions. 

4. Formulation of the Companyôs ñPre-approval Audit Procedures for Non-

assurance Services.ò 
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Date Material Resolutions 

5. Amendment to the Companyôs ñRegulations for Issuance and Subscription of 

Employee Stock Options.ò 

6. Proposal for Approval of the Loan of Funds between Foreign Subsidiaries 

held 100% by the Company. 

7. Proposal for Approval of the Companyôs Bank Financing Limit and Foreign 

Exchange and Derivative Financial Instruments Transaction Limit. 

8. Proposal for Approval of the Companyôs Re-invested Subsidiaries for 

Working Capital Needs to Apply to Financial Institutions for Credit Financing 

Proposals, Which the Company Guarantees. 

2023.07.27 

1. Proposal for Approval of the Consolidated Financial Report of the Company 
for the First half of 2023. 

2. Proposal for Approval establish the Companyôs ñSustainability Report 

Preparation and Verification Operational Procedures.ò 

3. Amendment to the Companyôs ñRules of Procedure for Board of Directors 

Meetings.ò 

4. Amendment to the Companyôs ñOrganizational Rules of the Audit 

Committee.ò 

5. Amendment to the Companyôs ñOrganizational Rules of the Remuneration 

Committee.ò 

6. Proposal for Approval of the Loan of Funds between Foreign Subsidiaries 
held 100% by the Company. 

7. Proposal for Approval of the Companyôs Bank Credit Facility Limit and 

Foreign Exchange and Derivative Financial Instruments Transaction Limit. 

8. Proposal for Approval of the Companyôs Re-invested Subsidiaries for 

Working Capital Needs to Apply to Financial Institutions for Credit Financing 

Proposals, Which the Company Guarantees. 

9. The Company Plans to Establish a Subsidiary in India. 

2023.11.03 

1. Proposal for Approval of the Companyôs Audit Plan for 2024. 

2. Proposal for Approval of the Consolidated Financial Report of the Company 
for the third quarter of 2023. 

3. Proposal for formulate the companyôs ñEnterprise Risk Management 

Policies.ò 

4. Proposal for Approval of the Loan of Funds between Foreign Subsidiaries 
held 100% by the Company. 

5. Proposal for Approval of the Companyôs Bank Credit Facility Limit and 

Foreign Exchange and Derivative Financial Instruments Transaction Limit. 

6. Proposal for Approval of the Companyôs Re-invested Subsidiaries for 

Working Capital Needs to Apply to Financial Institutions for Credit Financing 

Proposals, Which the Company Guarantees. 

7. Proposal for 2023 Managerôs annual salary structure and estimated annual 

salary payment. 

8. Proposal for 2024 Manager Performance Evaluation System. 

9. The Company Plans to Adjust Its Organizational Structure and Establish a 

Subsidiary in China. 

(XII) Major contents of reserved opinions of Directors on material resolutions passed by the 

Board of Directors and their opinion has been recorded or declared in writing for the 

most recent year up to the publication date of the Annual Report: None. 

(XIII) The Recent Resignation and Dismissal of the Companyôs Chairman, President, Chief 

Accountant, Chief Financial Officer, Chief Internal Auditor, and Chief Research and 

Development Officer up until the Date of the Annual Reportôs Publication: None.  
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V. Information on Audit Fees 

Unit: NT$ thousand 

Name of CPA 

Firm 

CPA 

Name 
Audit Period 

Audit 

Fees 

Non-

audit 

Fees 

Total Remark 

Deloitte & 

Touche 

Wen-Chin Lin 

Yi-Wen Wang 

2023.01.01-

2023.12.31 
5,720 1,642 7,362 

Non-audit fees 

include tax 

certification, 

review of transfer 

pricing reports, 

etc. 

(I) If the auditing firm is replaced and the audit fee paid in the replacement year is lower than 

the audit fee in the previous year, the amount of the audit fee before and after the 

replacement shall be disclosed and the reason: None. 

(II) The audit fee is less than that of the previous year by 10%, the amount of audit fee, ratio 

and the reasons should be disclosed: None. 

VI. Information on Replacement of CPAs 

N/A. 

VII. The Chairman of the Company, President, or the Managers Responsible for Financial or 

Accounting Affairs who Has Worked for the Certified Public Accountant Firm or its 

Affiliated Enterprises Within the Past Year 

None. 
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VIII. Equity Transfer and Equity Pledge Changes of Directors, Managers and Major 

Shareholders 

(I) Changes in Equity 

Title 

(Note) 
Name 

2023 
As of April 21 of the Current 

Year 

Shares Held 

Increase 

(Decrease) 

Increase in the 

Number of 

Shares 

Pledged 

Shares Held 

Increase 

(Decrease) 

Increase in the 

Number of 

Shares 

Pledged 

Chairman and CEO Chun (Jim) Liu (45,000) - - - 

Director Yeou-Yih Chou - - - - 

Director  Chroma ATE, Inc. (150,000) - - - 

Director 

Representative 
Hsiu-Miao Huang - - - - 

Director / 

Shareholder 
AUO Corporation - - - - 

Director 

Representative 
Fu-Jen (Frank) Ko - - - - 

Director 

Representative 
I-Fang, Wu - - - - 

Independent 

Director 
Wei-Chien Li - - - - 

Independent 

Director 
Hsing-Hai Wei - - - - 

Independent 

Director 
Chih-Kuang Tseng - - - - 

Independent 

Director 
Yung-Hao Yu - - - - 

President and COO 
I-Tun (Stephen) 

Huang 
- - - - 

Vice President and 

Global CFO  
Ta-Chih (Jeff) Chou - - - - 

Director Shu-Fen (Iris) Chen - - - - 

Director Jui-Lin Juang - - - - 

Senior Manager Hsin-Yu Kuo - - - - 

Note: Refers to the incumbent who is still in position before the deadline for printing the annual report. 

(II) Equity Transfer Information: The counterparty to the above equity transfer is a non-related 

party. 

(III) Equity Pledge Information: None. 

IX. Information on the Relationships Between the top 10 Shareholders by Ownership 
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Percentage 

April 21, 2024 

Name 

Shareholding of 

Individual 

Shareholding of 

Spouse or Minor 

Children 

Shares Held in 

Othersô Names 

The Names or Titles and 

Relationships of The Top Ten 

Shareholders Who are Related 

Parties or Spouses or Second-Degree 

Relatives 

Number of 

Shares 
Ratio 

Number of 

Shares 
Ratio 

Number 

of Shares 
Ratio Name Relationship 

AUO Corporation 

Representative: 

Shuang-Lang (Paul) 

Peng 

42,310,407 19.45% - - - - Note 

- - Data cannot be obtained 

Konly Venture Corp. 

Representative: 

Shuang-Lang (Paul) 

Peng 

15,944,000 7.33% - - - - Note 

- - Data cannot be obtained 

The investment 

account of Keysight 

Technologies UK 

Limited in the custody 

of Citibank (Taiwan) 

14,707,559 6.76% - - - - None None 

Chroma ATE, Inc. 

Representative: 

Leo Huang 

14,267,253 6.56% - - - - None None 

- - Data cannot be obtained 

Ronly Venture Corp. 

Representative: 

Shuang-Lang (Paul) 

Peng 

13,175,000 6.06% - - - - Note 

- - Data cannot be obtained 

Chun (Jim) Liu 10,252,124  4.71% 4,138,586   1.90% - - 

-Zenitron 

Corporation 

 

-Kai Liu 

 

-Han-Fen Ni 

-Independent 

Director 

-Relatives within 

the second degree 

of kinship  

-Spouse 

Zenitron Corporation 

Representative: 

Yeou-Yih Chou 

6,825,592 3.14% - - - - 
Chun (Jim) Liu Independent 

Director 

782,672 0.36% 434,573 0.20% - - None None 

Kai Liu 5,532,632 2.54% - - - - Chun (Jim) Liu 

Relatives within 

the second degree 

of kinship 

Continental 

Technology Co., Ltd. 

Representative:  

Cheng-Yang Hu 

4,500,000 2.07% - - - - None None 

2,462,000 1.13% Data cannot be obtained 

Han-Fen Ni 4,138,586 1.90% 10,252,124 4.71% - - Chun (Jim) Liu Spouse 

Note: Konly Venture Corp. and Ronly Venture Corp. are 100% invested subsidiaries of AUO Corp. The representative 

of the three companies is Mr. Shuang-Lang (Paul) Peng. AUO Corp.ôs consolidated investment ratio in the 

company is 32.84%. 
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X. The Number of Shares Held by the Company, Its Directors, Managers and Business 

Directly or Indirectly Controlled by the Company in the Same Reinvested Business and 

the Comprehensive Shareholding Ratio 

April 21, 2024 Unit: thousand shares 

Reinvestment Business 

(Note 1) 

Investments of the 

Company 

Investment by 

Directors/Managers and 

Companies Directly or 

Indirectly Controlled by 

the Company 

Consolidated 

Investment 

Number of 

Shares 

Shareholding 

Ratio 

Number of 

Shares 

Shareholding 

Ratio 

Number of 

Shares 

Shareholding 

Ratio 

JY Technology (Shanghai) - - (Note 2) 20.56% (Note 2) 20.56% 

JY Technology (Korea) 67 28.16% - - 67 28.16% 

FARobot Technology Ltd. 5,077 49% - - 5,077 49% 

Note 1: Investment in the consolidated company accounted for using the equity method. 

Note 2: A limited company with no shares issued. 
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Chapter 4. Funding Status 

I. Capital and Shares 

(I) Source of Capital 

1. Types of Shares 

April 21, 2024 

Shares 

Type 

Authorized Capital 

Remark Shares 

Outstanding 

Unissued 

Shares 
Total 

Inscribed 

shares 

Common 

stock 

202,789,698 

shares 

77,210,302 

shares 

280,000,000 

shares 

20,000,000 shares of the Authorized Capital are 

reserved for the issuance of employee stock option. 

The total number of issued shares is 217,497,257 

including 14,707,559 private ordinary shares. 

2. Formation of Share Capital 

Unit: shares, NT$ 

Month/Year 
Issuance 

Price 

Authorized Capital Paid-in Capital Remark 

Number of 

Shares 
Amount 

Number of 

Shares 
Amount Source of Capital 

Capital 

Increase by 

Assets 

Other than 

Cash 

Others 

1995.08 10 500,000 5,000,000 500,000 5,000,000 
Cash of NT$5,000,000 

for a start-up 
None None 

1996.04 10 800,000 8,000,000 800,000 8,000,000 
Cash capital increase 

NT$3,000,000 
None None 

1998.07 10 2,800,000 28,000,000 2,800,000 28,000,000 
Cash capital increase 

NT$20,000,000 
None None 

1998.10 10 5,000,000 50,000,000 5,000,000 50,000,000 
Cash capital increase 

NT$22,000,000 
None None 

1999.05 10 10,750,000 107,500,000 10,750,000 107,500,000 

Surplus transferred to 

capital increase of 

NT$23,000,000 

Employee bonus 

transferred to capital 

increase of 

NT$2,000,000 

Cash increase of 

NT$32,500,000 

None None 

2000.06 10 19,800,000 198,000,000 19,800,000 198,000,000 

Surplus transferred to 

capital increase of 

NT$31,175,000 

Employee bonus 

transferred to capital 

increase of 

NT$3,259,000 

Cash capital increase 

NT$56,066,000 

None None 
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Month/Year 
Issuance 

Price 

Authorized Capital Paid-in Capital Remark 

Number of 

Shares 
Amount 

Number of 

Shares 
Amount Source of Capital 

Capital 

Increase by 

Assets 

Other than 

Cash 

Others 

2001.06 10 57,000,000 570,000,000 29,300,000 293,000,000 

Surplus transferred to 

capital increase of 

NT$41,580,000 

Employee bonus 

transferred to capital 

increase of 

NT$4,420,000 

Cash capital increase 

NT$49,000,000 

None Note 1 

2002.10 10 57,000,000 570,000,000 37,260,000 372,600,000 

Surplus transferred to 

capital increase of 

NT$58,014,000 

Employee bonus 

transferred to capital 

increase of 

NT$6,350,000 

Capital surplus 

transferred to capital 

increase of 

NT$15,236,000 

None Note 2 

2003.05 10 57,000,000 570,000,000 37,265,420 372,654,200 

Convertible bonds 

convertible into 

common shares 

NT$54,200 

None None 

2004.08 10 64,000,000 640,000,000 47,467,725 474,677,250 

Surplus transferred to 

capital increase of 

NT$63,351,214 

Employee bonus 

transferred to capital 

increase of 

NT$11,720,000 

Capital surplus 

transferred to capital 

increase of 

NT$11,179,626 

Convertible bonds 

convertible into 

common shares 

NT$15,772,210 

None Note 3 

2003.10 10 64,000,000 640,000,000 48,189,558 481,895,580 

Convertible bonds 

convertible into 

common shares 

NT$7,218,330 

None None 

2004.02 10 64,000,000 640,000,000 48,454,450 484,544,500 

Convertible bonds 

convertible into 

common shares 

NT$2,648,920 

None None 

2004.04 10 64,000,000 640,000,000 48,672,985 486,729,850 

Convertible bonds 

convertible into 

common shares 

NT$2,185,350 

None None 
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Month/Year 
Issuance 

Price 

Authorized Capital Paid-in Capital Remark 

Number of 

Shares 
Amount 

Number of 

Shares 
Amount Source of Capital 

Capital 

Increase by 

Assets 

Other than 

Cash 

Others 

2004.06 10 100,000,000 1,000,000,000 62,580,485 625,804,850 

Surplus transferred to 

capital increase of 

NT$100,806,000 

Employee bonus 

transferred to capital 

increase of 

NT$17,340,000 

Capital surplus 

transferred to capital 

increase of 

NT$20,929,000 

None Note 4 

2004.07 10 100,000,000 1,000,000,000 63,059,112 630,591,120 

Convertible bonds 

convertible into 

common shares 

NT$4,786,270 

None None 

2004.10 10 100,000,000 1,000,000,000 63,335,707 633,357,070 

Convertible bonds 

convertible into 

common shares 

NT$2,765,950 

None None 

2005.01 10 100,000,000 1,000,000,000 63,974,003 639,740,030 

Convertible bonds 

convertible into 

common shares 

NT$6,382,960 

None None 

2005.05 10 100,000,000 1,000,000,000 64,268,884 642,688,840 

Convertible bonds 

convertible into 

common shares 

NT$1,063,810 

Exercise of employee 

stock options 

NT$1,885,000 

None None 

2005.07 10 100,000,000 1,000,000,000 72,166,884 721,668,840 

Surplus transferred to 

capital increase of 

NT$70,700,000 

Employee bonus 

transferred to capital 

increase of 

NT$7,900,000 

Exercise of employee 

stock options 

NT$380,000 

None Note 5 

2005.10 10 100,000,000 1,000,000,000 73,457,957 734,579,570 

Convertible bonds 

convertible into 

common shares 

NT$10,574,140 

Exercise of employee 

stock options 

NT$2,336,590 

None None 

2006.02 10 100,000,000 1,000,000,000 74,664,542 746,645,420 

Convertible bonds 

convertible into 

common shares 

NT$11,865,850 

Exercise of employee 

stock options 

NT$200,000 

None None 
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Month/Year 
Issuance 

Price 

Authorized Capital Paid-in Capital Remark 

Number of 

Shares 
Amount 

Number of 

Shares 
Amount Source of Capital 

Capital 

Increase by 

Assets 

Other than 

Cash 

Others 

2006.04 10 100,000,000 1,000,000,000 76,364,737 763,647,370 

Convertible bonds 

convertible into 

common shares 

NT$15,454,450 

Exercise of employee 

stock options 

NT$1,547,500 

None None 

2006.07 10 100,000,000 1,000,000,000 93,846,024 938,460,240 

Surplus transferred to 

capital increase of 

NT$168,200,000 

Convertible bonds 

convertible into 

common shares 

NT$6,267,870 

Exercise of employee 

stock options 

NT$345,000 

None Note 6 

2006.10 10 150,000,000 1,500,000,000 96,585,272 965,852,720 

Convertible bonds 

convertible into 

common shares 

NT$27,017,480 

Exercise of employee 

stock options 

NT$375,000 

None None 

2007.01 10 150,000,000 1,500,000,000 96,983,731 969,837,310 

Convertible bonds 

convertible into 

common shares 

NT$3,859,590 

Exercise of employee 

stock options 

NT$125,000 

None None 

2007.04 10 150,000,000 1,500,000,000 98,065,837 980,658,370 

Convertible bonds 

convertible into 

common shares 

NT$9,473,560 

Exercise of employee 

stock options 

NT$1,347,500 

None None 

2007.07 10 150,000,000 1,500,000,000 99,646,695 996,466,950 

Convertible bonds 

convertible into 

common shares 

NT$15,438,580 

Exercise of employee 

stock options 

NT$370,000 

None None 

2007.07 10 150,000,000 1,500,000,000 105,526,695 1,055,266,950 

Surplus transferred to 

capital increase of 

NT$58,800,000 

None Note 7 

2007.10 10 150,000,000 1,500,000,000 105,554,195 1,055,541,950 

Exercise of employee 

stock options 

NT$275,000 

None None 

2008.01 10 150,000,000 1,500,000,000 105,644,195 1,056,441,950 

Exercise of employee 

stock options 

NT$900,000 

None None 

2008.03 10 150,000,000 1,500,000,000 103,694,195 1,036,941,950 
Cancellation of treasury 

stock NT$19,500,000 
None Note 8 
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Month/Year 
Issuance 

Price 

Authorized Capital Paid-in Capital Remark 

Number of 

Shares 
Amount 

Number of 

Shares 
Amount Source of Capital 

Capital 

Increase by 

Assets 

Other than 

Cash 

Others 

2008.04 10 150,000,000 1,500,000,000 103,767,945 1,037,679,450 

Exercise of employee 

stock options 73,750 

shares 

None None 

2008.07 10 150,000,000 1,500,000,000 103,856,945 1,038,569,450 

Exercise of employee 

stock options 89,000 

shares 

None None 

2008.07 10 150,000,000 1,500,000,000 114,155,495 1,141,554,950 

Surplus transferred to 

capital increase of 

NT$102,985,500 

None Note 9 

2008.10 10 150,000,000 1,500,000,000 114,174,495 1,141,744,950 

Exercise of employee 

stock options 19,000 

shares 

None None 

2009.02 10 150,000,000 1,500,000,000 114,224,495 1,142,244,950 

Exercise of employee 

stock options 50,000 

shares 

None None 

2009.04 10 150,000,000 1,500,000,000 114,344,495 1,143,444,950 

Exercise of employee 

stock options 120,000 

shares 

None None 

2009.08 10 150,000,000 1,500,000,000 119,947,720 1,199,477,200 

Surplus transferred to 

capital increase of 

NT$56,032,250 

None 
Note 

10 

2009.10 10 150,000,000 1,500,000,000 119,957,720 1,199,577,200 

Exercise of employee 

stock options 10,000 

shares 

None None 

2010.03 10 150,000,000 1,500,000,000 120,158,970 1,201,589,700 

Exercise of employee 

stock options 201,250 

shares 

None None 

2011.06 10 150,000,000 1,500,000,000 138,053,870 1,380,538,700 

Surplus transferred to 

capital increase of 

NT$178,949,000 

None 
Note 

11 

2011.12 10 150,000,000 1,500,000,000 137,478,870 1,374,788,700 
Cancellation of treasury 

stock NT$5,750,000 
None 

Note 

12 

2012.07 10 200,000,000 2,000,000,000 158,100,700 1,581,007,000 

Surplus transferred to 

capital increase of 

NT$206,218,300 

None 
Note 

13 

2013.01 10 200,000,000 2,000,000,000 170,709,394 1,707,093,940 

12,608,694 ordinary 

shares of privately-

placed capital increase 

None 
Note 

14 

2013.10 10 200,000,000 2,000,000,000 170,780,894 1,707,808,940 

Exercise of employee 

stock options 71,500 

shares 

None None 

2014.01 10 200,000,000 2,000,000,000 170,922,394 1,709,223,940 

Exercise of employee 

stock options 141,500 

shares 

None None 

2014.04 10 200,000,000 2,000,000,000 170,987,394 1,709,873,940 

Exercise of employee 

stock options 65,000 

shares 

None None 

2014.08 10 200,000,000 2,000,000,000 171,066,394 1,710,663,940 

Exercise of employee 

stock options 79,000 

shares 

None None 



-63- 

Month/Year 
Issuance 

Price 

Authorized Capital Paid-in Capital Remark 

Number of 

Shares 
Amount 

Number of 

Shares 
Amount Source of Capital 

Capital 

Increase by 

Assets 

Other than 

Cash 

Others 

2014.08 10 200,000,000 2,000,000,000 183,055,964 1,830,559,640 

Surplus transferred to 

capital increase of 

NT$119,895,700 

None 
Note 

15 

2014.10 10 200,000,000 2,000,000,000 183,290,464 1,832,904,640 

Exercise of employee 

stock options 234,500 

shares 

None None 

2015.03 10 200,000,000 2,000,000,000 183,433,464 1,834,334,640 

Exercise of employee 

stock options 143,000 

shares 

None None 

2015.04 10 200,000,000 2,000,000,000 183,542,464 1,835,424,640 

Exercise of employee 

stock options 109,000 

shares 

None None 

2015.06 10 250,000,000 2,500,000,000 183,802,464 1,838,024,640 

Exercise of employee 

stock options 260,000 

shares 

None None 

2015.07 10 250,000,000 2,500,000,000 183,833,464 1,838,334,640 

Exercise of employee 

stock options 31,000 

shares 

None None 

2015.08 10 250,000,000 2,500,000,000 200,397,834 2,003,978,340 

Surplus transferred to 

capital increase of 

NT$165,643,700 

None 
Note 

16 

2015.10 10 250,000,000 2,500,000,000 200,482,834 2,004,828,340 

Exercise of employee 

stock options 85,000 

shares 

None None 

2015.11 10 250,000,000 2,500,000,000 201,702,834 2,017,028,340 

The new shares 

1,220,000 shares with 

restricted employeeôs 

rights 

None None 

2015.12 10 250,000,000 2,500,000,000 201,758,834 2,017,588,340 

Exercise of employee 

stock options 56,000 

shares 

None None 

2016.02 10 250,000,000 2,500,000,000 216,758,834 2,167,588,340 
Cash capital increase 

15,000,000 shares 
None 

Note 

17 

2016.02 10 250,000,000 2,500,000,000 216,898,834 2,168,988,340 

The new shares 

140,000 shares with 

restricted employeeôs 

rights 

None None 

2016.03 10 250,000,000 2,500,000,000 217,074,834 2,170,748,340 

Exercise of employee 

stock options 176,000 

shares 

None None 

2016.06 10 250,000,000 2,500,000,000 217,214,834 2,172,148,340 

The new shares 

140,000 shares with 

restricted employeeôs 

rights 

None None 

2016.06 10 250,000,000 2,500,000,000 217,129,834 2,171,298,340 

The new shares Capital 

reduction 85,000 shares 

with restricted 

employeeôs rights 

None None 

2016.06 10 250,000,000 2,500,000,000 217,280,334 2,172,803,340 

Exercise of employee 

stock options 150,500 

shares 

None None 
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Month/Year 
Issuance 

Price 

Authorized Capital Paid-in Capital Remark 

Number of 

Shares 
Amount 

Number of 

Shares 
Amount Source of Capital 

Capital 

Increase by 

Assets 

Other than 

Cash 

Others 

2016.09 10 250,000,000 2,500,000,000 217,557,834 2,175,578,340 

Exercise of employee 

stock options 277,500 

shares 

None None 

2016.12 10 250,000,000 2,500,000,000 217,561,834 2,175,618,340 

Exercise of employee 

stock options 4,000 

shares 

None None 

2017.03 10 250,000,000 2,500,000,000 217,567,834 2,175,678,340 

Exercise of employee 

stock options 6,000 

shares 

None None 

2017.05 10 250,000,000 2,500,000,000 217,505,834 2,175,058,340 

The new shares Capital 

reduction 62,000 shares 

with restricted 

employeeôs rights 

None None 

2017.09 10 250,000,000 2,500,000,000 217,482,634 2,174,826,340 

The new shares Capital 

reduction 23,200 shares 

with restricted 

employeeôs rights 

None None 

2018.01 10 250,000,000 2,500,000,000 217,523,134 2,175,231,340 

Exercise of employee 

stock options 40,500 

shares 

None None 

2019.04 10 250,000,000 2,500,000,000 217,520,449 2,175,204,490 

The new shares Capital 

reduction 2,685 shares 

with restricted 

employeeôs rights 

None None 

2019.11 10 280,000,000 2,800,000,000 217,497,257 2,174,972,570 

The new shares Capital 

reduction 23,192 shares 

with restricted 

employeeôs rights 

None None 

Note 1: Approved by the Securities and Futures Commission of the Ministry of Finance (90) by Taiwan Financial certificate No. 

002683. 

Note 2: Approved by the Securities and Futures Commission of the Ministry of Finance (91) by Taiwan Financial certificate No. 

0910147385. 

Note 3: Approved by the Securities and Futures Commission of the Ministry of Finance by Taiwan Financial certificate No. 

0920125431 on June 10, 2003. 

Note 4: Securities and Futures Management Committee of the Ministry of Finance in April, 2004 Approved by Taiwan Financial 

certificate No. 0930115165 on 26th. 

Note 5: Approved by the Financial Supervisory Commission (FSC) by FSC issued certificate No. 0940121716 on May 31, 2005. 

Note 6: Approved by the Financial Supervisory Commission (FSC) by FSC issued certificate No. 0950123298 on June 9, 2006. 

Note 7: Approved by the Financial Supervisory Commission (FSC) by FSC issued certificate No. 0960032383 on June 27, 2007. 

Note 8: Approved by the Financial Supervisory Commission (FSC) by FSC issued certificate No. 0970008212 on February 26, 

2008. 

Note 9: Approved by the Financial Supervisory Commission (FSC) by FSC issued certificate No. 09700249051 on August 22, 

2008. 

Note 10: Approved by the Financial Supervisory Commission (FSC) by FSC issued certificate No. 0980032524 on June 30, 2009. 

Note 11: Approved by the Financial Supervisory Commission (FSC) by FSC issued certificate No. 1000029083 on June 24, 2011. 

Note 12: Approved by Taiwan Stock Exchange by certificate No. 10000390651on December 20, 2011. 

Note 13: Approved by the Financial Supervisory Commission (FSC) by FSC issued certificate No. 1010029277 on July 3, 2012. 

Note 14: Approved by the Commerce Department of the Ministry of Economy by certificate No. 10201002650 on January 8, 2013. 

Note 15: Approved by the Financial Supervisory Commission (FSC) by FSC issued certificate No. 1030024515 on June 27, 2014. 

Note 16: Approved by the Financial Supervisory Commission (FSC) by FSC issued certificate No. 1040024448 on June 29, 2015. 

Note 17: Approved by the Financial Supervisory Commission (FSC) by FSC issued certificate No. 1040050050 on December 14, 

2015. 

3. General Information About the Reporting System: None. 
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(II) The Structure of the Shareholders Including Private Placement of Common Shares  

April 21, 2024 

Structure 

Item 

Government 

Institutions 

Financial 

Institutions 

Others 

Institutional 

Shareholders 

Individuals 

Foreign 

Institutions 

and Foreign 

Individuals 

Total 

Number of 

Shareholders 
1 8 37 10,911 107 11,064 

Shares Held 531,000 1,761,124 107,947,48 82,656,021 24,601,630 217,497,257 

Shareholding 

Ratio 
0.24% 0.81% 49.63% 38.00% 11.31% 100.00% 

(III) Diversification of Equity Including Treasury Shares on April 21, 2024 

Hierarchy 
Number of 

Shareholders 
Shares Held Percentage 

1 to 999 3,144 616,224 0.28% 

1,000 to 5,000 6,422 12,066,237 5.55% 

5001 to 10,000 681 5,379,060 2.47% 

10,001 to 15,000 225 2,889,990 1.33% 

15,001 to 20,000 164 3,002,698 1.38% 

20,001 to 30,000 117 3,019,868 1.39% 

30,001 to 40,000 65 2,302,481 1.06% 

40,001 to 50,000 45 2,095,242 0.96% 

50,001 to 100,000 86 5,915,465 2.72% 

100,001 to 200,000 46 6,356,128 2.92% 

200,001 to 400,000 27 7,532,072 3.46% 

400,001 to 600,000 13 6,390,770 2.94% 

600,001 to 800,000 5 3,658,146 1.68% 

800,001 to 1, 000,000 3 2,720,389 1.25% 

Over 1,000,001 21  153,552,487 70.60% 

Total 11,064  217,497,257 100.00% 

Note: The Company has not issued any special shares. 
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(IV) List of Major Shareholders 

April 21, 2024 

Shares 

Name of Major Shareholders 
Shares Held Percentage 

AUO Corp. 42,310,407 19.45% 

Konly Venture Corp. 15,944,000 7.33% 

The investment account of Keysight Technologies UK 

Limited in the custody of Citibank (Taiwan) 
14,707,559 6.76% 

Chroma ATE Inc. 14,267,253 6.56% 

Ronly Venture Corp. 13,175,000 6.06% 

Chun (Jim) Liu 10,252,124 4.71% 

Zenitron Corporation 6,825,592 3.14% 

Kai Liu 5,532,632 2.54% 

Continental Technology Co., Ltd. 4,500,000 2.07% 

Han-Fen Ni 4,138,586 1.90% 

(V) Market Price, Net Worth, Earnings, Dividends, and Related Information per Share in the 

Last Two Years 

Unit: NTD/ thousand shares 

Year 

Item 2022 2023 

Current Year up to 

March 31, 2024 

(Note 4) 

Market Price 

Per Share 

Highest 66.70 86.50 73.70 

Lowest 48.50 53.10 59.60 

Average 55.61 63.37 66.06 

Book Value Per 

Share 

Before distribution 25.65 24.80 - 

After distribution 23.15 23.80 (Note2) - 

Earnings Per 

Share 

Weighted average shares  217,497 217,497 - 

Earnings per share 3.71 1.51 - 

Dividends Per 

Share 

Cash dividends 2.5 1.0 (Note 2) - 

Stock 

dividends 

Dividends from retained 

earnings 
- - - 

Dividends from capital reserve - - - 

Accrued unpaid dividends - - - 

Return on 

Investment 

Analysis 

(Note 3) 

Price/earnings ratio 14.99 41.97 - 

Price/dividend ratio 22.24 63.37 - 

Cash dividend yield 4.5% 1.6% - 

Note 1: Calculate the average market price for each year according to the transaction value and transaction volume of 

each year. 

Note 2  The Companyôs profit distribution plan for the fiscal year 2023 was approved by the Board of Directors on 

March 7, 2024, but has not yet been approved by the shareholdersô meeting. 

Note 3  Price/earnings Ratio = average closing price per share/earnings per share for the year. 
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Price/dividend ratio = average closing price per share/cash dividend per share for the year. 

Cash dividend yield = cash dividend per share/average closing price per share for the year. 

Note 4: Till the date of publication, there is no information audited by the CPA. 

(VI) Dividend Policy and Implementation Status 

1. Dividend Policy 

According to Article 27 of the Articles of Incorporation, the Company adopts a 

residual dividend policy. After measuring the capital budget for future years and 

retaining the necessary funds, the remaining surplus will be distributed as dividends, 

with cash dividends not less than 10% of the total dividends. In addition to the above 

provisions of the Articles of Incorporation, and in the absence of special 

considerations, the Companyôs principle is to distribute cash dividends, with the 

actual amount distributed not less than 50% of the distributable surplus for the year. 

The specific method of surplus distribution is also set forth in Article 26-1 of the 

Articles of Incorporation: ñWhen the Company distributes its surplus for the year, 

the net profit after tax for the period plus the amount included in the unappropriated 

retained earnings for the period other than the net profit after tax for the period, shall 

first be used to make up the accumulated deficit, and if there is still a surplus, a legal 

reserve of 10% shall be set aside. However, if the legal reserve has reached the paid-

in capital of the Company, no further allocation is required. For the net amount of 

other equity deductions in previous periods, the Company shall set aside a special 

surplus reserve from the previous unappropriated retained earnings in an amount 

equal to the net amount of other equity deductions in previous periods. If there is 

still a shortage, the Company shall set aside a special surplus reserve from the net 

profit after tax for the period plus the amount included in the unappropriated retained 

earnings for the period other than the net profit after tax for the period. The 

remaining amount shall be allocated or reversed as a special surplus reserve in 

accordance with relevant laws and regulations. If there is still a balance, it shall be 

distributed to shareholders as dividends and bonuses together with the accumulated 

unappropriated retained earnings after the resolution of the shareholdersô meeting.ò 

ñThe Board of Directors of the Company may, with the attendance of more than two-

thirds of the directors and the approval of a majority of the directors present, 

distribute all or part of the dividends and bonuses, capital surplus or legal surplus 

reserve in cash, and report to the shareholdersô meeting, without being subject to the 

requirement of a resolution of the shareholdersô meeting as provided in the preceding 

paragraph.ò 

2. At the 2024 shareholdersô meeting, it is proposed to distribute a cash dividend of 

NT$1.0 per share (from the 2023 retained earnings). 
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Distribution Item Amount Remark 

Cash dividends- retained 

earnings 
NT$ 217,497,257 

Approximately NT$1.0 per 

share. 

(VII) The Impact of the Proposed Bonus Share Issue in This Shareholdersô Meeting on the 

Companyôs Business Performance and Earnings per Share: There is no issue of Bonus 

Share, so there is no impact. 

(VIII) Employee and Director Compensation 

1. The Percentage or Range of Employee and Director Compensation as Stated in the 

Companyôs Articles of Incorporation 

Article 26 of the Companyôs articles of incorporation stipulates: ñIf the Company 

has a net profit before tax for the year, 3% to 20% shall be appropriated as employee 

compensation, and no more than 3% as director compensation, and reported to the 

Shareholdersô meeting. However, when the Company has accumulated losses, the 

amount of compensation should be reserved in advance and then appropriated 

according to the aforementioned ratio. And ñemployee compensation shall be 

resolved by the Board of Directors to be issued in the form of shares or cash, and 

the recipients may include employees of controlled or subordinate companies who 

meet certain conditions, and the conditions and allocation methods shall be 

authorized by the Board of Directors or its authorized person.ò 

2. The Accounting Treatment Applying If the Estimating Amount of the 

Remuneration of the Employees and Directors as well as the Calculating Basis for 

the Number of Shares of Employeesô Remuneration Differs from the Actual 

Distribution Amount: 

The Companyôs estimated employee compensation for 2023 is NT$43,000,000 and 

the remuneration for directors and independent directors is NT$3,700,000, which 

is based on the amount likely to be given based on past experience. After the end 

of the year, if there is a significant change in the amount resolved by the Board of 

Directors, the original accrued expense for the year should be adjusted; if the 

amount changes after the annual financial report is approved for disbursement, it 

shall be accounted for as a change in accounting estimate and adjusted in the 

following year. If the Board of Directors resolves to distribute the remuneration of 

the employees by share, the number of shares of stock remuneration shall be 

determined by dividing the amount of the resolution dividend by the fair value of 

the shares; and the fair value of the shares shall be the closing price on the day 

before the day of the Board of Directorsô resolution, and the effect of ex-rights and 

dividends shall be considered as the basis of calculation. 

3. The Distribution of Compensation Approved by the Board of Directors: 

(1) On March 7, 2024 the Companyôs Board of Directors approved the 

distribution of employeesô remuneration in cash of NT$43,000,000 and 
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directorsô remuneration of NT$3,700,000, totaling NT$46,700,000. Same 

amount as the annual estimate of recognized expenses with no discrepancy. 

(2) Amount of employee compensation distributed in shares: N/A. 

4. The Actual Distribution of Employee and Director Compensation for the Previous 

Year 

The cash remuneration of the employees and directorsô remuneration in 2022 were 

respectively NT$67,662,000 and NT$8,000,000; and the actual distributed amount 

did not differ from the recognized amount. 

(IX) The Company Repurchased the Companyôs Shares: None. 

II. Situation of Corporate Bonds 

None. 

III. Issuance of Preferred Stocks 

None. 

IV. Global Depository Receipts 

None. 

V. Status of Employee Stock Options 

1. Up to the date of publication of the annual report, the Companyôs handling of 

unexpired certificates in employee stock option and its impact on shareholdersô 

rights and interests: 

Type of the Employee Stock Option 
2023 First Employee Stock Option 

Certificate 

Effective Date and Total Units for Declaration 
March 30, 2023 

5,000 units 

Issuance Date May 2, 2023 

Number of Units Issued 1,434 

Number of Units Remaining to be Issued 3,566 

Ratio of Shares that can be Subscribed to the 

Total Number of Issued Shares 
0.66% 

Stock Option Validity Period From May 2, 2025 to May 1, 2029. 

Fulfillment Method Issuance new shares 

Restrictions on Subscription Period and Ratio 

Two years after the expiration of the option 

granting period, the exercisable subscription 

ratio (cumulative) is 100% 

Number of Shares Obtained through Execution - 

Amount of Executed Subscription - 
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Number of Unexecuted Subscriptions 1,434,000 shares 

Subscription Price Per Share for Non-exercised 

Stock Options 
58.71 

Ratio of Unexercised Stock Subscription to the 

Total Issued Shares 
0.66% 

Impact on Shareholdersô Equity 

As the options can only be exercised two 

years after the issuance date and have a 

duration of up to 6 years, and the number of 

shares that can be subscribed accounts for 

only 0.66% of the total outstanding shares, 

the dilutive effect on shareholdersô equity is 

still limited. 

2. Accumulated until the date of publication of the annual report, the names of the 

Managers who obtained employee stock options and the top ten employees who 

obtained and subscribed for the most options 

 

Title Name 
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obtained 
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subscribed 
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President and 
COO 

I-Tun (Stephen) 
Huang 

201,000 0.09% - - - - 201,000 58.71 11,800,710 0.09% 
Vice President 
and global 

CFO 

Ta-Chih (Jeff) 
Chou 

Accounting 

Manager 

Hsin-Yu Kuo 

E
m
p
l
o
y
e
e
s

 

Top 10 Employees 534,000 0.25% - - - - 534,000 58.71 31,351,140 0.25% 

Note: Due to the principle of confidentiality, the titles and names of the top ten employees are not disclosed. 

VI. New Restricted Employee Shares 

None. 

VII. Issuance of New Shares in Connection with Mergers or Acquisitions or with 

Acquisitions of Shares of Other Companies 

None. 

VIII. Implementation of Capital Allocation Plans 

None.  
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Chapter 5. Operational Highlights 

In 2023, ADLINK's business operations demonstrated sustained growth despite challenges posed by 

the global economic climate and the US-China trade dynamics. While the overall growth rate in the 

industrial computer sector experienced a slowdown, ADLINK successfully preserved its steady 

momentum and upheld its leadership in the industrial and embedded computer markets. Our extensive 

product portfolio, which includes pioneering technologies in the Internet of Things (IoT), Artificial 

Intelligence (AI), 5G, and machine vision, has been instrumental in advancing applications across 

sectors such as industrial automation, healthcare, transportation, and national defense. Traditional 

product lines, including industrial motherboards and panel computers, saw stable growth, whereas 

our network products and high-end AIoT devices exhibited significant expansion. Geographically, 

the North American and European markets emerged as principal contributors to our growth. 

Conversely, the Chinese market faced slight deceleration due to macroeconomic pressures, though 

this was counterbalanced by robust expansion in emerging markets like Southeast Asia. As we move 

into 2024 and beyond, ADLINK is committed to further strengthening its market presence in the 

industrial computing domain, driven by increasing demands for industrial IoT, AI, and 5G-related 

technological enhancements. The continuous pursuit of growth through technological and product 

innovation remains central to our long-term strategic vision. 

I. Business  

(I) Business Scope 

1. Main Business: Communication and computer products, measurement and 

automation products. 

2. Consolidated Operating Revenue 

Unit: NT$ thousand 

Business Unit 2023 Proportion 

IoT Solutions & Technology Business Unit 1,448,802 13% 

Network, Communication & Automotive Business Unit 1,170,347 10% 

Computer on Modules Business Unit 3,326,963 29% 

Edge Computing Platforms Business Unit 1,859,377 16% 

Edge Visualization Business Unit 1,809,097 16% 

DMS Rugged Computing Business Unit 1,466,672 13% 

Others 333,261 3% 

Total 11,414,519 100% 

3. Current Product Line 

(1) IoT Solutions & Technology Business Unit 

· Integrated controller/gateway/display all-in-one panel control system  

· SuperCAT SoftMotion Controller 
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· Remote device management software EdgeGO   

· Autonomous Mobile Robot (AMR) 

· Data acquisition solution  

· Software-defined EtherCAT Solutions  

· AI Vision Platform 

· AI Smart Camera 

· Edge vision analytics software EVA SDK  

· Motion Control Card 

· Image capture card 

· PXI/PXIe modules and platforms  

· IIoT Gateway 

(2) Network, Communication & Automotive Business Unit  

· Industrial-grade AI edge computing server 

· Network Security and Network Services Platform (Network Appliances) 

· Autonomous driving controller 

· Commercial vehicle AI Advanced Driver Assistance System (AI-ADAS) 

· Cockpit Domain Controller 

 

(3) Computer on Modules Business Unit 

· Industrial-grade embedded modular computer 

· Product prototype development kit  

(4) Edge Computing Platforms Business Unit 

· ROS2 open-source robot solution 

· Mobile robot controller 

· GPU inference platform 

· Internet of Things gateway 

· Fanless embedded computer 

· Industrial computer system and motherboard 

· 3.5ò, MiniITX embedded single board computer 

· Industrial-grade solid state drive 

(5) Edge Visualization Business Unit 

· MXM GPU Module 

· PCI Express Graphics Card (PEG Card) 

· Industrial Touch Monitor 

· Industrial Touch Panel PC 

· Multimedia player 

· Medica Box PC, Panel PC and Monitor 

· Gaming Box PC, Mainboard and Monitor  

 

(6) DMS Rugged Computing Business Unit 
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· CompactPCI, PC104 and VPX industrial modular high reliability single 

board computer 

· Fanless Rugged Edge AI computers  

· Onboard Information System for Railway 

· Rugged computers for outdoor applications 

· Module and system customization service 

 

4. Development of New Products 

(1) IoT Solutions & Technology Business Unit 

· Launched SuperCAT SoftMotion Controller and 

controller/gateway/display all-in-one panel PC to strengthen the 

companyɵs highly integrated product portfolio of industrial computers, 

motion controllers, IO communication cards and motor equipment, 

providing one-stop service to meet customersô various needs for IT and 

OT integration and assist customers in digital transformation and 

building smart factories 

· Launched EdgeGO remote device management software, which can 

support the companyɵs industrial computers, AI smart cameras, 

Ethernet-based data acquisition systems and other edge computing 

devices, allowing customers to remotely manage factory-side devices 

through a visualized platform, quickly realize device condition 

monitoring, firmware updates, edge application service collaboration and 

security maintenance. 

· Provide data collection, streaming, and control solutions for industrial 

IoT, integrating software, hardware and data to offer comprehensive 

solutions. Assist customers in creating brand new business models and 

value in the IoT field. On the software side, will launch Edge Vision 

Analytics Software (EVA SDK), combined with AI vision platform, 

which will enable customers to implement AI vision analytics in smart 

factories more quickly. 

· Provide ready-to-operate solutions such as legacy machine networking 

and rotating machinery condition monitoring for smart factories. 

· For machine vision field, provide plug-and-play AI vision capture cards, 

server-grade AI vision platforms and other products.  

· Continue to develop various data acquisition edge computing platforms. 

· Continue to launch mid-to-high end PXI/PXIe controllers and platforms 

· Continue to launch mid-to-high end motion control cards for automation 

equipment 

 

(2) Network, Communication & Automotive Business Unit 

· Leveraging strong ecosystem partnerships and support, ADLINK 

Technology assists global customers in building autonomous driving 

solutions, including robo-taxis, self-driving trucks and mining vehicles 
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developed based on Intel Sapphire Rapids, Ampere Altra and NVIDIA 

Jetson Orin technologies. ADLINK Technologyôs autonomous driving 

solutions have passed ISO 26262 automotive functional safety standard 

certification, with the highest ASIL D level used to establish this 

functional safety process. It has also passed IATF 16949 automotive 

quality management system verification. From product planning, 

development, design to production departments, a comprehensive and 

rigorous specification is established to identify and assess potential safety 

risks, demonstrating ADLINKôs commitment to vehicle functional safety 

and reliability. ADLINK Technology will continue to work closely with 

strategic partners to provide a wide range of applications from L1 to L4 

for the global self-driving market.  

· Continue to develop and launch industrial-grade AI edge computing 

servers to meet the needs of different vertical application fields. 

· Further improve telecom edge server and core network data product 

portfolio to meet low latency, high bandwidth, rich I/O expansion, high 

deployment flexibility, and accelerated computing needs, helping 

customers accelerate the transformation of communication networks and 

develop applications such as 5G base stations, enterprise private 

networks, and 5G Multi-access Edge Computing (MEC). 

· Actively develop Open RAN virtualized open architecture hardware and 

partner with ecosystem partners to provide telecom network equipment 

vendors with more flexible and efficient 5G Open RAN solutions.  

(3) Computer on Modules Business Unit 

· In collaboration with major strategic alliance partners such as Intel, AMD, 

Arm, Qualcomm, NXP Semiconductors, and MediaTek, launch a new 

generation of heterogeneous computing modular computers. 

· As a PICMG key member, work with other members such as Kontron, 

Advantech, MSC, and Congatec to jointly formulate the latest COM-

HPC Rev.1.2 specification. 

· Continue to provide embedded modular computer platform modules with 

an availability of seven years or more that comply with specifications 

such as ETX, COM Express, SMARC, Qseven, and OSM. 

(4) Edge Computing Platforms Business Unit 

· With the emergence of more communication and mobile application 

needs, such as autonomous driving and autonomous mobile robots, in 

addition to the x86 processor architecture, also strengthen product 

development for the Arm architecture to meet the needs of more diverse 

applications. 

· To meet market demand for image processing and analysis, acceleration 

computing and artificial intelligence technologies, develop products 

equipped with GPUs on the existing industrial-grade single board 

computer specification architecture, enabling customers to quickly 



-75- 

upgrade technology and promote a new generation of heterogeneous 

computing applications.  

· Grasping the future trend of artificial intelligence, actively invest in the 

research and development of GPU deep learning accelerator cards and 

inference platforms. Through the Deep-Learning Profiling Consultancy 

Service, recommend the most suitable hardware platform choice 

optimized for the userôs application. 

· Launch fanless industrial intelligent platforms with existing modular 

computers or single board computers as the underlying layer, as well as 

various specifications of industrial and solid-state hard drives, which can 

be used in multimedia, gaming, medical, industrial and other applications. 

· Launch ASD+ embedded flash storage solutions, including industrial and 

enterprise-grade series, designed for harsh environments. ASD+ provides 

key flash technology advantages such as high-speed transmission, 

lightweight design and low power consumption. Industrial-grade models 

ensure reliability in harsh conditions, while enterprise-grade versions 

provide high performance and data integrity for data-intensive 

applications, meeting the needs of different customer applications. 

(5) Edge Visualization Business Unit 

· We collaborate with strategic partner AUO to expand the edge 

visualization product series. Our new offerings include high brightness, 

rugged, and curved industrial touch displays, as well as highly reliable 

and flexible modular panel PCs. These products are designed to meet the 

unique needs of various industries, including manufacturing, retail, 

services, and mass transit. 

· In collaboration with our strategic partner NVIDIA, we continue to 

launch a new generation of Graphics Processing Unit (GPU) MXM 

modules and PEG cards. These products support edge computing 

applications with a heterogeneous computing architecture, promoting 

rapid industry upgrades. Additionally, we offer a compact, plug-and-play 

external AI accelerator, Pocket AI, enabling customers to instantly 

enhance computing performance and increase productivity. 

· We are also accelerating the research and development of high-end 

medical platforms to improve edge computing for medical imaging, 

diagnosis, and treatment. These platforms are not only durable and 

reliable but also have a long product life cycle, fully meeting the clinical 

and R&D needs of the medical industry.  

 

(6) DMS Rugged Computing Business Unit 

· ADLINK Technology has over 25 years of design and manufacturing 

experience in embedded, distributed and intelligent computing. Through 

in-depth understanding of vertical fields, ADLINK Technologyôs 
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dedicated team will provide the best design and manufacturing services 

for our customers including ODM and OEM. 

· Accelerate the research and development of rugged VPX single board 

computers and systems that comply with Modular Open Systems 

Approach (MOSA) and Sensor Open Systems Architecture (SOSA) 

design guidelines and standards to meet various defense and aerospace 

applications. 

· Continue to consolidate the leading market position and focus on 

providing high-performance single board computers and systems that 

comply with CompactPCI and PC104 open standard technical 

specifications for a long time, meeting the stringent requirements of 

factory automation, rail transit and military industries in terms of 

operating environment, reliability and product life cycle. 

· To expand the series of fanless rugged system computing platforms for 

rail transit, launching computer products equipped with GPUs that 

support AI artificial intelligence technology, enabling railway customers 

to achieve smarter, safer and more reliable railway transit operations and 

accelerate the process of railway digitalization. 

· Develop the intelligent display solutions such as passenger information 

display systems and rugged outdoor computers. 

(II) Industry Overview 

The industrial and embedded computer sector, where ADLINK Technology is a prominent 

participant, is fundamental to the support of industrial automation and digital construction. 

This industry exhibits a strong integration between upstream and downstream segments. 

Upstream, the sector is primarily fueled by semiconductor and chip design companies, 

which are pivotal in meeting the escalating demands spurred by advancements in the 

industrial Internet of Things (IoT), AI, and 5G technologies. These developments are 

driving the need for more sophisticated industrial control computer equipment. 

ADLINK Technology, alongside other system and platform providers, occupies a crucial 

position in the midstream segment, which also includes a diverse array of solution and 

software vendors. Downstream, the industry services a broad spectrum of users, including 

factory manufacturers, machinery equipment manufacturers, and system integrators. 

In terms of product development trends, there is an accelerated growth in industrial robots, 

AI-enabled systems, and industrial IoT-related equipment. Concurrently, there is a notable 

shift towards modularization and customization in product design. While the market 

growth rate for traditional industrial computer products has moderated, dynamic sectors 

such as industrial IoT, edge computing, artificial intelligence, and 5G are now the primary 

catalysts for industry expansion. This growth is further propelled by significant upgrades 

within the manufacturing sector. Additionally, fluctuations in the US-China trade relations 

have impacted the industry landscape, influencing market dynamics. The competitive 

arena is marked by the presence of established global entities such as Advantech, Kontron, 
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and AAEON, as well as the rapid emergence of local Chinese competitors, intensifying 

the competitive pressures within the industry. 

Figure: Relationship between upstream, midstream and downstream of the industry 

 

(III) Overview of Technologies and R&D Work 

1. The R&D expenses Spent in the Most Recent Year and up to the Publication Date 

of This Annual Report 

Unit: NT$ thousand 

Year 

Item 
2019 2020 2021 2022 2023 

Combined R&D 

Expenses 
1,437,059 1,452,997 1,521,068 1,544,496 1,693,220 

Regarding R&D investment, ADLINK Technology has consistently allocated 

approximately 15% of its annual revenue to research and development, underlining 

our commitment to technological advancement and product innovation. 

2. Successfully Developed Technologies or Products 

Our investment strategy has catalyzed substantial breakthroughs in several cutting-

edge technology domains, resulting in successful commercial deployments. Notable 

achievements include: 

· The development of an Internet of Things operating system that facilitates 

intelligent interconnection of industrial-grade equipment and systems. 

· An advanced machine vision and image processing platform that has been 

extensively applied in industrial inspections and medical systems. 

· Enhanced 5G and edge computing solutions tailored for specific vertical 

markets, significantly improving real-time data processing capabilities. 
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· The design of highly reliable industrial control motherboards and system 

modules, crucial for the execution of critical applications. 

 

ADLINK continues to pioneer developments in forward-looking technologies such 

as artificial intelligence, machine vision, and deep learning. Concurrently, we are 

increasing our investments in modular design and industry-specific solutions to 

fortify our technological leadership. In the marketplace, we are deepening our 

engagement in key vertical sectors, including industrial, healthcare, and 

communications, where we see significant growth potential. Our strategic focus 

remains on expanding our IoT, AI, and 5G product lines, alongside boosting our 

efforts in technological innovation and market development, particularly in 

emerging fields such as industrial and medical image recognition. Looking ahead, 

ADLINK is poised to further enhance its R&D framework, continue driving 

innovation, and expand its technological edge. 

(IV) Short and Long-term Business Development Plans 

Short-Term Strategic Objectives 

· We are deeply engaged in specific vertical markets, such as industrial automation 

equipment, smart manufacturing, rail transportation, 5G communication, and smart 

medical. 

· Customer demand-oriented, actively accelerate the product development of AIoT-

related industries, including artificial intelligence inference platform and industrial 

display solutions, etc. Strengthen cooperation with local partners, such as: expand 

distribution cooperation opportunities in Japan, South Korea, Australia and New 

Zealand, and cultivate industry customers in North America, Europe, and China. 

· Strengthen joint business development and marketing activities with strategic 

partners such as Intel, NVIDIA, Arm, Qualcomm, NXP Semiconductors, and 

MediaTek. 

· Strengthen cooperation with AUO to develop new products and market promotion, 

and continue to expand the edge visualization product series, cultivating the fields of 

smart healthcare, smart manufacturing, and smart logistics. 

· Develop more smart manufacturing solutions and vehicle-to-everything solutions, 

such as autonomous mobile robots (AMRs), through an alliance with Hon Hai 

Technology. 

· Optimize DMS+ customized design and manufacturing services, providing one-stop 

customized services for key customers. 

· Continuously enhance product quality and cost control. 

· Promote production and warehousing automation. 

· Shorten product design time. 

· Shorten the period from order received to delivery made. 

Medium and Long-Term Strategic Objectives 

· We continuously invest R&D and technical resources in the development of artificial 

intelligence, autonomous mobile robot, and autonomous vehicle computers for 
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manufacture industry, warehousing, retail, intelligent transportation, and medical 

markets. 

· Support open source software program and make efforts in innovation technologies. 

· Build the EdgeOpenÊ Alliance (EdgeOpenÊ Consortium), create an EdgeOpenÊ 

open edge co-creation business platform, provide shared technology and marketing 

resources, form alliances with industry partners to exert collective strength, 

strengthen the supply chain and value chain, and co-create business opportunities. 

· Our global presence is supported locally, with design and R&D teams in Taiwan, 

China, Germany and the U.S. to provide expert service for customers. 

II. Market, Production, And Sales Overview 

(I) Market Analysis 

1. Sales Regions of Main Products (2023) 

Unit: NT$ thousand 

Region Revenue Proportion 

Asia 3,002,589 26% 

Americas 3,638,448 32% 

Europe 2,845,517 25% 

China 1,830,413 16% 

Others 97,552 1% 

By region, in 2023, 32% of ADLINK Technologyôs revenue came from the 

Americas, 26% from Asia Pacific, 25% from Europe, and 16% from China. 

2. Main product applications, market share, future market supply and demand, and 

future growth, as well as favorable and unfavorable factors and countermeasures for 

the competitive niche and development prospect 

ADLINK Technology is a distinguished leader in the global market for industrial 

and embedded computers, offering a comprehensive range of products including 

industrial control motherboards, panel computers, system modules, and industrial 

network equipment. The company boasts a substantial presence in Tier 1 industrial 

and medical sectors across North America and Europe, playing a pivotal role in these 

regions. In the Asia-Pacific area, while China has experienced a deceleration in 

growth, emerging markets such as Southeast Asia and India have witnessed rapid 

expansion. 

ADLINK Technology ranks among the top five global suppliers of industrial control 

computers. Market analyses project a compound annual growth rate of 15-20% over 

the next five years for our products, spurred by the industrial Internet of Things and 

smart upgrades in industrial equipment. The North American and European markets 

are expected to exhibit stable growth, whereas the markets in China and other 

emerging regions present more variability. The prospects for industrial automation 
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and digital transformation are expansive, presenting favorable conditions for 

ADLINKôs sustained growth. Nonetheless, the intricate global political and 

economic landscape poses certain challenges. Accordingly, the company is focused 

on reinforcing its technological leadership, employing a differentiated competitive 

strategy, and adapting its business operations flexibly in response to emerging 

market dynamics. 

Looking to the future, the fusion of industrial and IoT technologies is expected to 

significantly broaden market opportunities, while the effective commercialization of 

edge computing and Artificial Intelligence (AI) is anticipated to accelerate industry 

growth. These technologies are critical in advancing the development of smart, 

interconnected infrastructures that enhance autonomous systems across 

manufacturing settings and public transit. By facilitating local data processing, edge 

computing devices provide real-time insights and improved control, thereby 

enabling seamless interaction between vehicles, infrastructure, and pedestrians. 

Such advancements in situational awareness and responsiveness are crucial for 

ensuring the safe and efficient operation of autonomous systems within dynamic 

environments. 

As a principal supplier in the domains of industrial IoT and manufacturing, ADLINK 

operates within the industrial control and edge computing sectors, which have 

demonstrated consistent growth. Key drivers of this industry growth include: 

¶ The persistent advancement in digital and intelligent technologies within 

the manufacturing sector continuously fuels demand for industrial control 

equipment. 

¶ The advent of 5G and the Internet of Everything, which injects new vitality 

into the market and enhances the connectivity of various systems. 

¶ Upgrades in critical industries, such as automotive electronics and 

semiconductor manufacturing, which escalate the need for advanced 

computing capabilities. 

¶ The burgeoning field of artificial intelligence, which opens up novel 

market opportunities. 

¶ The energy sector, which continues to generate specific demands. 

These factors collectively underscore ADLINK Technologyôs strategic positioning 

to capitalize on emerging trends and expand its market influence. 

(II) Usage and Manufacturing Processes for Main Products 

1. Primary Functions for Main Products 

· Secure Edge Network and Server Platforms: This platform integrates 

hardware and software for 5G telecom mini-base stations, private enterprise 

networks, and Multi-access Edge Computing (MEC) applications, conforming 

to the Open Compute Carrier-grade Edge Reference Architecture (OCCERA). 
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It targets medium to large enterprises and telecommunication providers, 

enhancing network security and communication. 

· Rugged Smart Transportation Computers: Reliable computing solutions 

designed for critical applications in railway control centers, onboard signaling 

systems, and image analysis. 

· Military-Specific Platforms (VPX and HPERC): These platforms cater to 

defense applications, including radar systems, digital signal processing, UAVs, 

ground vehicles, and electronic warfare, ensuring robust and secure military 

operations. 

· AI-Enabled Automotive Computers: Advanced autonomous driving 

platforms equipped with Edge AI technology, supporting the development of 

next-generation intelligent transportation solutions such as autonomous mass 

transit vehicles, delivery drones, and mobile robots. 

· Industry 4.0 Smart Factory Solutions: Platforms that facilitate the 

integration of IoT technologies for enhancing connectivity in manufacturing 

processes, including systems for data acquisition, equipment monitoring, 

diagnostics, and communications. 

· Industrial AI Cameras: Cameras designed for automated inspection and 

monitoring, supporting applications in robot guidance, safety management, 

and quality control in smart manufacturing environments. 

· Automated Manufacturing Solutions: Systems that provide critical 

functionalities for manufacturing, including motion control, image acquisition, 

I/O control, and various testing and inspection processes, vital for 

semiconductor manufacturing and packaging. 

· PXI Platforms and Modular Instruments: High-end instruments suitable 

for a variety of measurement tasks, including automated production testing, 

radar signal acquisition, and RF signal measurement. 

· Industrial Display Solutions: Durable, high-quality displays and panel PCs 

that offer customization options to meet the needs of various industrial 

applications, including HMI, automation, retail, and digital signage. 

· Specialized Casino Gaming Industry Computers and Displays: Dedicated 

computing solutions and displays designed specifically for the casino gaming 

industry, ensuring optimal performance, security, and reliability. 

· Medical-Grade Panel PCs and Displays: Devices designed for critical 

medical settings, capable of operating in environments such as operating 

rooms and medical imaging facilities. 
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· Industrial Computing Platforms: Robust embedded computers, industrial 

motherboards, and chassis engineered to withstand extreme industrial 

conditions, supporting applications requiring high durability and reliability. 

· Computer-on-Modules: These include COM Express, SMARC, Qseven, 

COM-HPC, OSM and ETX specifications, which are increasingly used in 

sectors like medical, gaming, automation, and transportation due to their 

versatility and performance. 

· Embedded GPU Products: Widely utilized in AI applications across various 

sectors, including healthcare, transportation, urban management, retail, 

manufacturing, and defense. 

· ROS/ROS 2 Platforms: Software and hardware solutions ready for 

autonomous mobile robot and mobile platform applications, facilitating 

advanced robotics development. 

2. Production Processes of Main Products 
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(III) The Status of Supply of Raw Materials 

Supply of Main Raw Materials 
Status of 

Supply 

CPU/ Chipset/ Computer Periphery Good 

PCB Good 

Single Board Computer Good 

IC Good 

Chassis Good 

Connectors Good 

Ironwork/fins Good 

RAM MODULE Good 

The sources of procurement are well-known domestic and foreign suppliers. The 

Company has a stable cooperative relationship with them, and the supply is stable and 

sufficient. 

(IV) Supplier and Customer Information Accounting for More Than 10% of the Total Amount 

in any Year of the Last two Years, and the Reasons for the Increase or Decrease 

1. Main Supplier Information for the Last Two Years 

Unit: NT$ thousand 

 2022 2023 

Item Name Amount 

Ratio to 

annual net 

purchase (%) 

Relation 

with the 

Company 

Name Amount 

Ratio to 

annual net 

purchase (%) 

Relation 

with the 

Company 

1 Supplier A 1,360,880 20% None Supplier A 1,594,377 26% None 

2 Others 5,359,340 80% ʟ Others 4,434,907 74% ʟ 

 
Net 

purchase 
6,720,220 100% ʟ 

Net 

purchase 
6,029,284 100% ʟ 

2. Main Customer Information in Sales for the Last Two Years 

Unit: NT$ thousand 

 2022 2023 

Item Name Amount 

Ratio to 

annual net 

revenue (%) 

Relation 

with the 

Company 

Name Amount 

Ratio to 

annual net 

revenue (%) 

Relation 

with the 

Company 

1 Others 11,718,175 100 ʟ Others 11,414,519 100 ʟ 

 Net sales 11,718,175 100  Net sales 11,414,519 100  

Note: No single customer of the Company has more than 10% of sales. 
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(V) Production Volume and Value in the Last Two Years 

Unit: pieces/units; NT$ thousands 

Year 2022 2023 

Production volume 

Divisions 

Production 

Capacity 

(Note) 

Production 

Volume 

Production 

Value 

Production 

Capacity 

(Note) 

Production 

Volume 

Production 

Value 

IoT Solutions & Technology 

Business Unit 
- 227,897 994,795 - 143,033 756,784 

Network, Communication & 

Automotive Business Unit 
- 46,345 957,774 - 288,838 1,795,956 

Computer on Modules Business 

Unit 
- 257,218 1,838,125 - 32,022 540,851 

Edge Computing Platforms 

Business Unit 
- 85,279 836,211 - 82,867 862,303 

Edge Visualization Business 

Unit 
- 63,115 845,227 - 109,444 599,387 

DMS Rugged Computing 

Business Unit 
 83,429 652,793  85,343 1,305,508 

Others - 1,562 9,104 - 53,889 13,602 

Total - 764,845 6,134,029 - 795,436 5,874,391 

Note: The characteristics of the products of the Company and its subsidiaries are different from general mass 

manufacturing and production, adopting the flexible production mode of ñsmall quantity and varietyò; all kinds 

of products adopt the resource-sharing production method (assembly lines /equipment), which is different from 

the general assessment of capacity utilization; The flexible and diversified manufacturing model is to respond 

to the market demand of various products, flexibly allocate appropriate production capacity to achieve 

quality/resource optimization, and provide customers with various industrial customized products within the 

delivery period on time. 
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(VI) Sales Volume and Value in the Last Two Years 

Unit: pieces/units; NT$ thousands 

Year 

Production  

amount 

Divisions 

2022 2023 

Domestic Sales Foreign Sales Domestic Sales Foreign Sales 

Volume Value Volume Value Volume Value Volume Value 

Computer on Modules 

Business Unit 
11,638 46,898 343,626 3,497,590 7,664 142,518 352,816 3,184,445 

Edge Computing Platforms 

Business Unit 
17,249 158,550 215,840 1,530,441 9,870 138,891 197,854 1,720,486 

IoT Solutions & 

Technology Business Unit 
71,774 383,846 308,867 1,584,713 25,978 135,748 195,065 1,313,054 

Network, Communication 

& Automotive Business 

Unit 

2,227 33,537 63,601 1,136,978 869 11,925 58,151 1,158,422 

Edge Visualization 

Business Unit 
21,131 187,864 96,817 1,514,951 14,346 184,346 145,642 1,624,751 

DMS Rugged Computing 

Business Unit 
5,334 49,890 146,931 1,256,715 2,804 80,912 167,872 1,385,760 

Others 2,601 15,149 380,094 321,053 55,134 38,073 293,736 295,188 

Total 131,954 875,734 1,555,776 10,842,441 116,665 732,413 1,411,136 10,682,106 

III. Employee Information for the Last Two Years 

 

Year 2022 2023 
Current year up to 

March 31, 2024 

Number of 

employees 

Direct personal 342 377 361 

Indirect personal 1,522 1,455 1,427 

Total 1,864 1,832 1,788 

Average age 40.77 40.77 41.66 

Average length of service (year) 6.79 6.79 6.39 

Education  

Doctor 1.32% 0.87% 0.79% 

Master 31.15% 28.51% 28.90% 

College 60.20% 63.82% 63.44% 

High School 6.30% 5.84% 5.90% 

Below high school 1.03% 0.96% 0.97% 

IV. Environmental Protection Expenditure 

The total amount of the Companyôs losses including compensation and disposals due to 

environmental pollution, till the date of the publication of the latest annual report: None. 
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V. Labor Relations 

(I) Employee Welfare Measures, Further Training, Retirement Systems as Well as the 

Implementation, and the Agreement of Labor Relations and Various Rights and Interests 

of Employees 

The company is committed to creating a high-quality work environment. Employee care 

programs are initiated from six aspects: ñHome/Comfort, Travel/Peace of Mind, 

Work/Focus, Education/Ease of Mind, Food/Assurance, Health/Joyò, going beyond 

traditional occupational safety and physical health to expand the focus to employeesô 

mental health and work-life balance, establishing a win-win situation for employees, 

families and the company. The highlights of the six-aspect care programs include the 

following: 

· Home/Comfort: Propose flexible measures for employees affected by work-family 

conflicts to meet their family care needs. In addition, family members can participate 

in the companyôs group insurance at a preferential premium, providing full protection 

for employees and their family members. 

· Travel/Peace of Mind: Provide complete transportation options, and allow leaving 

work 1.5 hours early every Friday and the last working day before consecutive 

holidays to avoid peak traffic hours. 

· Work/Focus: Implement flexible working hours, allowing employees to adjust their 

attendance time within a certain range according to their own situation. 

· Education/Ease of Mind: Employeesô children with excellent academic performance 

who meet the qualifications can apply for educational scholarships each semester. 

· Food/Assurance: Select HACCP-certified vendors to plan meals, provide employees 

with a variety of food choices, and obtain the ñEco-Friendly Restaurantò certification 

with an environmentally friendly, low-carbon dining environment. 

· Health/Joy: Create a comprehensive healthy workplace. In addition to having a 

dedicated nurse in the medical office and occupational physician visits, psychological 

counselors are also regularly invited to provide counseling services; various health 

promotion activities are held, such as: weight loss competitions, smoking cessation 

activities, blood donation activities, workplace violence prevention workshops, etc., 

and there are professionally managed leisure sports facilities (swimming pool, gym), 

as well as massage stations to provide employees with shoulder and neck massage 

services for stress relief. 

The company has been certified as a ñSports Enterpriseò by the Sports Administration for 

four consecutive terms, and in 2023, it was awarded the ñHealthy Workplace Promotion 

Badgeò by the Health Promotion Administration. 

1. Employee Welfare Measures 

The company allocates the highest ratio of welfare funds to establish an employee 

welfare committee, hiring full-time personnel to plan various employee welfare 
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activities and services. In addition, the welfare committee regularly holds a total of 

16 communication meetings each year to listen to employeesô voices and organize 

various group activities to meet employeesô different welfare needs, such as: holiday 

gifts, year-end lucky draw party, various knowledge lectures, domestic travel, team 

competitions, Christmas thousand-person gift exchange, Lunar New Year market, 

etc. The welfare committee encourages the development of diverse clubs. Currently, 

there are a total of 18 clubs, with 45% of employees participating in clubs. 

2. Employee Development and Training System 

The company has a complete education and training system. From the date of 

employment, appropriate training plans are provided according to the employeeôs 

position and rank to conduct systematic career development training. Related course 

types include: new employee courses, general education courses, management 

courses, professional skills courses, production line professional courses, and 

courses for special practitioners. And in order to achieve the sustainable goal of 

cultivating potential talents, it includes diverse learning channels and resources, such 

as: The companyôs internal digital learning platform ñADLINK ki-pediaò, subsidies 

for participating in external professional training courses, and job rotation or 

international assignment. In 2023, the companyôs total internal and external training 

hours were 16,068 hours. 

3. Employee Retirement System 

In order to stabilize employeesô lives after retirement, the company has established 

labor retirement measures in accordance with the law, setting aside 2% of the total 

salary cost each month as a retirement reserve fund and depositing it in a special 

account of the Central Trust Bureau to protect labor rights and interests. Starting 

from July 2005, the governmentôs new retirement system has been adopted in 

parallel. According to the calculation of the total labor income, 6% is allocated to 

the employeeôs individual retirement account; For those who voluntarily contribute 

to retirement funds, an amount will be deducted from their monthly salary according 

to the voluntary contribution rate and transferred to their personal retirement account 

at the Bureau of Labor Insurance. 

4. The Agreement of Labor Relations and Various Rights and Interests of Employees 

The company regards employees as the companyôs largest business partners and 

talent assets, and holds regular labor-management meetings every quarter, sparing 

no effort to maintain harmonious labor-management relations. 

(1) Complete complaint channels: Complaint channels for sexual harassment, 

workplace violence, etc. are established, as well as corresponding anti-

retaliation and supervision mechanisms. 

(2) Fair reward system: The companyôs various performance appraisals and 

incentive measures are based on the principles of fairness and reasonableness, 
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and salary adjustments and profit sharing are carried out every year according 

to profitability, sharing operating results with employees. 

(3) Two-way opinion exchange: The company values the opinions of every 

employee and has physical and online suggestion areas. The management also 

announces business strategies from time to time, explaining the companyôs 

operating situation and future directions, and responds to employee questions. 

5. Protective Measures for Working Environment and Personal Safety of Employees 

Item Content 

Disaster 

Prevention 

Measures and 

Response 

(1) Complete training: Occupational safety and health training is conducted when 
new employees arrive, and regular retraining is also arranged for existing 

employees. Practical drills for emergency disaster response, chemical leakage, 

etc. are also conducted regularly to familiarize with the layout and use of fire 

protection equipment on each floor and escape routes. 

(2) Regular inspections and maintenance: Including building public safety 
inspections, annual fire equipment inspections, semi-annual workplace 

environment monitoring, quarterly drinking water machine maintenance and 

water quality testing, maintenance of low-voltage electrical equipment and 

various process equipment, etc., are all properly maintained and inspected. 

(3) Emergency response plan: An emergency response team for infectious diseases, 
earthquakes and other disasters is established. When an incident occurs, a risk 

assessment and response for business continuity are carried out to minimize 

damage as much as possible. 

Access Control 

Security 

(1) Signing contracts with security companies to ensure a plant-wide security. 

(2) Employees are required to use identification cards to enter the plant.  

(3) Access control is set to strengthen the safety protection of the plant, and strict 
access control monitoring system is set. 

Physical Health (1) On-site physician service: Occupational medicine specialists provide regular 

visits every month, offering health consultation services and assisting in the 

implementation of various health plans. 

(2) Health check-up: Subsidizing the physical examination fees for new employees 

beyond regulations, arranging health check-ups for existing employees every two 

years; those engaged in special hazardous operations undergo special health 

examinations every year. In addition, it also cooperates with medical institutions 

to provide employees and their families with more diverse health check-up 

options. Medical personnel conduct graded management of health examination 

results and arrange medical consultations or work-related assessments. 

(3) Environmental hygiene: The office area is completely smoke-free, regular 

environmental cleaning and disinfection are carried out, and alcohol disinfectant 

dispensers are set up at fixed points.  

(4) Maternal health protection: From pregnancy to postpartum and breastfeeding 
period, medical personnel are arranged to provide professional consultation and 

health education, and job responsibilities are adjusted according to the situation. 

(5) In response to emergencies, the company is equipped with automated external 
defibrillators (AEDs), and each floor is also equipped with first-aid kits. Wound 

care training is arranged for first-aid kit assistants. 

(6) The Company organizes occasional health lectures and events each year to 
promote health awareness among colleagues. 
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Mental Health (1) Prevention of sexual harassment and workplace violence: The Company 

establishes complaint mechanisms and intervene to understand the situation in a 

timely manner. The Company develops a workplace abuse prevention plan and 

implement risk assessments and systemic controls as outlined in the plan. 

(2) Mental counseling: the psychologist provides one-on-one psychological 

counselling services to the staff every month at the station. 

(3) Mental health promotion: Holding special lectures on psychological adjustment, 
etc., and sending or posting related promotional materials on electronic bulletin 

boards.  

Insurance and 

Condolence 

Money 

(1) Labor insurance (including occupational disaster insurance), health insurance, 
employee group insurance and other mechanisms are insured according to law.  

(2) Provide employees with condolence money for injury, illness, death, emergency 

relief funds, etc. 

(II) Losses Suffered due to Labor Disputes in the Most Recent Year and up to the Date of 

Publication of the Annual Report: None. 

VI. Information Security Management 

ADLINK Technologyôs corporate goal is to supply stable and reliable software and hardware 

products and develop complete industrial Internet of Things solutions. In order to achieve the 

corporate goal, the ñInformation Security Committeeò formulates appropriate information 

security management strategies and regularly reviews them for gradual reinforcement to ensure 

that customers and employees are in a complete and reliable information environment. 

(I) Information Security Risk Management Framework, Policy, Specific Management Plans, 

and Resources put in Information Security Management 

1. Information Security Risk Management Framework 

The Information Security Committee established by the company is guided and 

decided on information security by the Chairman and CEO Office based on the 

companyôs core vision and business guidelines. In 2022, the ñInformation Security 

Officeò composed of dedicated information security supervisors and personnel was 

established to facilitate the promotion and implementation of information security 

operations. The committee will consolidate the unit organizations depending on the 

needs to evaluate information security policies and control its effectiveness. 

According to the requirements of the information security policy, an information 

security risk assessment is conducted regularly every year, and risk issues are 

quantitatively analyzed according to the possible impact and influence degree. Based 

on this, short, medium, and long term planning and implementation are carried out 

according to the severity of risks to ensure that all listed risks can be controlled, 

visible, and effectively allocate and deploy resources for different risk levels. 
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2. Information Security Policy 

To secure the companyôs sustainable operation and ensure the confidentiality, 

integrity, and availability of information assets, and prevent them from being altered, 

disclosed, destroyed or lost due to external threats or improper management and use 

by internal personnel, the information and communication security policy is 

specially formulated as follows:  

(1) Ensure the confidentiality of the Companyôs relevant information assets, and 

prevent the Companyôs sensitive information and personal data from being 

tampered with, disclosed, destroyed, lost due to internal or external, deliberate 

or accidental threats and destruction risk. 

(2) Ensure the integrity and availability of the Companyôs relevant information 

assets, to protect the security of its information assets and ensure that its 

equipment and networks are not damaged by various threats and damages, 

which pose service error or interruption. 

3. Specific Control Plan 

(1) According to the Cybersecurity Framework (CSF) developed by the National 

Institute of Standards and Technology (NIST), assist organizations in 

establishing a complete risk management cycle, conduct risk indicator item 

establishment and assess overall information security maturity to ensure that 

information security item requirements can meet international requirements. 

(2) Every year, the Company will cooperate with external auditing and internal 

auditing units to conduct fact audits and confirm and update the current risk 

status based on information assets and risk assessment forms. 

(3) Every year, situation drills are carried out in the at the headquarters and the 

external Internet Data Center (IDC) according to the information business 

operation continuous drill plan to ensure that the information unit can provide 

continuous operation capabilities when problems occur. 

(4) Implement an information security incident response process, with a dedicated 

response team responsible for coordinating and executing necessary measures 

to mitigate or eliminate the impact of information security incidents. 
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(5) Implement the Security Operation Center (SOC) project, with continuously 

year-round effective service. Comprehensive services for information security 

incidents are provided by conducting ex-ante detection, monitoring and 

response, as well as forensic and resume after the incident. 

(6) Install antivirus software on each endpoint and set up next-generation 

firewalls and next-generation endpoint protection mechanisms to control 

device security. 

(7) Create an information outsourcing supplier evaluation form, and regularly 

deliver the Companyôs latest information security regulations. 

(8) Enhance employeesô information security risk awareness, arrange social 

engineering drills at least once a year, supplemented by information security 

promotion and education training. 

(9) Joined TWCERT/CC at the end of 2022. Through this diversified information 

sharing channel, the synergy of cross-domain information security threat joint 

defense is achieved. 

4. Resources Invest in Information Security Management 

ADLINK has obtained the ISO/IEC 27001:2013 information security management 

system certification in 2022 and completed the surveillance audit in 2023, and the 

certificate remains valid. It is expected to complete the ISO/IEC 27001:2022 version 

transition and recertification in 2025. The company improves the information 

security level of information infrastructure, information application systems and 

related aspects through the introduction of international management certification to 

implement the core requirements of information management. 

Information Security Budget Percentage 
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(II) The company has not suffered losses due to major information security incidents in the 

most recent year and up to the date of publication of the annual report. 

VII. Significant Contracts 

None. 
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Chapter 6. Financial Conditions 

I. Information on the Summarized Balance Sheet and Consolidated Income Statements for 

the Last Five Years 

(I) International Financial Reporting Standards (IFRS) 

Summarized Balance Sheet 

Unit: NT$ thousand 

Year 

Item 

Consolidated 

2019 2020 2021 2022 2023 

Current assets 6,173,992 6,194,938 7,597,107 8,086,738 7,590,835 

Property, plant, and equipment 1,074,831 1,168,220 4,228,136 4,224,047 4,218,306 

Intangible assets 648,452 404,677 316,353 336,189 325,632 

Other Assets 532,247 974,592 1,038,514 948,907 930,350 

Total Assets 8,429,522 8,742,427 13,180,110 13,595,881 13,065,123 

Current liabilities 
Before distribution 3,543,250 3,757,121 5,933,113 4,373,009 4,509,451 

After distribution 3,891,245 3,974,619 5,998,362 4,916,751 Note 

Non-current liabilities 199,057 469,260 2,826,556 3,550,716 3,097,858 

Total Liabilities 
Before distribution 3,742,307 4,226,381 8,759,669 7,923,725 7,607,309 

After distribution 4,090,302 4,443,879 8,824,918 8,467,467 Note 

Equity Attributable to Owners of the Parent 4,676,253 4,516,046 4,420,441 5,578,649 5,394,136 

Share Capital 2,174,973 2,174,973 2,174,973 2,174,973 2,174,973 

Capital surplus 
Before distribution 1,515,716 1,167,721 956,432 1,264,450 1,298,616 

After distribution 1,167,721 950,223 956,432 1,264,450 Note 

Retained earnings 
Before distribution 1,166,414 1,406,353 1,530,112 2,286,535 2,076,700 

After distribution 1,166,414 1,406,353 1,464,863 1,742,793 Note 

Other equity (180,850) (233,001) (241,076) (147,309) (156,153) 

Treasury stock - - - - - 

Non-Controlling Interests 10,962 0 0 93,507 63,678 

Total equity 
Before distribution 4,687,215 4,516,046 4,420,441 5,672,156 5,457,814 

After distribution 4,339,220 4,298,548 4,355,192 5,128,414 Note 

Note: Earnings distribution for 2023 is pending approval at the shareholdersô meeting, so it is not listed. 
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Summarized Consolidated Income Statements 

Unit: In addition to the earnings per share of NTD, the balance is NTD thousand 

Year 

Item 

Consolidated 

2019 2020 2021 2022 2023 

Operating revenue 10,497,070 9,635,678 9,673,054 11,718,175 11,414,519 

Gross Profit 4,288,795 3,814,646 3,555,162 4,252,006 4,179,009 

Profit from operations  767,190 474,846 138,498 616,405 323,048 

Non-operating Income and Expenses (150,970) (124,034) 64,412 353,924 133,593 

Profit Before tax 616,220 350,812 202,910 970,329 456,641 

Income from Continuing Operations 443,747 241,648 118,884 805,396 293,881 

Loss From Discontinued Operations - - - - - 

Net Income (Loss) of Current Term 443,747 241,648 118,884 805,396 293,881 

Other Comprehensive Income (Net After Tax) 

of Current Term 
(48,408) (54,960) (3,200) 108,906 1,353 

Total comprehensive income for the period 395,339 186,688 115,684 914,302 295,234 

Net profit (loss) attributable to owners of the 

parent company 
443,171 243,665 118,884 805,858 328,797 

Net profit (loss) attributable to non-controlling 

interests 
576 (2,017) - (462) (34,916) 

Total Comprehensive Income Attributable to 

the Owner of the Parent Company 
394,861 188,726 115,684 915,217 325,063 

Comprehensive Income Attributable to Non-

controlling Interests 
478 (2,038) - (915) (29,829) 

Earnings per share 2.04 1.12 0.55 3.71 1.51 

Note: Till the date of publication, there is no information audited by the CPA in the recent period. 
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Summarized Balance Sheet 

Unit: NT$ thousand 

Year 

Item 

Individual 

2019 2020 2021 2022 2023 

Current assets 4,281,295 4,060,040 4,615,987 4,965,570 4,696,849 

Property, plant, and equipment 296,941 274,076 3,370,594 3,336,182 3,357,566 

Intangible assets 38,581 30,561 60,257 59,840 54,788 

Other Assets 2,095,382 2,384,662 2,455,807 3,045,867 3,157,706 

Total Assets 6,712,199 6,749,339 10,502,645 11,407,459 11,266,909 

Current liabilities 
Before distribution 1,901,654 1,883,256 3,310,494 2,341,828 2,853,502 

After distribution 2,249,649 2,100,754 3,375,743 2,885,570 Note 

Non-current liabilities 134,292 350,037 2,771,710 3,486,982 3,019,271 

Total Liabilities 
Before distribution 2,035,946 2,233,293 6,082,204 5,828,810 5,872,773 

After distribution 2,383,941 2,450,791 6,147,453 6,372,552 Note 

Equity Attributable to Owners of the 

Parent 

Equity 

4,676,253 4,516,046 4,420,441 5,578,649 5,394,136 

Share Capital 2,174,973 2,174,973 2,174,973 2,174,973 2,174,973 

Capital surplus 
Before distribution 1,515,716 1,167,721 956,432 1,264,450 1,298,616 

After distribution 1,167,721 950,223 956,432 1,264,450 Note 

Retained earnings 
Before distribution 1,166,414 1,406,353 1,530,112 2,286,535 2,076,700 

After distribution 1,166,414 1,406,353 1,464,863 1,742,793 Note 

Other equity (180,850) (233,001) (241,076) (147,309) (156,153) 

Treasury stock - - - - - 

Non-Controlling Interests - - - - - 

Total equity 
Before distribution 4,676,253 4,516,046 4,420,441 5,578,649 5,394,136 

After distribution 4,328,258 4,298,548 4,355,192 5,034,907 Note 

Note: Earnings distribution for 2023 is pending approval at the shareholdersô meeting, so it is not listed. 
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Summarized Consolidated Income Statements 

Unit: In addition to the earnings per share of NTD, the balance is NTD thousand 

Year 

Item 

Individual 

2019 2020 2021 2022 2023 

Operating revenue 7,399,729 6,081,925 6,506,478 7,997,996 7,847,211 

Gross Profit 2,247,149 1,910,828 1,847,305 2,268,112 2,211,790 

Profit from operations 603,511 305,770 54,347 362,568 276,433 

Non-operating Income and Expenses (51,055) (6,220) 86,814 592,336 142,798 

Net profit (loss) before tax 552,456 299,550 141,161 954,904 419,231 

Income from Continuing Operations 443,171 243,665 118,884 805,858 328,797 

Loss From Discontinued Operations - - - - - 

Net Income (Loss) of Current Term 443,171 243,665 118,884 805,858 328,797 

Other Comprehensive Income (Net After Tax) 

of Current Term 
(48,310) (54,939) (3,200) 109,359 (3,734) 

Total comprehensive income for the period 394,861 188,726 115,684 915,217 325,063 

Earnings per share 2.04 1.12 0.55 3.71 1.51 

(II) The Names and Opinions of CPAs for the Most Recent Five Years 

Year Name of the accounting firm Names of the CPAs Audit opinion 

2019 Deloitte & Touche Wen Chi Guo, Chen Ming Li Unmodified opinion 

2020 Deloitte & Touche Wen Chi Guo, Chen Ming Li Unmodified opinion 

2021 Deloitte & Touche Lin Wen-Chin, Wang Yi-Wen  Unmodified opinion 

2022 Deloitte & Touche Lin Wen-Chin, Wang Yi-Wen  Unmodified opinion 

2023 Deloitte & Touche Lin Wen-Chin, Wang Yi-Wen  Unmodified opinion 
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II. Financial Analysis for the Last Five Years 

 

Year 

Item 

Consolidated 

2019 2020 2021 2022 2023 

Financial Structure 

(%) 

Debt ratio 44.40 48.34 66.46 58.28 58.23 

Ratio of long-term capital to 

property, plant, and equipment 
440.28 411.59 168.09 214.69 199.24 

Solvency 

(%) 

Current ratio 174.25 164.89 128.05 184.92 168.33 

Quick ratio 115.92 113.17 63.82 97.77 96.84 

Interest coverage ratio 21.42 22.31 6.55 14.98 5.96 

Operating 

Performance 

Accounts Receivables Turnover 

(times) 
5.19 4.72 4.33 5.12 5.02 

Average collection days 70.32 77.33 84.29 71.28 72.70 

Inventory Turnover (times) 2.70 3.04 2.21 2.00 2.10 

Accounts Payables Turnover (times) 4.16 4.45 3.69 4.19 5.12 

Average days in sales 135.18 120.06 165.15 182.50 173.80 

Property, Plant, and Equipment 

Turnover (times) 
11.71 9.28 5.06 3.38 2.70 

Total Assets Turnover (Times) 1.26 1.14 0.99 0.96 0.85 

Profitability 

Return on assets (%) 5.60 2.97 1.35 6.43 2.76 

Return on Equity (%) 9.59 5.25 2.66 15.96 5.28 

Ratio of net income before tax to 

paid-in capital (%) 
28.33 16.13 9.33 44.61 21.00 

Net Profit Ratio (%) 4.23 2.51 1.23 6.87 2.57 

Earnings per share (NT$) 2.04 1.12 0.55 3.71 1.51 

Cash Flow 

Cash flow ratio (%) 43.26 17.39 (19.70) 21.30 12.67 

Cash Flow Adequacy Ratio (%) 94.23 85.21 17.93 26.26 31.28 

Cash Reinvestment Ratio (%) 24.29 5.50 (18.65) 8.91 0.30 

Leverage 
Operating Leverage  1.45 1.70 3.26 1.52 2.02 

Financial leverage 1.04 1.04 1.36 1.13 1.40 

Causes for the changes in financial ratios in the last two years (difference up to 20%): 

1. Interest coverage ratio decreased, mainly due to lower profitability in the current period compared to the previous 
period and increased interest expenses caused by rising market borrowing rates. 

2. Accounts Payables turnover increased, mainly due to the payment of higher amounts of payables due in the current 

period. 

3. Property, plant and equipment turnover declined from the previous period, mainly because the company purchased 

the Taiwan headquarters in 2022, resulting in a significant increase in fixed assets, which led to a significant increase 

in the denominator when calculating the ratio for the current period, causing the ratio to decline. 

4. Overall profitability indicators declined from the previous period, mainly due to the decrease in operating profit for 

the current period and the larger amount of non-operating gains from the disposal of real estate in the previous 

period. 

5. Cash flow ratio/cash reinvestment ratio decreased, mainly due to the decrease in cash inflows from operations in the 

current period and the payment of higher cash dividends. 

6. Operating leverage increased, mainly due to the decrease in operating profit for the current period.  

7. Financial leverage increased, mainly reflecting the decline in operating profit for the current period and the increase 

in interest expenses due to the rising interest rate environment. 
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Year 

Analysis Item 

Individual 

2019 2020 2021 2022 2023 

Financial Structure 

(%) 

Debt ratio 30.33 33.09 57.91 51.10 52.12 

Ratio of long-term capital to 

property, plant, and equipment 
1,589.96 1,744.42 210.86 269.02 248.42 

Solvency 

(%) 

Current ratio 225.14 215.59 139.43 212.04 164.60 

Quick ratio 173.55 165.15 87.90 133.44 109.44 

Interest coverage ratio 525.15 241.8 8.41 21.55 7.91 

Operating 

Performance 

Accounts Receivables Turnover 

(times) 
3.95 3.57 3.51 3.72 3.66 

Average collection days 92.41 102.24 103.99 98.12 99.73 

Inventory Turnover (times) 4.58 4.49 3.56 3.23 3.35 

Accounts Payables Turnover 

(times) 
4.63 3.87 4.05 5.22 5.77 

Average days in sales 79.69 81.29 102.53 113.00 108.96 

Property, Plant, and Equipment 

Turnover (times) 
22.15 20.03 6.17 3.09 2.34 

Total Assets Turnover (Times) 1.12 0.91 0.85 0.82 0.70 

Profitability 

Return on assets (%) 6.7 3.63 1.55 7.70 3.33 

Return on Equity (%) 9.6 5.3 2.66 16.12 5.99 

Ratio of net income before tax to 

paid-in capital (%) 
25.4 13.77 6.49 43.90 19.28 

Net Profit Ratio (%) 5.99 4.01 1.83 10.08 4.19 

Earnings per share (NT$) 2.04 1.12 0.55 3.71 1.51 

Cash Flow 

Cash flow ratio (%) 68.86 35.95 (18.28) 8.27 34.10 

Cash Flow Adequacy Ratio (%) 101.39 91.97 27.10 28.01 40.57 

Cash Reinvestment Ratio (%) 20.06 6.29 (11.76) 1.40 4.95 

Leverage 
Operating Leverage 1.25 1.46 5.12 1.73 1.66 

Financial leverage 1.00 1.00 1.54 1.15 1.28 

Causes for the changes in financial ratios in the last two years (difference up to 20%): 

1. Current ratio/quick ratio decreased, mainly due to the increase in short-term borrowings, resulting in an increase in 

current liabilities. 

2. Interest coverage ratio decreased, mainly due to lower profitability in the current period compared to the previous 
period and increased interest expenses caused by rising market borrowing rates. 

3. Property, plant and equipment turnover declined from the previous period, mainly because the company purchased 

the Taiwan headquarters in 2022, resulting in a significant increase in fixed assets, which led to a significant 

increase in the denominator when calculating the ratio for the current period, causing the ratio to decline. 

4. Overall profitability indicators declined from the previous period, mainly due to the decrease in operating profit 
for the current period and the larger amount of non-operating gains from the disposal of real estate in the previous 

period. 

5. Overall cash flow ratio increased, mainly due to the significant increase in cash inflows generated from operations 
compared to the previous period. 

 

Note 1: Till the date of publication, there is no information audited by the CPA in the recent period. 

Note 2: The calculation formulas are as follows: 

1. Financial structure 

(1) Debt ratio = Total liabilities/Total assets. 

(2) Ratio of long-term capital to property, plant, and equipment = (Total equity + Non-current 

liabilities)/Net property, plant, and equipment. 
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2. Solvency 

(1) Current ratio = Current assets/Current liabilities. 

(2) Quick ratio = (Current assets - Inventory - Prepaid expenses)/Current liabilities. 

(3) Interest earned ratio = Net income before tax and interest expense/ current interest expenses. 

3. Operating performance 

(1) Accounts receivable (including accounts receivable and notes receivable from operating activities) 

turnover = Net sales/Balance of average accounts receivable (including accounts receivable and notes 

receivable from operating activities). 

(2) Average collection period (days) = 365/Accounts receivable turnover. 

(3) Inventory turnover = Cost of goods sold/Average inventory. 

(4) Accounts Payables (including accounts payable and notes payable from operating activities) turnover 

= Cost of goods sold/Balance of average accounts payable (including accounts payable and notes 

payable from operating activities). 

(5) Average days in sales = 365/Inventory turnover. 

(6) Property, plant, and equipment turnover = Net sales/Average net property, plant, and equipment. 

(7) Total asset turnover = Net sales/Average total assets. 

4. Profitability 

(1) Return on assets = [Profit or loss after tax + Interest expenses Ĭ (1 - Tax rate)]/Average total assets. 

(2) Return on equity = Profit or loss after tax/Average total equity. 

(3) Profit margin = Profit or loss after tax/Net sales. 

(4) Earnings per share = (Income or loss attributable to owners of parent company - Preference shares 

dividends)/Weighted average number of shares issued. (Note 3:) 

5. Cash flow 

(1) Cash flow ratio = Net cash flows from operating activities/Current liabilities. 

(2) Cash flow adequacy ratio = Net cash flow from operating activities for the most recent five 

years/(Capital expenditures + Inventory increment + Cash dividends) for the most recent five years. 

(3) Cash reinvestment ratio = (Net cash flow from operating activities - Cash dividends)/ (Gross property, 

plant, and equipment + Long-term investment + Other non-current assets + Working capital). (Note 

4) 

6. Leverage 

(1) Operating leverage = (Net operating revenue - Variable operating costs and expenses)/Profit from 

operations. 

(2) Financial leverage = Profit from operations / (Profit from operations - Interest expenses). 

Note 3: The following matters shall be noted for the calculation formula for earnings per share: 

1. The weighted average number of ordinary shares shall prevail rather than the number of outstanding shares 

at the end of the year. 

2. Where there is a cash capital increase or trading of treasury shares, the weighted average number of shares 

in the outstanding period shall be calculated. 

3. In the event of capitalization of earnings or capital surplus, when the annual or semi-annual earnings per 

share for the past years are calculated, retrospective adjustments shall be made as per the capital increase 

percentage, regardless of the issuance period for the capital increase. 

4. If the preference shares are non-convertible cumulative preference shares, the dividends for the year 

(whether distributed or not) should be deducted from the net income after tax or added to the net loss after 

tax. If the preference shares are non-cumulative in nature, in the case of net income after tax, the preference 

shares dividend shall be deducted from the net income after tax, while in the case of a loss, adjustment is 

not required. 

Note 4: The following matters shall be noted for cash flow analysis: 

1. Net cash flow from operating activities refers to the net cash inflow from operating activities in the 

statement of cash flows. 

2. Capital expenditures refer to the annual cash outflow from capital investments. 

3. The increase in inventories is only included when the ending balance is greater than the opening balance. 

If the inventories decrease at the end of the year, they will be regarded as zero. 

4. Cash dividends include cash dividends on ordinary shares and preference shares. 

5. Gross property, plant, and equipment refer to the total average property, plant, and equipment before 

accumulated depreciation is deducted. 

Note 5: The issuer shall classify each operating cost and expense according to its nature into fixed and variable. If it 

involves estimation or subjective judgment, attention should be paid to its reasonableness and consistency 

should be maintained. 
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III. Audit Committeeôs Audit Report 

ADLINK TECHNOLOGY INC. 

Audit Committeeôs Audit Report 

The Board of Directors has audited the financial statements and the consolidated financial 

statements of the Company for Year 2023, which have been audited by CPAs Lin Wen-

Chin and Wang Yi-Wen from Deloitte & Touche. Moreover, the business report and the 

earnings distribution proposal were audited by the Audit Committee of the Company with 

no inconsistency. In accordance with Article 14-4 of Securities and Exchange Act and 

Article 219 of Companies Act, please review the report. 

Respectfully submitted to 

ADLINK Technology Inc. 

2024 Annual Shareholdersô Meeting 

Audit Committee Convener: Hsing-Hai Wei 

March 7, 2024 

  



-101- 

IV. The Most Recent Yearôs Consolidated Financial Report Audited and Attested by CPAs 

Please refer to Appendix 1, pages 114 to 182. 

V. Parent Company Only Financial Statements of the Most Recent Year Audited by a CPA 

Please refer to Appendix 2, pages 183 to 247. 

VI. The Company and its Affiliates Recently Have Experienced the Financial Turnover 

Difficulties till the Date of Publication of the Annual Report, Which Has Impacted on the 

Financial Situation 

None. 

 



-102- 

Chapter 7. Review of Financial Conditions, Operating Results, and Risk 

Management 

I. Analysis of the Financial Situation 

Unit: NT$ thousand 

Year 

Item 
2023 2022 

Difference 

Amount % 

Current assets 7,590,835 8,086,738 (495,903) (6.13%) 

Property, plant, and 

equipment 
4,218,306 4,224,047 (5,741) (0.14%) 

Intangible assets 325,632 336,189 (10,557) (3.14%) 

Other Assets 930,350 948,907 (18,557) (1.96%) 

Total Assets 13,065,123 13,595,881 (530,758) (3.90%) 

Current liabilities 4,509,451 4,373,009 136,442 3.12% 

Non-current liabilities 3,097,858 3,550,716 (452,858) (12.75%) 

Total Liabilities 7,607,309 7,923,725 (316,416) (3.99%) 

Share Capital 2,174,973 2,174,973 0 0.00% 

Capital surplus 1,298,616 1,264,450 34,166 2.70% 

Retained earnings 2,076,700 2,286,535 (209,835) (9.18%) 

Other equity (156,153) (147,309) (8,844) (6.00%) 

Non-Controlling 

Interests 
63,678 93,507 (29,829) (31.90%) 

Total equity 5,457,814 5,672,156 (214,342) (3.78%) 

Analytical explanation of the ratio increase or decrease of 20% and more than ten million dollars in the last two 

years: Non-controlling interests decreased from the previous period, mainly due to the decrease in equity caused 

by the loss of the consolidated entity in the current period. 
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II. Financial Performance Analysis 

Unit: NT$ thousand 

 2023 2022 

Increase 

(decrease) in 

amounts 

Increase 

(decrease) % 

Operating revenue 11,414,519 11,718,175 (303,656) (2.59%) 

Operating costs 7,235,231 7,466,169 (230,938) (3.09%) 

Gross Profit 4,179,009 4,252,006 (72,997) (1.72%) 

Operating Expenses 3,855,961 3,635,601 220,360 6.06% 

Operating profit 323,048 616,405 (293,357) (47.59%) 

Non-operating Income and 

Expenses 
133,593 353,924 (220,331) (62.25%) 

Financial costs 92,063 69,422 22,641 32.61% 

Net profit (loss) before tax 456,641 970,329 (513,688) (52.94%) 

Income Tax Expense 162,760 164,933 (2,173) (1.32%) 

Net profit (loss) for the year 293,881 805,396 (511,515) (63.51%) 

Other comprehensive profit or 

loss after tax 
1,353 108,906 (107,553) (98.76%) 

Total comprehensive income 295,234 914,302 (619,068) (67.71%) 

Net profit attributable to 

owners of the parent company 
328,797 805,858 (477,061) (59.20%) 

Total comprehensive profit or 

loss attributable to owners of 

the parent company 

325,063 915,217 (590,154) (64.48%) 

Analytical explanation of the ratio increase or decrease of 20% and more than ten million dollars in the last two 

years: 

1. Operating profit decreased from the previous period due to the decrease in operating revenue and increase in 
operating expenses. 

2. Non-operating income decreased because there was a large amount of gain on disposal of assets in the 

previous year, but not in the current period. 

3. The increase in finance costs was mainly due to the significant rise in bank borrowing rates caused by the 
rapid rise in interest rates in the financial market, resulting in an increase in interest expenses. 

4. The decrease in pre-tax net profit/net profit for the year was due to the decrease in both operating profit and 

non-operating income.  

5. The decrease in other comprehensive income after tax was due to the exchange differences on translation of 

the financial statements of foreign operations. 

6. The decrease in total comprehensive income/net profit attributable to owners of the parent/total 
comprehensive income attributable to owners of the parent was mainly due to the combined impact of the 

decline in net profit for the current period and the exchange differences on translation of the financial 

statements of foreign operations. 




